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LeMrUoNhE3NhL 54 NUMrRAUAULLNNULEN

Unytu pwnwgwuyp hwugbwgpjwsd b Ypenigjwl plwgwdwnnud wotuwnnn-
Ubpht' unwywnphsubipht, Jwubwgbntbpht, thnpéwgbnubpht, nwuwdwtnnn-
ubipht, Yppnipjwl hwdwlwngh gwhwlhgubinh Ubplwjwgnighsuinhl, htgwbu
Uwl nuwunnubppt, b bwywwnwly nuh wowlgl dJwulwghwnwlwl Ypenyegjwl L
niungdwt plwguwywnh dhwubiwywt Ggpnipwpwlnieywt wwywhnddwln:

Pwnwgwulp Ywqgddws k bpynt dwuhg: Unweohtt dwup wwpnibwlynd
Uwutwghunwlwl Yppnipjwl qupqugdwl sypnuywljwt Yuwnpnuh (CEDEFOP?Y)
Yynndhg dowlyws «Yppuwluwi b mumgdwt Edpnupuljut punupwlwbnyayut
Gqpnipwpwunyaymitr» (Terminology of European Education and Training
Policy) pwnwgwulbh bGpypnpn hpwwnwpwynipywu (2014p.)  wugbipbu
wnwppbpwyh? hwjbpbt puwpgdwunyeniup b ubpwnnd £ 130 Bgpnye: Uh owpp
Bapnyrubph Ybpwpbpw) ppdws Bu uwlb fudpwaph upwgpnudubpp, npnup
gniquhbinubtip BU wuglugunwd <wjwuwnwund Yhpwnynn bigpnypubiph hbin Yud
wnw|nhu wuhpwdbown pwgwunpniepniutn:

Bqpnyprubph hwibpbu wmwppbpwlubpt wnwowplyyws BU* hhdudbiny npwug
hdwuwnh, w); ns pE pwnwgh pwpgdwuniewl Ypw: <bwpwynphtu hwoyh
wnuywd twb << hpwywlwy wynbpny uwhdwuywd bapnuygwpwnteniup, npp,
guynp, dhawn sk, np wlpbph £ Wn fuinhpuipht unyuwtu wunpunwnd £ Yw-
wwndwd fudpwgph bowgpnuubpnid:

Uhwdwdwtwy, wuhpwdbow £ hwoyh wnub], np witinuwdBuwuhy, ns pninp
wugtipbu Ggpnypubph hwdwp £ htwpwynp wnwownybp dhwtywtwy hwibnpbu
hwdwndbipubp: Wn huy wwuwbwnnd npn2 nbwpbpnd - wnwowplyywsd  Bu
wjpunpwupwiht twppbpwyubip: Ophuwy' “ob” bapnyep, Ywiuywd hwdw-
wnbipuinhg, upnn | pwpgdwudb) pb wfuwipwtip, b wwopnt, huly “Advanced”
pwnp' pwngdwuynid  npwbu funpugdws, bl funupp qundd k, ophuwly' ghunbih-
ph Jwuhu, npwbu wnwownbd, Beb Jbpwpbpnud o wbnEluwnywhiwu W

L9p." Centre européen pour le développement de la formation professionnelle, wiq)." European
Centre for the Development of Vocational Training : Chutwnpyly L 1975p.: Gwyp
http://www.cedefop.europa.eu

2 ququiud k7 iquny whgtinkb, huwpubtiptit, gipdwbtipbb, $pubutpbi, howgtipbb, Ehtpkb i
wnpuniqutpbb:



http://www.cedefop.europa.eu/

hbnwhwnnpnwygdwlu  wnbuunnghwubpht (SLS) L gnpdhpubipht, L npwbu
pwipdp, Grb wnusgynd £ npuwwynpdwt dwwpnwyht:

Uuhpwdbown b hwwnndy npwnpniejwl wpdwlwgub) “Learner ” tigpnyep, npl
wugepbund qwjt nu hwjwpwywl hdwuwn nibh W UGpwnnud & pninp Upwig,
nypbip npuk Yepw pungpywsd U nunuWtwnnyejwt dbe’ dwulwhwuwyubpht,
Bppuwuwpnubppt nt dBSwhwuwlubpht,  wowlbpwntbpht, nwwunnubppu,
niulunhpubpht W wju: Pwnwgwuyh hwbpbu wwppbpuynd wiu Bgpnyeh
hwdwp wnwownyywsd b nwwndtwnn mwppbpwyp, npp dbp Yupdhpny wnwyb)
(wy & wpunwgnind win hwulugnysjwi hdwuwnp: Uhwnnuduwdnp Yepwng sh
Uhpwnyby opptwly’ ungnpnn pwnp, npp dhown sk, np hGug wyu jwju hdwuwnny |
puyuwiynd (dwubwynpwwbiu' wugjuind winuwbu thtu Yngdnd bwiutwlwl Jwu-
Uwghwnwlwl (wypnbwnbutphyuwlw) ne dhoht (dhotwlwng) dwuliwghunwwu
Ypenuejwl dbg pungnyywdtbinp):

Npn2" wn wyuop <wjwuwnwuntd nbnlu syhpwnynn, opptuwl’ “Compensatory
learning” Ywd “Lifewide learning” bgpnyrUbph hwdwp wrwowpywd Gu unp
hwdwpdbpubn:

Pwnwgwuyh BpYypnpnp dwutt wnwownynid  Jwutwghnwlwu Ypenigjwup
Yybpwpbpnn hwbpbu Ggpnyrubph (hpwywlywy wynbpny wywounnwwbu uwh-
dwudwsd, npwugnud oginwgnpdynn, uwywiu npuk Yepw suwhdwudws, Yud
wwpquuwbu gpwywunyejwl dby hwdwhu Yphpwnynn) wuglbpb wwppbpwy-
Ubpp: Uwhdwunwubpt nu npwlg pwpgdwtniejniitbpp npdwd  BU' puwn
hwdwwwwnwuuwt hpwywlwt wynbpnd pepdwd wpwnpwtph’ wwhwwubng
ufuwiubnp, npnup uwWywu pugwnpyws Gu:

Npn2 nEwpbpnud wnwowplyywsd BU pwnwgh rwpgdwuntejwu hbn shwdpuy-
unn wwppbpwlubn, npnup wnwyb] hwdwwwwwufuwu B dhowgguunpbu
punniudwsd bgnpnypubnpu: Un nbwpbpnd wnwownlyynn tnwppbpwlht hwenn-
nnud | pwnwgh pwpgdwunygniup, npp pepdwd £ ninnuuyn hwlwgdbpnud®
wihpwal pungddwdp, opptiwy’

Continuing education (training)' wnwewplynn tnwppbpwl,

[Supplementary education (training)]' pwnwgh pwpgiwuniyeniu:

Unwudht nbwpbpnud  wnwowpydnud £ pwpgdwunigjuu  debhg  wybh
nwppbpwy, npntp Yupnn Bu hwjwuwpwwbu Yhpwnydby, oppiwy’



31  <Lhnwlw nwunignud 1. Part-time education (studies)
2. Extramural studies
3. Education by correspondence
4. Off-site education
Npng swithny ogunwgnpdyb) Bu << wpnuwpwnwunuyejwl Uwhuwpwpniejwl
«fFupgdwunieniibph Yeuinpnus MNUY-h Yujpkontd gbnbnquwsd' opbuptibph
wwonnuwlwl  pwpgdwunyeniubpp® npntp uwluit - wwpniiwynud - Bd
pwqdwehy ufuwubp nu pwgpnnnuiubp:
Pwnwgwulp wwpnwynd § ubppht ElGlupnuwiht - hnnwdubp,  husp
Yryniphliwguh npwiihg oqunytp:

S«Uppmpju dwuhy ££ opbiup’
http://translation-centre.am/pdf/Translat/HH_orenk/Education/HO_297_Education_en.pdf,
«Lufuuwuu dwutwghnwlwu (wphtunwgnpdwluu) b dhohtt dwubiwghnwljuu
Ynppnipjuu dwuhu» L& opliip” http://translation-
centre.am/pdf/Translat/HH_orenk/Education/HO_164 N_Pr_Voc_Handi_Sec_Edu_en.pdf,
«Pwpépwgniju b htpnihwlui dwutwghnwlwy Yppmpjwu dwuhuy £ opbiup’
http://translation-centre.am/pdf/Translat/HH_orenk/Education/HO_62_N_High Postgr_Edu_en.pdf:
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<unudnruLer

cv Curriculum Vitae

ECTS European credit transfer and accumulation system

ECVET European credit system for vocational education and training

EQAVET European quality assurance in vocational education and training

EQF European qualifications framework

GCE General certificate of education

IAG Information, advice and guidance

ICT Information and communication technology

ILO International Labour Organization

ISCED International Standard Classification of Education

NGO Non-governmental organisation

NQ National qualifications

OECD Organisation for Economic Co-operation and Development

VET Vocational education and training

uuy Uoluwwnwtuph dhowqquiyht Yuqdwlbpwnieniu

LUUY Upenyejwl dhowqquiht unwunwpu nuuwwpgnud

LdtL Unbnhwubph thnjuwugdwtu b Ynuwnwldwu BYpnyulut
hwdwlwng

L Lwjwunwth Cwlpwwbinnyeniu

Uunp Uwutwghumwlwl Ypenyenitu b niunignid

Uunht. Uwutwghumwwl Ypenyejwu b niungdwt Bypnuywljut

Ypbnhwnwjht hwdwluwnpg
uunrnsUw Uwutwghunwlwu Ypeniyejwu b nunigdwu npulh GBypnuyuuwt

wuwhnynid

nsc Npwlwynpnudubph BYpnywwt opowtiwy

nyYy Ns Junwywpwlwu Juqdwlbpwniyeniu

S<RY Sunbuwlwu hwdwgnpdwlgnieywt b qupgugdwu
Ywqdwybpwnyeniu

S<S Stntywundwlwu b hwnnpnulgdwu wnbluuninghwubp



Uuu 1. UL9L6rsL-<U36NrsL PUNUNUL

uvéene PUNUSUTLY

Ne ULALEMrEL BRNk3MEL <U3LrL LUUUrdsLe
1 Access to education and training | Ununp nbwh Ypenieintu b nwnignud
(Uppnentu L nwuinwgnwd unwuwint
huwpwynpnipjniu)
2 Accreditation of an education or | <wdwwnwpdwgpnid' Yppnipjwt Yud
training programme nwunigdwt dpwgnph
3 Accreditation of an education or | <wlwwnwpdwgpnud® Yppniegniu Yud
training provider nwunignud hpwlwuwgunnh
4 Adaptability Cwpdwpniuwynyentu
5 Adult education Ubdwhwuwlubph Ypeniejniu
6 Ageing society Obipwgnn hwuwpwyniyeniu
7 Alternance training Nwnignd hwenpndw tinwuwyny
8 Apprenticeship UsybEpwninieniu
9 Assessment of learning Nwnwuwnnigjwu wpryniupubiph
outcomes quwhwuwnnud
10 | Attractiveness of vocational Uwutwghunwlw Ypenipjwu b
education and training nungdwt gpwysnipniu
11 | Awarding body Cunphnn dwnpdhu
12 Basic information and Stntywwndwlywu b hwnnpnwygdwu
communication technology (ICT) | wbjuuninghwubiph (SS) hhduwlwu
skills hdwnniejniuubp
13 Basic skills <hduwlwu hdwnniyeyniuutp
14 Benefits of education and YUneniejwu b ntunigdwt ognuinubipp
training
15 | Certificate / diploma / title dhwywlwu (Jywywahp, hwdwuwnwghp) /
nhwnd / Ynsnid (wunhGwu)
16 | Certification of learning Cwwunwgpnd’ nuunuiuwnnip)wu
outcomes wnnyniupubiph
17 | Civil society Luwnwpwghwlwu hwuwpwynieiniu




18 | Comparability of qualifications Cwdwnpbijhniyen’ npwlwynpnidubph

19 | Compensatory learning Lwdwlygnnn (pugunn) nwnwiuwnniegjniu

20 | Competence Ywpnnnuejntu

21 | Compulsory education Muwpuwnhp Ypententu

22 | Continuing education and Cwpniuwlwlwu (jpwgnighs) Ynppnientu
training U nwinignwd

23 | Credit system Unbnhuwiht hwdwlwpg

24 | Curriculum YUnpwlwu dpwghp

25 | Digital competence / digital (FJwihtu Yupnnnieniu / pdwhu
literacy gpwghwnie)niu

26 | Digital divide / digital gap (FJuwjhtu dEnpYwdp / pYwjhu pug

27 Distance education and training | <tnwdwp Ypenrpintu b nuunignud

28 | Dropout Uwnnui

29 Education or training path Chunwghd' Yppnieywt Yuwd nunigdwu

30 | Education or training pathway Ninbghd' Ypenipjwu Ywd nunigdwu

31 Education or training provider Unenteintu fwd nwunignd

hpwlwuwgunn

32 Educational attainment Unpwlwu dwlwnpnwl

33 | E-learning E-nwuniduwnnieniu

34 Emerging / new skills b hwjwn GYnn / unp hdwniyeniutubp

35 | Employability 2pwnniuwlnienu

36 Europass Edpnthwu

37 | European credit system for Uwutwghwnwlwl Ypenipgjwi b
vocational education and nwunigdwu GYypnuulwu Ynbnhwwihu
training (ECVET hwdwlwpg (U4NREY)

38 European credit transfer and Uptnhwubph thnfjuwugdwt U Ynuinwy-
accumulation system (ECTS) dwtu Bdpnwywlut hwdwlwnpg (4PEL)

39 European governance Eypnwwlwu Yunwywpnud

40 European qualifications Slywuu nwunwuwnnipjw’

framework for lifelong learning

(EQF)

npwlwynpnudubiph GYypnuwlwu
opswuwy (NET)




41 | European quality assurance in Uwutwghwmwlwu Ypeniejwu b
vocational education and nungdwu npwyh GYypnwwlw
training (EQAVET) wwwhnynwd (U4NhNBU)

42 | Evaluation of education and Yppeniejwu U nunigdwl quwhwunnwd
training

43 | Formal learning Snpdw| nwnufuwnnieniu

44 | Green skills Ywws hdinnejntuubp

45 | Guidance and counselling / Nuinnnpnnud b funphpnwnyniggniu /
information, advice and nbnGlwwnynientu, lunphpnuwunynientu
guidance (IAG) L ninnnpnnud

46 Human capital Uwpnlwiht Yuuwhww|

47 | Individual learning account Nwnuuwnnipwu wuhwwnwlwu

hwaownp

48 | Informal learning hudnpdw| nwunwiuwnnieniu

49 Information and communication | Stnblwwndwlwu b hwnnpnuwlgdwu
technology (ICT wnbifuuninghwutip (SKS)

50 | Information and communication | Skntywwndwlwtu b hwnnpnwlygdwu
technology (ICT) skills wnbtuuninghwubph (SLS) hdwnniejniuutip

51 | Initial education and training Lhduwlwl (uhgpuwlwt)

dwutwghwnwlwt Ypenyentu b nwunignid

52 ISCED level 0 — Early childhood LUUYT dwlwpnuwy 0. Ywn dwulywlwu
education Ypenip)niu

53 ISCED level 1 — Primary LUUY dwlwpnuwy 1. Swppwlwu
education Ynpnieynil

54 | ISCED level 2 — Lower secondary | YU UV dwlwpnuwl 2. {hduwlwu
education punhwuntp Yppnientu

55 | ISCED level 3 — Upper secondary | 4UUV dwlwpnwy 3. Uhsuwlwng
education UpenLeiniu

56 ISCED level 4 — Post-secondary LUUN dwlwpnuwl 4. <Gwndhouwlwpg
non-tertiary education ny pwpdpuwgnyu Ypenip)nlu

57 ISCED level 5 — Short-cycle LUUT dwlwpnwy 5. Pupépwagnyu
tertiary education Ypenipjwt Ywpt wwppbpwopowu

58 ISCED level 6 — Bachelor’s or LUUT dwlwpnwy 6. Pulwwdpp Yud
equivalent level npwu hwdwpdbp dwlwpnuy

59 ISCED level 7 — Master or LUUY dwlwpnuwl 7. Uwghunpnup Jud

10



equivalent level

npwu hwdwpdbip dwlwpnwy

60 | ISCED level 8 — Doctoral or LUUT dwlwpnuwy 8. tnljnnpwlwu
equivalent Ywd npwu hwdwpdtp dwwpnwy
61 | Job Muwsaownnt (wofuwwnwup)
62 | Job placement Upfuwwnwuph nbinuynpnid
63 | Key skills / Key competences Unwugpuwjht hdwnieniuubn /
Unwugpuwjhu Jupnnnygjniuttip
64 | Know-how Unni-hwnt
65 | Knowledge Shunbihp
66 | Knowledge society / knowledge- | Ghwbijhph hwuwpwlnignit /
based society ghwbhpwhbup hwuwpwlnieniu
67 | Learning Nwnufuwnnieniu
68 | Learning by doing Nwnufuwnnienia’ gnpdbnt dhongny
69 Learning by using Nunduwnneniu’ oguwgnpdbint
dhgngny
70 | Learning community Nwnwiuwnnn hwdwjup
71 Learning content Nwnuiuwnniejwu pnywunwlniegintu
72 | Learning facilitator Nwnwuwnnyejwt Swuhihtwnnp
73 Learning organisation Nwnuiuwnnn Juqdwybpwnieniu
74 Learning outcomes Nwnuiuwnniejwu wpryntupubip
75 | Learning region Nwnwuwnnn mwpwdwonpowu
76 | Level of qualification Uwlwpnwl' npulwynpdwu
77 | Lifelong learning Swlu (YEuwwnl) nunWduwnnieniu
78 Lifewide learning Lwdpungnyniu (YEuwuthjnin)
nwnwuwnnyentu
79 Low-skilled person Swdn npulwdnpywd wud
80 | Mentoring Ubkuennpnipntu
81 | Mobility Swnpdniuwlniejniu
82 Mutual Recognition of Pnfuwtwsnid’ npwlwynpnuiubiph
qualifications
83 New basic skills Unp hhduwwtu hdwnniegjniuubp
84 Non-formal learning Ng $npdw| nwunwuwnnieiniu
85 Occupation 2puwndniup

1



86 Off-the-job training Nwnignud® wzfuwwnwuphg nnipu

87 | On-the-job training Nwnignid’ wofuwnwupnid

88 | Open learning Fwg nwnufuwnnientu

89 | Overqualification Qtpnpwlwynpyudnigniu

90 Permeability of education and Upentejwu b niunigdwtu hwdwlwngh
training systems puwthwugbihnie)niu

91 | Post-compulsory education Lbinwwpunwnhp Yppnieniu

92 Professional development Uwutuwghunwlwu qupgugnid

93 | Programme of education or YUppeniejwl Ywd nunigdwl Spwghp
training

94 | Qualification Npwlwynpnud

95 | Qualification system Npwlwynpdwu hwdwlwng

96 | Qualifications framework Npwlwynpnuubiph 2powiwy

97 Recognition of learning Nwnwuwnnigjwu wpryniupubiph
outcomes dwuwsnud

98 Regulated profession Ywpgwynpynn dwutwghunntegntu

99 | Retraining Yhpwwwwnpwuwnnid

100 | Secondary school leaving Uhsuwlwng Ypeniejwu Jywjwyw /
certificate / baccalaureate pwlwnphw

101 | Sector Bynin (npnpwn)’ intinbunip)w

102 | Skills Ldwnnipyniuubp

103 | Skill gap Ldwniggniuubinh pwg

104 | Skill mismatch Ldwnnipjniuubph

wlhwdwwwwnwuluwunysniu

105 | Skill needs Ldwnipyniuubph wwhwy

106 | Skill obsolescence Ldwnnipyntuubph huwgwdnieniu

107 | Skill shortage Ldwnnipyniuubph wupwdwpwnnientu

108 | Skills audit Ldwnipyniuubph wninhwn

109 | Social cohesion Unghwjulwt hwdwiudpdwdnieniu

110 | Social dialogue Unghwjwlwu Gplfununie)niu

111 | Social inclusion Unghwwlwu ubpgpuwyywdnip)niu

112 | Social partners Unghwjwljwt gnpdpulybipubp

12



113 | Special needs education Lwwnny Yuphpubpht ninnjwsd
UppentpjnLu

114 | Standard Q2uithnpnghg

115 | Teacher “Twuwywunnn

116 | Trainer Nwnigwunn

117 | Training course planning and “Twupupwgh wwuwdnpnud b
design Glwynpnud

118 | Training needs analysis Nwnigdwu Yuphpubiph ybpndnyeniu

119 | Training of trainers Nwnigwunnubiph nwnignud

120 | Transferability of learning Nwnwuwnnigjwu wpryniupubiph
outcomes thnfuwughbijhnientu

121 | Transition from school or Uugnud Ypeniejniuhg Yud nwnignidhg
training to work nbwh wtuwwnwup

122 | Transparency of qualifications (Fuwithwughynienu’ npwlwynpnwdubph

123 | Tutoring (3nLennnLRntu (pjnLenphug)

124 | Underqualification (tpnpulwynpwdnieintu

125 | Unit of learning outcomes Nwnuluwnniejwu wpryntuputph dhwydnp
(ECVET) (Uunhty)

126 | Upskilling Npwlwynpdwt pupdpwgnud

127 | Validation of learning outcomes | Nwnwfuwnniejwu wpryniupubiph

Juybpwgnud

128 | Valuing learning Nwnuiuwnniejwu wpdunpnud

129 | Vocational education and Uwutwghwnwlwu Ypenyend b
training (VET nunignud (UYNR)

130 | Work-based learning Uotuwwnwuph ypw hhdugwd

nwnduwnniyeniu

13



UUPNIRULUL PUNUSUTLY

al|c|p|e|F|a|H|t]s|k|L|m|n|o|P|a|r|s|T|u|Vv|w

Ne

ULALErEL 6RMNR3MEL b1
U vucuuunhue

Access to education and training

Conditions, circumstances or
requirements (such as
qualifications, education level,
competences or work experience)
governing admittance to and
participation in educational
institutions or programmes.

Accreditation of an education or
training programme

A process of quality assurance
through which a programme of
education or training is officially
recognised and approved by the
relevant legislative or professional
authorities following assessment
against predetermined standards.

<USLErEL BRMNK3MEL b4 U
AUSUSIMNRfE3NRLL

Unuwnp nbwyh Yppnipiniu b ntunignid
(Ypeniejniu b nunignd utwbiwgnt
huwpwynpnipjniu)

Nwnuwywu hwumwinnyeniu punniuyb-
Int Ywd Yppwlwl dpwapnud pungplybin
gnpdpupwgutinp Yungwynpnn wwdwu-
ubip, hwuqwdwupubp b ywhwugubip (opp-
uwl' npwlwynpnidubip, Yppnipjwu Jw-

Yuwpnwy, Ywpnnnigniuubp fud wofuw-
wnwlpwihu thnpd b wyu):

Cwjunwpdwgpnid’ Yppnipjut Jud
niunigdw dpwgph

Npwyh wwywhnydwu gnpdpupewg, nph dh-
ongny Ypenipjwt Yud nunigdwt dpuw-
ahpp wwownnuwwbu dwuwsynud U hwu-
wnwwndnd b hwdwwwwnwufuwt hwgnp-
Jud (Jupswlwl ud duutwghunwwt)
dwpdhuubiph Ynndhg' bwuwwbu uwh-
dwudwsd swihnpn2ohsubph hhdwt Jpw
wuglwgywsd quuwhwwndwu wpnyniupned:

Lowgpnid. St'u Accreditation of an education or training provider

(Cufunppdivgprad” ppnyagnit udd niumignod ppuwdjuinugingh) bopnyph
hwdwp ppdwd djuwpwinipymup’ unnpl:

14



Accreditation of an education or | wyjwwwpdwgnpnid® Yppenipinit fud

training provider nwunignd hpwlwuwgunnh

A process of quality assurance Npwyh wwywhnddwu gnpdpupwg, nph
through which an education or dhongny Ypenyenit Yuwd nwnignd hpu-
training provider is officially Lwuwgunnp wwywnnuwwbiu Gwuwsynid &

recognised and approved by the | hwdwuwwwwujuwl hwgnpdwsd (Juip-
relevant legislative or professional | swlwl Jwd dwubwghunwlwu)
authorities following assessment | dwpdhuubph Ynndhg' twhuwwbu

against predetermined standards. | uwhdwuyws swihnpnohgubph hhdwu ypw
wuglwgywsd quuwhwwndwu wpnyniupned:

Vowmgnnid. «Uppnipjut dwuhu» L& optiupnid ogunugnpdywd b «uybypudjucts
hwifwypupdiugprnls huujugmpimup, npp uwhdwujwd  htnbywy Ytpy
(hnnwd 3, Ytun 18). «cuylipnippyuts ynnihg wlapudpuss fppwdut swpnpnops-
ubpplt dwutiwgloplibph wunppuwuwypduy npwdh huwdwwuepuapouings b
dwliusnidp»: Pwugh wyn, unyu optiuph 42-pn hnnJud 1-hu dwup uwhdwunid
L, np «Upgplt i pupdpuiqnyy dwvliughypuliuds Yppongejule gony whypuluiy
hwjuupuwpdwgpnal ppwubiugynod b pup naunoaluudul huwvipuapnge-
jriulipp U ppuiteg dwviwgpipngeniiilepf>: Uja bpym npnyputinh hwdw-
npoipnitt - wywhnynd  F hwdwguumuujuwunipmu - funwguuyh
Accreditation of an education or training programme (Lwifuypupidingpnid’
hpprapyun uad niunigdit dpwgph) L Accreditation of an education or
training provider (Cwfunpupdiugprid” Ypenipnii Jual niunignid hpudyu-
uwgungh) tqpnyputiph vwhdwunnfutiph htin, vwuwyi syuwmnwljuhwpdwup
Uihutp YEpwwgty Jbpnugwy optupnmd mpywd uwhdwinidu wjn wnwyby
wdpnnowlu nupdubint tuyyumwlng:

«Pwpapugny Yperpyuu dwuhly 44 optiupmyd unyy® «uwylopuljuin hu-
Yupuupdiugpnds bgpnypep uwhdwugwd B4 (hnpdwd 3, Ytin 12) npuybu «uyle-
ipnipuite nndhg prihp, Gppwlude Spugph, dwutiaglapibph wwappuoan-
dwy npuyft wlynudpu §ppulule swhnpnopsulinht hudwyuwoapuupoutine
oyl Swhugnas: Cun Enipyutt’ unyl hdwuamb § Ypnd, bt np «Uppnipjut
dwuhtu» L& opbupmy mpywd vwhdwnidp:

4 bpynt mwpptip opbuputipnud umju tiqpnyph nwpptip vwhdwundubiph wnjunpuniu
hupuhu wupunmutih :
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Adaptability

Capacity of an organisation or of
an individual to adapt to new
technologies, new market
conditions and new work
patterns.

Adult education

General or vocational education
provided for adults after initial

Cwpdwpniuwlnip)nit
Lwqdwlbpwnipjwu Yuwd wuhwwh' unp
nbfuuninghwubphu, gniwgh unp wwydwu-
ubiphtu b wotuwwnmwuph Yuqdwybpwdwu
unp dubphu hwpdwpybnte (wnwwwnwg-
ybint) ntuwynipyniu:

U kdwhwuwlubpp Yppenip)ntu

<hduwlwu (uygpuwlwt) Yppnieniuhg
Ywd niunignuihg htinn, dwutwghunwlwu

education and training for

professional and/or personal

purposes, and which aims to:

e provide general education for
adults in topics of particular
interest to them (e.g. in open
universities);

e provide compensatory learning
in basic skills which individuals
may not have acquired earlier
in their initial education or
training (such as literacy,
numeracy) and thus to;

® give access to qualifications
not gained, for various
reasons, in the initial education
and training system;

e acquire, improve or update
knowledge, skills or
competences in a specific field:
this is continuing education
and training.

Comment: adult education is

close to, but not synonymous

with continuing education and
training.

Ywd wuduwlywu tywunwyny dedwhw-
uwlubiphtu wmpwdwnpynn punhwunyp Yud
dwutwghwnwlwu Yppnipiniu, nph uyw-
nwlu

e dbowhwuwlubphtu npwdwnpb| upwug
hGuwppppnn nplt pidwiht Yepwpbipnn
punhwunip Ypeniegniu (ophuwly’ pug
hwdwuwpwuubpnd).

e wwwhnyb| hhduwlyw (uhgptiwlwt)
Ypeniejwt Ywd nwunigdwt opowtwlub-
pnud 8bnp spbpwd hhduwlwu hdwnnie-
iniuubinht (htswhuhp bU* gpughunnie-
jntup, pwpwunyeniup) yepwpbpnn hw-
dwlonnn nwuniduwnnieiniu b npuuny
huly

e wpuinuby dnunp nbwph hhduwlywu
(uygpuwlwt) Ypenipiwu Ywd nwnig-
dwt hwdwlwpgnid nplib wwwnbwnny
&bnp sphipdwd npwlwdnpnudubph unw-
gnud,

¢ akinp pbipb|, pwpblwdb], pwupdwgub)
nplk Ynulypbiwn ninpunh Ybpuwiptipnn gh-
wbihp, hdunnieniuubp Ywd Yupnnniye-
niuubip (wju £ 2wpniuwywlwu Yppnipe-
nLu nt nwinignd):

Ubhuwpwnmpynit. dtdwhwuwlubpp

Upenieiniup dnwnn | owpniuwlulwu

YpenLejwut ni niungdwup, uwlwju npw

hndwuhop sk:
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Vywgpnud. «dlidwhwuwluliph §ppnijpnin I niunignid» hwuljugnipymup
hwunhuymd £ dhugt « buwfutwut dwutwghnwuljut (wphtunwgnpowui)
b dhoht dwutwghmwluu ppnipjut dwuhuy L& opkupnid (hnpuo 17, Y
1 hnpué 18, dwu 1, Yton 5), uwluju nput npbt uvwhdwand mpyud sk:

Ageing society

A society characterised by an
increasing proportion of older
people, usually linked to a
declining birth rate.

Comment: in an aging society,
education and training provision
must prevent:

e skill shortages and gaps;

e early retirement by retraining
and upskilling older workers.

Alternance training

Education or training combining
periods in an educational
institution or training centre and
in the workplace. The alternance
scheme can take place on a
weekly, monthly or yearly basis.
Depending on the country and
applicable status, participants
may be contractually linked to the
employer and/or receive a
remuneration.

Comment: the German ‘dual
system’ is an example of
alternance training.

Obpwgnn hwuwpwlnipjniu

Lwuwpwlnyejniu, npp puntpwgnynud b
wmuwpbgubph wénn hwdwdwuunyejwdp,
husp unynpwpwp Yuwyws £ dubijhniejwu
dwlwpnuyh wuydwu hbwn:
Ubhawpwunmpyntl. Shpwugnn
hwuwpwynieniund Ypeniejwt b
nwunigdwu hpwlwuwgnwip whuinp §
Yutfuh
¢ hdunnieyniutiiph wupwdwpwpnueniup b
pwgkipp,
¢ Junuwdwd pnawlwynpybp’ tnwnpbg
w2tuwwmnnubph YyGpwwwunpwuwnnid-
ubiph b npwlwynpdwu pupdpwgdwu
dheongny:

Nrunignid hwgnpndwu Enwuwlyny

Upenienttu fwd nwngnud, npp hwdwnb-
nnud £ nwuniduwwt hwuwnwinnieginiunwd
Yuwd nwnigdwl YEunpnuubpnd b wotuw-
wnwywjpnud wuglywgynn wwppbpwznowi-
ubipp: Cwonpndwt ufubdwu upnn | nb-
nh niubbw) 2wpwpwlwl, wduwlwu Yud
wnwnblwt wwppbpwywunyejwdp: Ywfu-
Jws tiplphg Ywd Yhpwnbihnieywl Yup-
quyhwlhg’ dwutwlhgttipp Yupnn bu
Ywwws |hub gnpdwinnih hbun wwydw-
uwgpny W/ywd npuwdwwu hnfuhwwnne-
gnud unwtw:

Ubjuwpwbnpntt, Fapdwuww «nnuw
hwdwlwpgp» hwonpndwu nwuwyny
nwnigdwu dh ophuwl k:
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Apprenticeship

Systematic, long-term training
alternating periods at the
workplace and in an educational
institution or training centre. The
apprentice is contractually linked
to the employer and receives
remuneration (wage or
allowance). The employer
assumes responsibility for
providing the trainee with
training leading to a specific
occupation.

Comments:

e in French, the term
‘apprentissage’ relates to both
apprenticeship and the process
of learning (see ‘learning’);

¢ the German ‘dual system’ is an
example of apprenticeship.

Assessment of learning outcomes

Process of appraising knowledge,
know-how, skills and/or
competences of an individual
against predefined criteria
(learning expectations,
measurement of learning
outcomes). Assessment is
typically followed by certification.

Attractiveness of vocational
education and training

Capacity of vocational education
and training to:

WaohyEpwninteniu

Ywunuwynp, Epyupwdwdybun nunignud

(nwnuuwnnie)niu), nph 2powtwlubpnud

dtyp djnwhu Gu hwonpnnud nwunwfuwnni-

pintut woluwwnwduwipnud b nunwuwlwu
hwuwwwnnipjniund Yuwd nunggdw Yeuw-
pnunwd: Walpunp Yuwyws  gnpdwunnth
htwn wuwjdwuwgpny b unnwunud | npudw-

Ywt thnfuhwwinnignid (wofuwwnwduwnpd Yud

Uwjwutn): Snpdwnnit wwwnwufuwuwn-

Ynipynit | utnwudund hpwlwuwgub|

npnawlh gpundniuph dhindwd nwunignud:

Ukhuwpwunipniubbp.

* bSpwuubipbund «apprentissage» Ggpnyep
ybpwpbpnud £ huswbu waybpunniejwun,
wjuwbiu k| nuunduwnnipjwtu gnpdpupw-
ghtu (inbu' «<nuniduwnnignius).

* Ghpdwuwlwu «nnuup hwdwwngp»
wolbpunniejwu ophuwl k:

Nuuniufuwnnipjut wpnyniupubiph
quwhwwnnid

Uudh ghwbihpubipp, unni-hwntu,
hdwnyeniuubipp W/jwd jupnnnueniuubpp
Uwluwybu uwhdwudws swihwuhoubph
(nwunwuwnniejwu wlulywihpubp, nwnud-
uwnnipjwl wpnntupubiph swihnud) hbun
hwdbdwwnbnt dhgngny ppwljwtwgynn
quwhwuwndwu gnpdpupwg: Unynpwpwn
quwhwuwndwup hweonpnnid | hwjwuwnw-

apnudp:

U wutwghwnwluw Yppnipjuu b
niunigdwi gpwiysnipyniu

Uwutuwghwwlwu Ypeniejwu b nwunig-

dwu niuwlynieniup'

® pwowbipbint (jupwfunwbiny wudwug
ghunwlgqwsd Yepwny punpb dwutw-
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e encourage individuals to
deliberately choose vocational
education and training;

e offer quality qualifications that
open up career prospects;

e persuade employers to recruit
holders of VET certificates.

Comment: attractiveness of VET

depends on various factors:

¢ image of VET and parity of
esteem with other educational
pathways;

¢ flexibility of pathways allowing
mobility between VET and
academic education;

e quality of VET offer;

¢ involvement of stakeholders,
including social partners, in
VET and in the provision of
guidance and counselling.

Awarding body

Body issuing qualifications
(certificates, diplomas or titles)

ghunwlwu Ypenieiniup b nwunignudp.

e wnwownlbnt npwlju npwlwynpned-
ubip, npnup pwgnul Gu YwphGpwjh ht-
nwuljwnubin.

e owhwnpnbnt gnpdwwnniubphtu wuw-
wmwuph punniub V4N Jyuwjwywuubnp
ntubignnubiphu:

Ublybuwpwniygynita. U4NN gpuiysnyeniup

Ywhudwsd E tnwppbp gnpdnuubppg.

o UUNh «ybpuwwpp» b Ypeniejwt wy
nintiqdtiph htun hwdwnpdtipniye)niup,

e UUNh b whwnbdhwlwu Ypenipjwu
dhol 2wpdniuwlynipjw huwpwynpnt-
[jntu pudbinnn ninkigdtph GYyniunye)niup,

e UUNh wnweownlh npwyp,

e UUNh-h b ninnnpndw ni lunphpnw-
wynipjwu dby swhwlhgubph, wjn
pUnid’ unghwwlywu gnpdpulbpubiph
ubipgpwyywdnip)niup:

Cunphnn Jwpdhu

Npwlwynpndubip Yywjwlwutbip, nhu-
indubip Ywd Ynsnidubip/wunhéwutbin

formally recognising the learning
outcomes (knowledge, skills
and/or competences) of an
individual, following an
assessment and validation
procedure.

Basic information and
communication technology (ICT)
skills

The skills needed to use
efficiently the elementary
functions of information and
communication technologies to
retrieve, assess, store, produce,

sunphnn dwnpdhu, npp wwownnuwuwbu
Swuwsnud | wudh nuniduwnniejwt wpn-
iniupubipp (ghwnbithpubipp, hdunnyeniuubipp
L/ywd upnnnieniuubpp) guwhwundwy
b Jubpwgdwt ppwgwlwngh
hwdwadwju:

Stnkjwwnjwlwiu b hwnnppwlygdw
wbluuninghwubph (S£S) hhduwlw
hdwnipyniuubp

Ldwnupniuubip, npnup wuhpwdbown Gu
inbnbYwwnynieynt unmwuwint, guwhw-
wnbnt, ywhbnt, unbindtiny, ubpywwg-
ubiint nu thnfuwuwybine b huwnbpubnp dhp-
ongny othybint nt hwdwgnpdwlgwhu
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14

present and exchange
information, and to communicate
and participate in collaborative
networks via the internet.
Comment: basic ICT skills are now
part of key skills/key
competences.

Basic skills

The skills needed to live in
contemporary society, such as
listening, speaking, reading,
writing and mathematics.
Comment: together with new
basic skills, basic skills form key
skills.

Benefits of education and

training

Socioeconomic added value of

education and training.

Comments:

¢ benefits of education and
training can be private, namely
received by individual persons,
enterprises or institutions, or
public, benefiting a whole
region, economy or society;

¢ benefits can be monetary (such
as wages) or socioeconomic
(health, wellbeing, social
cohesion, reduced crime,
employment, productivity,
growth).

gwugbphtu dwutwygbint uywunwyny
wnbnbluwndulwu b hwnnpnuwlygdwu
wbfuuninghwubph mwppwlywu
gnpdwnnyprubinh wpnyntuwybn ogunw-
gnpddwu hwdwn:

Ubhawpwunmpynit. SCS hhduwlwu

hdwnnigyniuubpp ubpyuwjnidu wnwugpwihtu
hdunneintuubph/wnwugpwih bwnnnni-

pintuutinh dwu Gu uqdnud:

Lhduwlwu hdwnnipyniuubp

Upnh hwuwpwynyenund wwpbine hw-
dwp wuhpwdtown hdwnnieniuubp, onp-
uwl’ ubint, funubny, Yupnuing gpbne b
dwpbdwwhlywlwu hdnnweniiubn:
Ukljawpwbniyaynits. unp hhduwlwu
hdunnyeniuubiph hbwn hwdwwnbin, hhduw-
Ywu hdwnnieniuubpp Yugdnd Gu wnwug-
pwjhu hdwnnueniuubipp:

Uppnipjut b ntunigdwt ognunubpp

Upeniejwl b niunigdwl unghwi-inuwnb-
uwlwu hwybijyw; wndbpp:
Ukhuwpwunipnibubp.

® Yppnipjwu L nunigdwt ognunubipp Yw-
pnn Gu [hub] dwutwynp, wju £ unwg-
Jwsé |hubu wnwudhu wuhwwnubiph, dbn-
uwpyniegniuubph Ywd hwunwunnieniu-
ubiph Ynndhg, Ywd hwuwpwyuwlywu' h
owh dh wdpnng nwpwdwopowuh,
nuwnbunypjwt Yuwd hwuwpwynyejw.

e ognunubipp Ywpnn Gu [hub) npwdwlwu
(huswbiu ophwl’ woluwwnwywnatinp)
Ywd unghw-inunbuwlwu (wnnnont-
pInwu, pwnblbgnie)niu, unghwjwlwu
hwdwfudpywdnie)niu, ujwgbgwsd hwu-
gwgnpdnipnu, gpunywsdnieiniu, wp-
wnuwnpnnuluwuntpyniu, wé):
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15 Certificate / diploma / title JYuywluwits (JYuywghp, hwjwuwnwghnp)
/ nhynd /7 Yngnid (wuinhtiwy)

An official document, issued by an| Cunphnn dwpduh Ynndhg wnpgwsd

awarding body, which records wwo2umnuwlwu hwunwpnine, npu
achievements of an individual. wpdwuwgnnud b wudh ujwénwdubpp:

Lowgpnid. Lwdwdwju «Uppnipjut Gwuh» ££ opbiph (hnpqud 44, dwu 1)
nuniduwljut hwumwmnput wjupnuut hwunwpnptp o hwdwupgnod
Yhuwyuipulap, wpliupupp U phyndp (hwudugmd B niumdbwjus hwumnw-
mnipynip ppuluu dSpugptipny niunidiwnmpimuu wywpmwd b wdthnihhy
wnbtunwynpnid wugwod wudwg):

«Luuutuui dwutwghmnwuu (wphtumwgnpdwluu) b dhohu dwuw-
ghnwluwu Yppnpjwu dwupu» ££4 optiupny (hnpgwd 13, dwu 2) wphtu-
mwgnpowlju bt thoht twuiwghmwluu Yppnipjut b nnunigdwi wjwpunw-
Jui thwunwpnplp bt vwhdwumd 1) wphbuypuugnpdwlul Gppngejui
nhyndp e npae ulpppipp, 2) dhohte dwubigpipudpute fpeniejut nhuymdp b
npw bhpnhpp U 3) dwubaugpypulut niuniglwds, Wbpuwnuy Jupuylopughl
nunigdwle npuwdlpuenpdey  ugulud:

«Pupdpugnyu b htpnihwljuu dwutiwghmwljut Yppnipiuu dwuhu»
££ optiupny (hnnqwd 10, Ywu 1) pupapugnia munidfbwju hwunmwnnipjut
Jud htmpnihwlut dwutwghmwljut ppnipmu hpuuuugung Juquiw-
Jbpunipjut wjupmulut thwunmwpnpbp i vwhdwudmd  pudpuguajpp
nhynidp, dwghwppnuh phynidp, pupdpugnyte Gpenigepudp duuiiuglaph
nhwyndp, hlapwqripnnh phyndp, opphtuwpnph ghwymdp hpbg Wpnpn-
wkpny (mpynd £ pupapugnyu b hbmpnihwjut dwuiwghmwluu Yppnipe-
jui Yppwluwt Spugptpny mumduwpnipmut wjwpowd b wdihnihhs
wnbumwynpnidu wugwd whdwug):

«Cwupwlyppnipjwt  dwuhti» £4 optiupmid wjwpunwluwy  thwumw-
prebtpht npil vwhdwbind mpdwo sk

16 Certification of learning Cwyjwunwgnpnud® nwnufuwnnipywu
outcomes wpmyniupubkph
Process of issuing a certificate, Uush stinp pbipwd npnawlh nunufuwnni-
diploma or title formally attesting | pwu wpnniupubip (ghwbihp, Unni-hwnt,
that a set of learning outcomes hdwnnyeniubip W/ywd Yupnnnieniuubip)
(knowledge, know-how, skills hpwdwunt dwpduh Ynndhg' puwn Uwuw-

and/or competences) acquired by | wbu uwhdwudwsd swihnpnohsubiph quw-
an individual have been assessed | hwundwsd |hubijnt dwuht wwounnuwwbiu

by a competent body against a hwjwuwnnn Jyuwjwlwi, nhuynd Yud
predefined standard. Ynsnid/wunh&wl 2unphbint gnpdpupwg:
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Civil society

A ‘third sector’ of society beside
the State and the market,
embracing institutions, groups
and associations (either
structured or informal), which
may act as mediator between
citizens and public authorities.

Comparability of qualifications

Extent to which it is possible to
establish equivalence between
the level and content of
qualifications (certificates
diplomas or titles) at sectoral,
regional, national or international
levels.

Comment: comparability of
qualifications improves
individuals’ employability and
mobility. This term must not be
confused with ‘equivalence of
qualifications’ (which refers to the
similarity of value of certificates
or diplomas).

Compensatory learning

Learning intended to fill the gaps
accumulated by individuals during
education or training, mainly to
enable them to take part in
training.

Lwnupwghwlwyu hwuwpwlnip)niu
Lwuwpwlnyewu «Gppnpn hwnduwdps’
whwnnuyeniupg b ontywihg quin, npu pun-
gpynud § pwnwpwghubph b whwnwlywu
heluwunuayniuttiph dhol dhgunpn. ntip
fuwnwgnn huunhwnnunubp, fudpbp b
dhwynpnuiubip (ywownnuwlwuwgywsd
Ywt ng wwownnuwlwu):

Cwdwnpbjhnienit’ npuwlwynpnuiubiph

Bnnwjht, nmwnpwdpuwhu, wgqgquihu nt
dhowqguht dwlwpnwyubpnid npwlw-
dnpnudubiph dwywpnwyh nt pndutnwiynt-
pjwu (Jywywlwuubp, nhwndubp Ywd Yn-
snud/wuwnphw) dhole hwdwpdtipnieniu
hwuwnwwnbnt huwpwynpnipjwu
wunhbwu:

Uklawpwnysynili. npwwynpnidubph
hwdwnpbhnyeniup pwpbwydnd | wush
gpwnniuwynieniup b swnpdniuwynipnt-
up: Uyu bgpnyep swbinp b othnpb| «<npw-
Ywynpnidubiph hwdwpdbpniejwu» hbun
(npp JGpwpbpnud £ Jyuyulwuubpph Yud
nhwndubph wpdbiph unyuwlwuniewp):

Cwdwlpnnn (pwgtnn)
nwunifuwnnipjniu

Nwnwiuwnnie)niu, nph bwwwnwlu § pwg-
ubi| wuhwuwh Ypeniyejwt b numgdwt
pupwgpnid Ynwnwlyjwsd pwgbpp, hhd-
uwlwund' nungdwu Jwutwlghne
huwpwynpnip)niu pudbinknt hwdwp:
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Competence®

Ability to apply learning outcomes

Uwpnnnipjniu

Nwnuwuwnniewu wpnniupubipp npnawlyp

adequately in a defined context
(education, work, personal or
professional development).

or

Ability to use knowledge, skills
and personal, social and/or
methodological abilities, in work
or study situations and in
professional and personal
development.

Comment: competence is not
limited to cognitive elements
(involving the use of theory,
concepts or tacit knowledge); it
also encompasses functional
aspects (including technical skills)
as well as interpersonal attributes
(e.g. social or organisational skills)
and ethical values.

Compulsory education

Minimal legal standards and
duration of obligatory schooling.

hwdwwnbpuwnnud (Ypenientu, wyfuw-
nwup, wudtwjhu fuwd dwutwghwnwlwu
qupgugntd) wuwwnowé Yepwny Yppwnbnt
ntuwynipjniu:

buwd

Shunbjhpp, hdwnnyeniuubpp b wuduwlw,
unghwwlwu L/ywd depnnupwtwlwu ni-
Uwynipyniuubpt wpfuwwnwupwhtu Ywd ni-
unifuwnniejwu hpwyhéwlubipnd, huswbu
uwl Jwutwghunwlwu b wuduwihu qup-
qugdwu gnpdnwd Yhpwnbint niuwynigniu:
Ukljawpwbnysynil. jupnnnigniup sh
uwhdwuwhwlynud pdwgwlwu nwpnpk-
nny (ubpwnjw|’ wbunyejwu Yhpwnnudp,
hwulwgnieniuubipp b Gupwnpulwu gp-
wnbhpp), wju ubpwnnud £ uwb gnpdwnuw-
Ywu Ynndbpp (ubpwnw)’ nbuuhfuywu
hdwnniejnwubipp), puswybiu twl dhowus-
uwjhu (ophtuwl’ unghwjwlwu Ywd Yug-
duwlbpwswlwl hdwnnyenduubipp) b
pwpnulwu wpdbpubipp:

Mwpuwwnhp Yppnip)ntt

Mupuwnhp nupnyejwt tduquagnyu
hpwlwlwu swihnpnohsubipu ni
nlinnnieyniup:

5 According to the Council Recommendation on the European Qualifications Framework for
lifelong learning and repealing the Recommendation of the European Parliament and of the
Council of 23 April 2008 on the establishment of the European Qualifications Framework for
lifelong learning (Brussels, 10.6.2016, COM(2016) 383/2, 2016/0180), in the Descriptors
defining the levels in the European Qualifications Framework (EQF), the term “competence”
is replaced by the term “Responsibility and Autonomy” and in the NQF context means “the
ability of the learner to apply knowledge and skills autonomously and with responsibility”.
Cwndwéwju Gypwhwsuwdnnnyh 2016p. tpwojuwynpmpmiuubiph’ 1GC-h wiwlwpnulubpp
uwhdwnn punipugphsubipmid «Gupnpnipyniu» biqponyep thnjuwphugws L «Munmwujuwuw-
wnynipjni b hupuwywpnipiniu» bgpnypend, npp bpwhwlnd L «ghnbjhpp b hdnnipymuutpp
huptwup b uwnwuwy juwtwmm Yapwny jhpunbym' munidwnnnh niuwlnipyniup»:
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Continuing education and
training

Education or training after initial

Cuwpnitwlwljwi ((pwgnighs) Yppnieiniu
U niunignid

<hduwlw (uygpuwlwt) Ypenipjuun

education or entry into working

life, aimed at helping individuals

to:

e improve or update their
knowledge and/or skills;

e acquire new skills for a career
move or retraining;

e continue their personal or
professional development.
Comment: continuing education
and training is part of lifelong
learning and may encompass any
kind of education (general,
specialised or vocational, formal
or non-formal, etc.). it is crucial
for employability of individuals.

Ywd wofuwwnwoniyw dninp gnpdbincu
hwonpnnn Ypenieniu Yuwd nwngnud’
uywunwlwninnjwsd wowlghnt
wuhwwnubpht’
* pwpbijuyb Yud wpnhwlwlwgub) -
pbug ghunbijhpp W/ywd hdwnnieiniutubpp,
* alinp plipti Ywphtipujh quinquigdw
Ywd JEpwwwmpwundwu hwdwn
wuhpwdbow unp hdwnie)niuubn,
* sunpniuwlb] hpbug wuduwghtu Yud
dwutwghwnwlwu qupgugnuin:
Ubluwpwbnypynt. gupniuwuljwu
Ypenieyniup L nwingndp gljwtuu nwinud-
uwnnipjwl pwnyugnighs dwu Gu b Yw-
pnn Gu ubipwnt] gwuluwgwsd inbuwyh
Ypenieyniu (punhwuntyp, dwutwghunwg-

Jwd Yuwd dwutwghunwlwu, dnpdw; Yud
ns dnpdwy): Uju dénnpny | wtdwug gpw-
nniuwynipjwu hwdwp:

Vowgpnid. «Uppnipjut dwuhu»y L4 opbupmid «uwpntidjudljuie ippnige-
ety hwuljugmpnmiup hhywwwlynd £ 18-pn hnnduidh 2-pn dwup 1-ht Yb-
mnid, uwluju npbk Yhpy sh vwhdwuynmd: Uhwdwdwawy, optupmd ogunw-
gnpdjwd hwulugnipimuubph suppnid vwhiwiymyd £ (hnpduo 3, Y 1.6)
«jpugnighs Yppnigani (niunignid)» hwulugnpimup npubu «jpugnighs
Yppuliuy dSpuwgpny ppuwdluliugynng ny pnpduwyg niuncliunnge nds, npf wnue-
Yhpugny ywlingnyeniip upny I puky dhtsl hplig widhes: Uniyu optiuph 10-
nn hnnpJwoh 5-pn dwup vwhdwunid B, np «Lpuwgnighs Yppuluwt dpugpbpp
bwwpuwlpunmnyud ki hwpipigawg Yppngepult b niungduy wipnniipnoad
Ywid ppwle gniquihln dlnp plipdwé ghaplpplilepp, upnnniemiiibpp b (fuwid)
hdipnyaniuilbpp jpugulynds, junpupljugnpdlnid b wpnpwluliughbnio,
hulj 26-pn hnywdh 1-hu dwup vwhdwunmd k, np «Lpwgnighs §ppewdute spuw-
gplipu ppuwwinugynid Bu wudh widpnne Yuiph pupwgpnol duubiwghypu-
uwi b wiwduwlul Yppuwlul wywhwlsdniupbpp pudupuiplyne buyuapuw-
Yny U hwdwpifnol By ny pnpluy niunignid wypwhnylne dhong», hul 2-pn
dwup’ «Lpugnighs Yppudputs Spugnlenh htigfinte b ljpupuplaqugnpole, wpnfe-
wlwdiugiuly b jpugtily dpbs wyn dknp plpywd (iufupipieg) ghinlyppidnp,
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yuwipnnnyeniuilinp, hdipngeniuipp b wpdbpulppy: dbpoht wpmwhw)-
mnipjniup Yplund £ 10-pnp hnyjuodh 5-py dwuh npnypp:

«Lufutwuu dwutwghmww (wphtunwgnpéwluu) b dhoht dwuw-
ghmuwlju Yppenipjut dwuhuy 44 optiupny (hnnwé 3) jpumgnighs dwutiugh-
ypudpun ppnyeiniip vwhdwuymd B nputiu «aplielut duibangpypudput
ppudjput  Spuwgpbpphg  prpu whidp dwuleghpululs npulilpnp
huipwpljugnpony, dwuwghypuwlwt Jpunpuluainpnalp  wwwhninn,
npuilljufnpnadp pupdpuwgung b puiguny niunadlwlpule gnpdpugeung»:

«Pupdpugnyu b htnpnihwut dwotwghnwluu Yppnipjut dwuhu»
£Z optiupny (hnnuwd 3, Yt 4) jpuegnighys hpenipeyniip uuhdwuymd b npujtu
«dwuliughypuljut Ypeniejuls hiph ypw hpdiulwy hppwluy opwgpliphg
puipu dwviwghypulul npuliilbpp jupwpbiugnponny, dwulivghypudut
Yepwnpuwluwynpnap wwwhnng, whap dwuiughpulul npuduynpnaly
whplinhuwap jpugunng Ypenieniio:

23 Credit system

An instrument designed to enable
accumulation of learning
outcomes gained in formal, non-

Upbknhwmwihu hwdwlwpg

Snpdwy, ng dnpduwy b/ywd hudbnpdwy dp-
owlwjpnud dtinp pbipdwd nwuiniduwnni-
WU wpnniupubph Ynunwyndp huwpw-

formal and/or informal settings,
and ease their transfer from one
setting to another for validation.
A credit system can be designed
by describing:

® an education or training
programme and attaching
points (credits) to its
components (modules, courses,
placements, dissertation work,
etc.); or

e a qualification using units of
learning outcomes and
attaching credit points to every
unit.

Lowgpmidubip.

1. «Luwpuwlut  dwutwghnmwuu
dwuuwghmwluu Yppnpjuu  dwup» b

ynp nupdubint, huswbu vwb Juybpwgub-

(Nt Uywinwyny npwug thnfuwugnwdp dky

dhowywynhg djnwp nyniphuwgubin

hwdwp dowldwd gnpdhp: Ypbinhuwhu

hwdwlwngp Ywpnn b ufupwanyty

® Upenipjwi Ywd nwunigdwt dpwgpnd b
nnw pwnwnphsubpht (dnnuyubiphu,
nwupupwgubpht, wpwlnhlwubppl,
wywnpunwlwl woluwwmwupht (phght) L
w)ju) dhwynpubip (Ypbnhwnubp) hwdw-
wwwnwufuwubgubng, Yud

¢ npwlwynpdwdp’ nwnuWuwnnipwu
wpnyniuputiph dhwdnpubp Yhpwnbing u
intpwpwusinip dhwynphu Ypbnhwnubp
hwdwwwunwuluwubgubny:

(wphtumwgnpdwlwl) b dhohu

«Pwpdpugnyu  Yppnipjut

dwuhu» L4 opkiuputinny «yplppypugple (swhwbppuigplt) hudwlupgp»
uwhuwuywd § (hnnpud 3 b hnpgwd 3, Yon 170 hwdwuyyunwujuwiwpup)
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nputin’ «naliulul gnpdpiyewgh Guqlinlbpydial, nunafaunngejui
wpnyniuptulbpp [wlunbdpwdlwi] Yplnppidap dhongny swapadudi, hup-
Junmdwh U thnpuetiglwts hwdwlpupg, npp bbpuwnnod F puvwwinnolp,
gnpdluliut I whhuwpwlul wwpuwwdniuplilipn, unphppuapydngemilcil-
pp, nleplpuvpbdepp, wyp wphiwapuipilpf wwppuwpnilp, wadihnijy
wpnignifubph [plingejniulibph] vwpuwwuwppuwipnadp, guuhwapnelp i
wyre»: Opkupubpnid mpjwo vwhdwunufutph hhduwluia mwppbpnipe-
jniup Punwguulh vwhdwinidhg wyu B, np ppuugnid hymd L jumwpynid
nunalbulpule gnpoplipugh uquuwlpydwup b npu mwppbphtu (pueuw-
Juwlnnd, gnpouuwlut b wivhwpwlwl wwpwwydniupulip, unphppw-
pynieniulilp b wgju), dhusnbin funwguuljh vwhdwundp Jyuyulngmid £
vdhwju niumdiwunnipyw wpnyniupubpp’ wiwju npuilg bwddwu aitiphg
b nmumduwuua gnpdpupwgh Juquuitpydwi tnuuawbhg: dbpshuu
wyth dudwuwulhg b punpmutih Unntignid E:

. dLhpp wdwd opkuputipnid phpuwo vwhdwdwu vby npubu «fpbnpyw-

Jht» punh wypumpuup (hndwuhy) Jhpunqud § «whwippuypiny punn,
hugp, dtp Yupdhpny, wpnwpugqud sk: Ujuytu, ophuwy’ By Unwywih
punwpwip (Gplwt, 1976) mwihu £ «swithwhy» punh htmlyw] pugw-
wpnipjniup. «Quuthtynt” swithp Jtipgtynm dhwynp, dwupnwpy»: Uptinhwub-
np, hwdwdugt Ybpnugyw) optiuputinh, upnn bGu sunphyty b thnfuwigyty,
dhtsntin hwuuuwih B, np swihdwb dhwynpubiph htin tdwu gnpénnnp-
jniulibip Juwmwipy b sk Juipnn:

Curriculum

Inventory of activities related to
the design, organisation and
planning of an education or
training action, including
definition of learning objectives,
content, methods (including
assessment) and material, as well
as arrangements for training
teachers and trainers.

Comment: the term curriculum
refers to the design, organisation
and planning of learning activities
while the term programme refers
to the implementation of these
activities.

Uppwlwt dpwqhp

Uprwlwl fwd nunigdwt gnpéniubini-
pIwu dowlydwu, Yuqdwlbpudwu b wjw-
Uwydnpdwt gnpdnnnyeyniiubph wdpnngnt-
PN’ Ubpwnjw| nunWbwnniejwl Uww-
wwlubipp, pndwunwlyniejwun, dbpnnub-
np (wyn pYnud® guwhwwnndp) b ynebipp,
huswbu twl nuuwywunnnubph b nwni-
gwunnubiph nwngdwup YGpwpbpnn wwy-
dwuubpp:

Ubljuwpwbnmpntt. Yppuwljwl Spughp
Gapnypep ybpwpbpnud £ nwunduwnnigjuu
gnpdnnniejniuubph dowydwup, Yugqdw-
YEpwdwup b wywuwynpdwup, dhusntin
«Yppnipjwu Ywd nwungdwu dpwghp»
Gapnypep ybpwpbpnud £ win gnpdnnnt-
pintuutph hpwlywuwgdwup:
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Vowgpmid. [uhumn hdwuwmny’ Curriculum hwulwgmpiniup thnpp-hus wytbyh
Jwjtu (nungpyni) £, put «Hppnipjut dwuhuy L4 opbipny bwuwmbudwo
«gppudjui Spughpp», npp uwhdwuymd E (honud 3, Yt 3) npuytiu «pjen-
pyuile hwdwyuwipwupoul dwlpupnulh pnjuwlnuilnigenip b duubiwghypu-
huw nipnyjuonyenidepy (pwuuwpun, Curriculum-p pwwm wytnh quyu |
twl, pwb «cniunduuuiu ypuy hwujugnipniup, husybiu hwewju pwunpg-
dwynmd £): Uwluwju hwpyh wnibgny unyu optiuph 14-pn hnngwodh 1-hu dwuh
nnnypu wiu dwuhl, np «UYppngejun gnpépipugp <...> Jupquynpfnal F ne-
untfiwlyuls wiublipny, wnwplugulub Spugplipny, niuniddluwlpul dudu-
wwlpugnygny I nuvwgniguliibpny», husyytin bwb 3-py hnnwdh 2-pn Yh-
wnd whypuulpu hppudu swhnpnyshie opqud vwhdwinodp' «brpdivpp,
npp vwhdwbnad F yppwlut Spugpliph pnjwunulnige jul wuipypunhp wfu-
quignyup, uniynpnniliph  nwndiwlut plniuwdngepul  wnwylpuignygl
Swyuyp U oppwinuwpptilipple Wkplugugynn npududpud wuhwbe Wiy’
Jupbh § wuaby, np §ppewdiui Spugppp duduw]npuwgtiu’ swthnpngsh, nunid-
twlul yuuh, wowpuyuwwh dSpugptiph, mumduwuu dudwuwugnygh
b nwuwgmguljh wdpnnempniut E: Splpt wynuhuh vwhdwind L opduo
«hwbpulppuwlui dpuwghp» hwujugmpuup «Cwupwlppnipiuu dwuhu»
£ optiuph 3-pn hnguodh 1-hu dwuh 6-pn Yhwny® «hwbpudpenigeul ayw-
pulibph ppuqulingdubiy nippyued niunoaliuy wpubiulph, wnwpluuw-
huwiy Spugnliph b niunigduy uqiupydwt diliph wdpnnonijanii:

Uuhpudtpm £ upty uwluyg, np npny nhypbpmu, wugtpbund Curriculum
tgpnypl ogumwgnpdynid E ny pb Pwnwguulmd wpdwd, wy hbug
niunrdiialjude wipui hdwuwnny:

25

Digital competence / digital
literacy

Ability to use information and
communication technology (ICT).
Comment: digital competence is
underpinned by basic skills in ICT:
use of computers to retrieve,
assess, store, produce, present
and exchange information, and to
communicate and participate in
collaborative networks via the
internet.

fJwihtu fupnnnipejnit / pdujht
gpwghwnipjniu

StnGlwundwlwu bW hwnnpnuygdwu
wnbtutuninghwubiph (8£S) oquwgnpddwu
niwynie)niu:

Ubhuwpwnipynil. pJwjhu

Yupnnniejniup hbudwsd £ SLS hhduwlhwu

hdunyeiniuutinh Yypw. hwdwlwnpghsubph
Yhpwnnd inbnEYwwnynientu npnubine b

puwnbint, guwhwuwnbnt, hwjwpwanbint,
wnwnwnpbng ubplujwgubne nu thnfuw-
uwlbint, huswbu utwl hunbpubunh dhon-
gny hwnnpnwlgybint nt hwdwgnpdwy-

¢ «Npuuiu wwhwushbipp» wunpny hwujugnipym § b nplul ntin sh uwhdwugnud:
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Digital divide / digital gap

Within populations, the gap
between those who can access
and use information and
communication technologies (ICT)
effectively, and those who
cannot.

Distance education and training

Education and training imparted
at a distance through
communication media: books,
radio, TV, telephone,
correspondence, computer or
video.

gwjhtu gwugbphu dwutuwlygbnt hwdwn:

feJuht 6inpdwdp / pYuwsht pug
Puwlsnipjwu 2powuwlubpnud’ 6GnpYwdp
wju dwpnywug dhol, ndpbp Yupnn Gu
dniinp gnpdb b wpnyniuwybun Yhpwnb|
wnbnbluwndulwu b hwnnpnuwlygdwu
wnbfuuninghwubpp (S£S) b upwug, nypkp
nw wub s&U Yupnn:

LEnwyuwp Ypenip)niu b ntunignid
<bnwynpnieywt Jpw' hwnnpnulgdw
dhongubpny (nwnhn, hbnnwwnwwnbunt-
RNy, hbnwlunu, twdwlwagnpnyeniu,

hwdwlunghg Ywd Jhntin) hpwlwbwgynn
Ypenipgniu b nwunignid:

Lowgpnid. «Lufubwlu dwutwghmwu (wphtumwgnpowuu) b dhopt
dwuuwghmwluu Yppmpjus dwup» b «Pwupapugny Yppnipjuu dwuhu»
££ optiiputipny (hnpqué 3 b hnpqus 3, Ytn 10" hwdwwwmwufuwiwpup)
hknuafup (nhupuighniy) niunignidp vwhdwuqwd b npubiu «hwdwlupg-
Juwd nwniglwl ali, Bpp wbdhowluwil b ng wudhywlule niunigdle gnpdpl-
frugp nawiunnp ud nidiinph b nupunup fundnponh b nuaaafunup] dholi
hpuwlwiwgynal [ hpdiwdluinad plknliuapfulpul plipinmopuiliph I
hbnuwhwnnpnuidignigeul dhyngllipni»:

Dropout

Withdrawal from an education or
training programme before its
completion.

Comments:

¢ this term designates both the
process (early school-leaving)
and the persons who fail to
complete a course (early school-
leavers);

e besides early school-leavers,
dropouts may also include
learners who have completed

U wnnid

Upentpgntup Ywd nwnignudp phbip dhush
hwdwwwunwufuwl Spwgph wwpubp:
Ukyuwpwunysyniiibp.

* wyu bgpnyep punipwapnud e gnpd-
pupwgn (nunwp Jun |phip) b pb" wju
wudwug, nypbip dwfunnnud Gu nuupu-
pwgu wywpubip (nwnwp Jwn pnn-
ubin).

® puwgh nwnip Jwn pnnubiphg, dwnnuip
Ywpnn £ ubpwnt) twl wju ninwduwnnt-
ubiphu, nypbp wwpunb) Gu Ypenieniup
Ywd nwnignudp, uwlwju dwhunnyb) Gu
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education or training but failed
the final examinations.

Education or training path

Sum of learning sequences
followed by an individual to
acquire knowledge, skills or
competences.

Comment: a learning path may
combine formal and non-formal
learning sequences.

Education or training pathway

Set of related education or
training programmes provided by
schools, training centres, higher
education institutions or VET
providers, which eases the
progression of individuals within
or between activity sectors.

Education or training provider

Any organisation or individual
providing education or training
services.

Comment: education and training
providers may be organisations
specifically set up for this
purpose, or they may be other
bodies, such as employers who
provide training as part of their
business activities. Training
providers also include
independent individuals who
offer services.

wywnunwlwu puuntpniuubph
dwdwuwl:

Chwnwghé® Yppenipjwt jud niunigdwy

Uthwwnh nwunwfuwnnipjwtu hwenprnwlwu
thnyph wdpnnenipyniu’ ghwnbhp, hdunni-
pintuubip b wpnnnipniuubip dtnp pbpbint
Uwwwnwyny:

Ubhawpwnipynit. nuuniduwnniejuu

hbwwghdp Ywpnn | hwdwinbink] $npdw
L ng dnpdwy niunwuwnniejwu
hwonpnwlwu thnybp:

Ninkighsd' Ypenipywt ud nwunigdwu

“twpngh, nwnigdwu YEunpnuh, pupénpw-
gnyu nunuuwwu hwunwnniyejwu Jud
UYNh hpwlwuwgunnubph Ynndhg hpw-
Ywuwgynn Yppnipjwu Ywd nwnigdwu
(thnfuywwywlgywsd) dpwantiph nulwaqd,
npp nyniphuwgunad b wuhwwnubph wnwy-
fuwnwgnudp gnpdniubiniejwu ninpuubph
ubpunud Yuwd nputg dhol:

Uppnipyniu Jud nwunignid
hpwlwuwgunn

Uppwlwl fuwd nungdwt Swnwynieiniu-
ubip dwuwnnignn gwulwgwsd Yuqdwybp-
wnipntt Ywd wuhwuwun:
Ublyuwpwbnpyniy. Yppniygniu W nwunt-
gnud hpwlwuwgunnubpp Ywpnn Bu |hubg
Yuqdwlbpwnieyniuubp, npnup uinbindyb
GU hwwnnwy win twywwnwyny, Yud Yupnn
Gu |hub] wy Yunnygubp, ophuwy’ gnpdw-
wntubip, npnup nwinignud Bu hpwlwuwg-
unwd, npwbu hpbug phqubiu gnpdniubint-
pjwu dwu: Nwnignud hpwlwuwgunnubpp
ubpwnnu 6U uwb wulwfu wuhwwnubiph,
npnup dwnwjnyenuubp Gu dwwnnignud:
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Educational attainment

Highest level of education or

training completed by an

individual.

Comments: educational

attainment:

® is measured according to the
highest educational programme
successfully completed, which is
typically certified by a
qualification;

e can be measured against ISCED
or EQF levels.

E-learning

Learning supported by
information and communication
technologies (ICT).

Comments:

e e-learning is not limited to

’

digital literacy’ (acquiring ICT
skills). it may encompass
multiple formats and hybrid
methods: using software,
internet, CD-ROM, online
learning or any other
electronic or interactive media;

e e-learning can be used as a
tool for distance education and

training but also to support
face-to-face learning.

Emerging / new skills

Abilities for which demand is
increasing in existing or new
occupations.

Uppuwljwu Jwlwpnwy

Uuhwwh Ynnhg wjwpwht hwugpwd'
Yppenipjwt Ywd nwnigdwt wdbuwpwpép
dwlwpnwlp:

Ubkluwpwnipyniabp. Yppenyejwu

duwlwpnwyp’

o swithynud ' puwn hwonnnipjwdp wdwp-
nywsd wdbkbwpwpdp Yppwlwu dpwgph,
npp unynpwpwp, hwjwumnwgpynud
npwlwynpdwdp,

e Jwpnn k swihdtb] pun 4UUGp Jud
A6C-h dwlwpnwyubiph:

E-nwunufuwnnieyniu

Nwnwduwnnieniu’ hpwlwuwgywd nbink-

Yuwwnywywu b hwnnpnulgwlywu nbluun-

Inghwubipny (SLS):

Ukhuwpwunipnibubp.

® L-nwnwiuwnnieiniup sh uwhdwuwthwly-
ynu «pyuwiht gpughwnipjudp» (S£LS
hdwnieiniutbiph dtnppbpdwdp): Uju Yuw-
pnn b ubpwnb) puqdwehy dlwswihbp b
fuwnuwdhu (hhpphnwjht) deennubp.
Spwapwiht wwwhnddw oguwgnn-
dnud, huinbipubitn, CD-ROM, wnguwlg
nwnwiuwnnyeiniu Yuwd npll wy Ei6Y-
wnpnuwht fud thnfuwgnniu (hunbpuwy-
whd) dtnhuw.

® L-nwinwiuwnnieiniup Ywpnn £ ogunw-
gnpdyb| npwbu gnpdhp hbnwdwp
Unpenieiwt b nwnigdwl hwdwn, huswybiu
uwl wowlgh| nbd wn nbd (Ynuwnwy-
nwjhtu) nwunufuwnniejwun:

h hwywn EYnn / unp hdwnnip)niuubp

Nwwynyeniuubip, npnug uwwndwdp yw-
hwuownyp gnjnieginiu niubignn fuwd unp
gpwnuntupubiph 2powuwlubpnd wénud k:
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Comment: identification of
new/emerging skills needs is
crucial to prevent skill gaps and
shortages, foster employability of
citizens and meet needs of the
economy.

Employability

Combination of factors which
enable individuals to progress
towards or get into employment,
to stay in employment and to
progress during their careers.
Comment: employability of
individuals depends on:

e personal attributes (including
adequacy of knowledge and
skills);

e how these personal attributes
are presented on the labour
market;

e environmental and social
contexts (incentives and
opportunities offered to update
and validate their knowledge
and skills); and

e the economic context.

Europass

Portfolio of five documents
helping citizens to better
communicate their skills and
qualifications when applying for
job or study in Europe. The
Europass CV and the language
Passport are completed by
citizens themselves; the other
three documents can be issued to
citizens who achieve a mobility

Ubhuwpwbniynil. unp / h hwwn BYynn

hdunyeniuutinh tywwnmdwdp wwhwugwn-
U npnawpynidp 2w Yuplinp § hdnntie-
)ntuubiph pwgbipp b wupwywpwpnieiniup
Ywulubint, pwnwpwghubiph gpwnnitwyni-
pIntup fupwubint b nunbunyejwt Yuphp-
ubipp pwywpwpbnt hwdwp:

Rpwnniuwlnipiniu

Snpdnuubph hwdwlgnipe)niu, npu wu-

&dwug huwpwynpnypejniu | twhu hwen-

nniejwip woluwwmwup gunub] Yud nb-

nwynpybi| woluwwnwuph, ywhwwub wju

U wnwypupwg niubuw| Yuphbpwjnud:

Ubhuwpwbnipgynit. UL&wug gpuunniuw-

Ynuegniup Yufuws £

* wuduwjhu hwwnlwuhoubphg (Uspwnyuy’
ghubijhph Ywd hdwnnieiniuubph hwdw-
wwiinwufuwunijniup),

e wotuwwnwontyuynid wjn wudlwhu
hwwnywupoubiph ubpluwjwgywdni-
pIntuhg,

e dhowduwjpwjht b unghwwlwu hwdw-
inbipunbiphg (Upwug ghwbihpp W hdwnni-
pIntuubpp wpnhwywuwgubine b yuyb-
pwgubint wnlw fupwuhsubp bW huwpw-
ynpnieyniuubin),

* nunbuwlwu hwdwwnbpuwnhg:

Eypnthwu

Bypnuwjnid woluwwnwuph Ywd nwudwu
nhdbjhu' punuwpwghubph hdunnieniuubp
nt npwlwynpnwdubpu wybh jwy ubpyw-
Jwgubiniu wowlgnn' hhug hwuwnwenpeb-
nh thwpbie (wnpednihn): Gypnthwuh hup-
uwlbuuwgnnigyniup (CV-u) L kqyp
wuduwghpp [(pwgynwd BU pwnwpwghubph
ynndhg' wudwdp: Ujnw Gpbp thwuwnw-
rnrbpp Yupnn Bu wnpyb) wju pwnupwgh-
utiphu, nyptip Gypnwwlwu dbly wy Bpy-
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experience in another European
country (Europass mobility) or
who complete a formal
programme of vocational
education or training (certificate
supplement) or of higher
education (diploma supplement).
Comment: Europass promotes an
adequate appreciation of learning
outcomes acquired in formal,
non-formal or informal settings.

European credit system for
vocational education and
training (ECVET)

Technical framework for transfer,
validation and, where
appropriate, accumulation of
learning outcomes by individuals,
to achieve a qualification. ECVET
tools and methodology comprise
a description of qualifications in
units of learning outcomes with
associated points, a transfer and
accumulation process and
complementary documents such
as learning agreements,
transcripts of records and ECVET
users’ guides.

e transcript of learning
outcomes.

Comments:

e This framework aims to
promote:

- mobility of people
undertaking training;

- accumulation, transfer and
validation of learning
outcomes (either formal,
non-formal or informal)

pnud 2wndniuwynipjwu thnpd niubu
(6ypnthwup 2wpdniuwynieynit) Yud
wywnwb) Gu Jwutwghunwlwu Ypent-
pjwu b niungdwt (Yywjwlwuh hwybj-
Ywsd) Yud pupdpwgnyl Yppniejwl (nhu-
(nd) dnpdw Spwghpp:
Ubhuwpwbnipgynt. Gdpnihwup uwwu-
wnnud £ $npdwy, ng Snpduwy b hubnpduy
dhowywjpbpnud &binp pbpwd nwniduwnnt-
WU wpnniupubiph wwunywbé
wpdunpdwup:

U wutwghwnwluw Yppnipjuu b
nwunigdwi EYpnyulu Ypbnhwnwght
hwdwlwpg (UUNREBY)

Npwlwynpdwu dtinp pbpdwt twywwnwyny
nwnwuwnnyesjwu wpnjniupubiph thnfuwug-
dwu, yuybpwgdwu b, npuinbin nw huwpw-
dnp £ wuhwwnubph Ynndhg wyn wpnyniup-
ubipp Ynuwnwlydwtu inbuuhyulwu 2pow-
uwl: U4NhEY gnpdhpubipu ni dbpnnw-
pwunyeniup bpwnnud Bu npwlwynpnud-
ubiph ulwpwagpnudp nwnwWuwnniejwu
wpryntupubiph b npwug hbn Yuwdws dp-
wynpubph dhongny, thnjuwugdwt L Yne-
wnwldwu gnpdpupwgu nt pugnighs thwu-
wnwpenebpp, huswhuhp GU' nunWuwnni-
Ejwu hwdwdwjuwgpbpp, gpwugndubpp
wwwndbuubpp (Yapdwunwdubpp) L
UunhtY Yhpwndwu ninbgnygubipp:
Ukhuwpwunipnibubp.
e Uju opowtiwulyp twwitnwly niup
uwwuwnbnt.

- nwngnud wugwsd Jwpnlwug owndni-
uwynipjwup,

- wnwppbp Gpypubpnud bnp pbpdwd ni-
uniduwnniejwu wpnyniupubph ((hup
$npduwy, ng npdwy, ph hudbnpdwy) Yni-
wnwldwup, hnfuwugdwuu nt uyb-
pwgdwup,
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acquired in different
countries;

- implementation of lifelong
learning;

- transparency of
qualifications;

- common trust and
cooperation between
providers of vocational
training and education in
Europe.

ECVET is based on the description
of qualifications in terms of
learning outcomes (knowledge,
skills and/or competences),
organised into transferable and
accumulable learning units to
which credit points are attached
and registered in a personal
transcript of learning outcomes.

European credit transfer and
accumulation system (ECTS)

A systematic way of describing a
higher education programme by
attaching credits to its
components (modules, courses,
placements, dissertation work,
etc.), to:

e make study programmes easy
to read and compare for all
students, local and foreign;

e encourage mobility of students
and validation of learning
outcomes;

¢ help universities to organise
and revise their study
programmes.

- gywuu nwnwWuwnnigywu hpwlwuwg-
dwunp,

- npuwlwynpnwdubph pwihwughynt-
juup,

- BYpnuyuwynd dwutwghunwlwt Yppni-
eintu U nwunignud hpwlwuwgunnubph
dhol hwdpunhwunip Juinwhnipjwuu
nt hwdwgnpdwlgnipjwup:

UunhtY-u hhdudwsd £ npuywynpnidubiph
uwpwagpnew Yypw' wpnwhwjnyws
nwniduwnniejut wpryniuputipny (ghwnb-
thp, hdwnieniuubp b/Ywd ywpnnnieniu-
ubip), npnup pwnugwd Gu hnfuwugkih W
Ynunwybifh nunwWuwnnigjwu dhwynpub-
nhg, huy ybpshuubiphu hwdwwwwmwuluw-
ubgqwsd bu Ypbinhwwihu dhwynpubp'
gpwugywd wuhwwnh nunduwnnyejuu
wpryniupubiph ubpnhph dbg:

Unpbknhwubph thnjuwugdwu b
Ynrnwldwt EYpnyuljua hwdwluwpg
(UdtK)

Pwpdpwanyu Ypenyejwt dpwgpbph ulw-
pwapdwu fuunuwynp bnwwl' win dpw-
gntiph pwnwnphgubipht (dnnyubipht,
nwupupwgubpht, wpwlnhlwubppl,
wywnpunwlwl woluwwmwupht (phght) L
wy) Ypbnhwnubp hwdwwywunwufuwubg-
ubint Jhongny, nph wywwnwlu £

e nwniuwlwu Spwanpbpu wybih
hwuljwuwih nt nbnugh b otnwnpbpypw-
gh pninp nwwwunnubph hwdwp npwup
wybh hwdbdwunbh nwpsubp,

e nwwunnubiph swpdniuwnipjwup L
nuunwuwnniewl wpnyniuputiph Juiyb-
pwgdwup twywuwnbp,

¢ hwdwuwpwuubphu' hpbug nwnwuw-
Ywu dpwanpbpp Yugdwybpwbin b
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Comment: ECTS is based on the
student workload required to
achieve a programme’s
objectives, specified in terms of
learning outcomes to be acquired.
The student workload of a full-
time study programme in Europe
amounts in most cases to around
1500 to 1800 hours per year and
in these cases one credit stands
for around 25 to 30 hours.
Individuals who can demonstrate
similar learning outcomes
acquired in other learning settings
may obtain recognition and
credits (waivers) from degree

awarding bodies.

YGpwuwjbint huwpgnud odwunwybp:
Ubyuwpwnipyni. 4WdEL-U hhdujws |
Spwgph uwywwnwlhu hwutbine hwdwn
wuhpwdtipn' nwwunnubiph pinudwdni-
pjwu Ynpw, npp hwwnynpnogwsd | dbnp
pbpydbihp nwniduwnnipjwl wpryniupub-
pny: 6Ypnuywynud unwghntwp nwnid-
uwlwu dpwgpny nwwunnubph pinudw-
Sniegniup hhduwlwunud Yugqdnud § vwnt-
Ywu 1500-hg 1800 dwd, U wyn wywpwgw-
jnud dbYy Ypbnhwp Jugdnd £ 25-hg 30
dwd: Lpwup, nypbp Yunpnn Gu gnigunnb
nuunduwnniejwt Udwlwwnhyy wpyniup-
ubip' dbinp pbpwd nwunuwnnipwu wy)
dhowywjpnud, wnpnn Gu 2unphnn dwpd-
uhg utnwtw] npwug dwuwsnd (depdnid)

L Yptinhwubp:

Vowmgnmd. «Cupdpugnyu Yppenipjut dwuhuy ££ opbiupnid ogunugnpodud
L «Upkphipubiph Ynopwdiduwn I hnjuwngduin bijpnuypuluwin hwdwdjupg
(Y4PEL) hwuljugnipyniup, npp uwhdwuywo L (hnnguwd 3, Y 18) htinlyuwy
Y. «hwdwbypnywlut Ypbpppugh hwdwlwpg, aple wwwhnfnol [
wlwnbdpuwluwl ypknppulph hwdliduapbipngenidip b shnfuwiglgpngeniip,
nynipugunad [ niwlinnubph owpdniiwdnyeniip punhwing bypnwudub
pupdpugnyle Yppuwlul paupwopnady: 2p hwdwyuumwufuwiumd fwnw-

guuljh vwhuwmuadwn:

European governance

Rules, processes and behaviour
implemented for exercising
power at european level.
Comment: governance must
ensure that public resources and
problems are managed
effectively, efficiently and in
response to critical needs of
society. Effective governance
relies on public participation,
accountability, transparency,
effectiveness and coherence.

Eypnyuwljwi unwywpnid

Eypnwywlwu dJulywpnwyny hotuwunipe-
Nt hpwlwuwgubine hwdwp Yhpwplynn
Ywunuubp, gnpdpupwgubin b Juppwaghd:
Ubhuwpwbnipyniy. junwdwpndp whnp
E wwwhndh, np hwupwjpht nGunipuubpp
wiuonhuybu, huy hhduwuunhpubpp nwy-
y&Uu wpryniwwybiun nL wpnyniuwdnp Yep-
wny b hwuwpwynipjwu opwuunhp Yw-
npppubipht hwdwwwwmwuluwu: Upryniuw-
ynp Yunwdwpnuwp hhduynud £ hwuwpw-
Ynipjwu dwutwlhgnyejwu, hwaybnynnuw-
Ywunipjwu, pwithwughyniejwu, wpnynt-
uwybwnnipywu b hwdwdwjubgywdnipjwu
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40 European qualifications

framework for lifelong learning
(EQF)

Reference tool for describing and
comparing qualification |evels in
qualifications systems developed
at national, international or
sectoral levels.

Comment: the EQF’s main
components are a set of eight
reference levels described in
terms of learning outcomes (a
combination of knowledge, skills
and/or competences) and
mechanisms and principles for
voluntary cooperation. The eight
levels cover the entire span of
qualifications from those
recognising basic knowledge,
skills and competences to those
awarded at the highest level of
academic, professional and

vocational education and training.

EQF is a translation device for
qualification systems.

|

Sljwiu nwnifuwnnyejwy’
npwlwynpnidubpp GYpnyulju
2powitwlyy (NET)

Uqquyht, dhgwqquijht b &jninwyht (npnp-
nwjht) dwlwpnwlubpnud® npwlwynp-
dwu hwdwlwpgbpnid npwlywynpnidubph
dwlwpnwlubipp ufupwgptne b hwdbdw-
bt gnpdhp:

Ubhuwpwbnipyntt. NGC-h hhduwlwu
pwnwnphsubipp nwnwduwnniewu wpn-
intupubipny (ghwbithph, hdwnnyeniuubph
W/jwd Yupnnnyeniuubiph hwdwnpnientu)
uywpwanpynn hndwu 8 dwlwpnwlubph
(pwlwqgdp b yuwdwynp hwdwgnpdwygnt-
pjwu dbfjuwuhgdubpu nu uygpniupubinu Gu:
8 Jwlwpnwlubpu pungpynud Gu npuljw-
Ynpnuwubiph wdpnne whpnypep' uluwsd
hhutwlwit (nwppuilwty) ghubihpubhg,
hdwnniginiuutiphg W Ywpnnniegniuubiph
Swuwsnuihg, dhush wlwnbdhwlwu W
dwutwghwnwlwu Yppniejwt b nwunigdwu
pwpdpwgnyt dwlwpnuyp: NEC-p
npwlwynpdwu hwdwlwngbph
ybpdwudwu dhong L:
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European quality assurance in
vocational education and
training (EQAVET)

Reference framework to help EU
member States and participating
countries develop, improve, guide
and assess the quality of their
own vocational education and
training systems.

Comment: the methodology

proposed by the framework is

based on:

® acycle consisting of four
phases (planning,
implementation, assessment
and review) described for VET
providers/systems;

e quality criteria and indicative
descriptors for each phase of
the cycle;

e common indicators for
assessing targets, methods,
procedures and training results
—some indicators are based on
statistical data, others are of a
qualitative nature.

Evaluation of education and
training

Judgment on the value of an
intervention, training programme
or policy with reference to criteria
and standards (such as its
relevance or efficiency).

U wutwghwnwluw Yppnipjuu b
nwunigdw npuwlp GYpnyuljw
wwwhnynd (ULUNRMOEBU)

<ndwt gpowtiwl, npu oqunud £ U wu-

nwd b Jwuuwlhg Gpypubppu dowlyt), pw-

pblwyb), ninnnpnt b guwhwuinb) hpbug

Gpypubiph dwutwghunwlwu Ypenipjwu b

nwnigdwu hwdwlwnpgbph npwynp:

Ubhuwpwnmpynil. spgwiuwlyh Ynndhg

wnwownyywsd dbpnnwpwunteiniup

hhdudws k hGwnbywih Jpw'

® 4 thnihg (wwuwynpnid, hpwlwuwgnud,
quwhwwnnd b Jbpwtwnid) punyuguwd
wwppbpwsopowt' uywpwgpyuwd U4NR
hpwlwuwgunnubiph/ hwdwlwngbiph
hwdwnp,

® npwyh swhwuhoubp W punhwupwlwu
(hwwnlwuswlwu) puniewgphsubp’ wwp-
pGpwznowuh Jnipwpwtignip thnyh
hwduwp,

* ehpwfuttiph, deennubiph, pupwguwlwn-
gbiph W nunigdwu wpryniupubph quw-
hwwndwl punhwunyp gnighsubip. npng
gnighsubip hhdudws Gu yhtwlhwagpwlwu
wnyjwiubiph Ypw, dnwubpp’ npuwlului
punypeh Gu:

Uppnipjut b nunigdwt quwhwwnnud

Uhswdunnipjwl, nwnwuwlwu dpwgph
Ywd pwnwpwlwunyejwu wndbiph ybapw-
pbpjw nuwnnnyegniu’ hnnd fuwnwpbing
npnawlh swihwuhoubph b swihnpnohsubiph
(huswbu ophuwl’ hwdwwwwnwufuwuni-
pintup Yud wpryniuwybunnie)niup):
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Formal learning

Learning that occurs in an
organised and structured
environment (in an education or
training institution or on the job)
and is explicitly designated as
learning (in terms of objectives,
time or resources). Formal
learning is intentional from the
learner’s point of view. It typically
leads to validation and
certification.

Snpdw| ntunifuwnnipyniu

Nwnwiuwnnie)niu, npp wbinh § niubunud
Yugdwybpwywsd b Yunnigulwpgywsd dh-
owduwynpnid (Ypenieyniu uid nwunignid
hpwywuwgunn Yuqdwybpwnieniunid/
hwuwnwwnnipjniund Yud woluwnmwupnid),
hul uywwnwlubph, hwnlwgynn dwdw-
uwyh U nbuntpuubpph mbuwulyniuhg dhw-
Uowuwynpbu Yuufunpnpdwd k npwybu ni-
unwduwnnipiniu: Nwnwiuwnniubph nbu-
wulntuhg dinwnpdwsd gnpdniubinuegniu k:
Unynpwpwp hwugbgunid £ quybpwgdwu
U hwdwuwnwgpdwu:

Vowgnpnid. «Uppnipjuu dwuhu» L& optiupmid $prpduy hpenieiniup uwh-
dwiuynid § (hnnquwo 3 Ytin 1.3) npuytiu «hubpudpoudut b dwviiughypudput
Yppuwluwn hpduwlwu Spugpbph npnpuilh dwlpupnuly fudd wilpnnyngenil,
npl ppwluinwgynad Fohwdwwuypuapuout niuncdfllpule huupuepnge
(hwuwpuwapnyamiiliph) Ynndpg U hwuglgunal pnifjuy dwlpupnuilh npulu-
Ynpduwl wuphtuwbih sunphidwi b nhyynduwynpdude: Ujn uwhdwunidp hhd-
twuund hwdwhnivs | funwguuljh nwhdwudwp, vwuu buybu wytih
«ubim» L, dwuuwynpuybtiu wju mbuwuynuhg, np $npdw) Yppnipniup
Jupnn L ppuubiwugdty dhwjt nnumduwjus hwumwmnipymaubpnod:

Green skills

Abilities needed to live in,
develop and support a society
which aims to reduce the
negative impact of human activity
on the environment.
Comments:

e generic green skills help
develop awareness-raising or
implementation of resource-
efficient activities,
ecocitizenship, etc.;

e specific green skills are
required to implement
standards and processes to
protect ecosystems and

Uwtwyg hdwnnipyniuubp

Cpowlw dhowyuwynh pw dwpnlywht

gnpdniubniejwu pugwuwlwu wgnbgnt-

pintup Ujwgbigubnt twwwnwl niubgnn

hwuwpwynenund wwpbing, wjt quip-

qugubnt b npwu wowlgbint hwdwn

wuhpwdbown niuwynipyniuubp:

Ukhuwpwunipniubbp.

® nunhwuntp Ywuwyg hdwnnieniuubpu
odwunuwynwd tu hpwgbydwu pwpbjwy-
dwup Ywd ophuwl’ nGunipu-wpnyniuw-
ybuwn gnpdniubniejwu, tYynpwnupuwghni-
WU hpwlwuwgnuip:

* wnwuduwhwuwnty Yuwuws hdnnieniu-
ubipu wuhpwdbiown bu EYnhwdwlwpgbph
L YEuuwpwqgiwqwunyewt wwhuwwu-
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biodiversity, and to reduce
energy, materials and water
consumption;

¢ highly-specialised green skills
are required to develop and
implement green technologies
such as renewable energies,
sewage treatment or recycling.

Guidance and counselling /
information, advice and guidance
(IAG)

A range of activities designed to
help individuals to take
educational, vocational or
personal decisions and carry them
out before and after they enter
the labour market.

Comments:

e guidance and counselling may
include:

counselling (personal or
career development,
educational guidance);
assessment (psychological or
competence/performance
related);

information on learning and
labour market opportunities
and career management;
consultation with peers,
relatives or educators;
vocational preparation
(pinpointing
skills/competences and
experience for job-seeking);
referrals (to learning and
career specialists);

dwu b Eubpghwyh, unebph nuopp uww-
nnuwip ujugbgubint twywwnwyny swihn-
pn2hsubiph U gnpdpupwgubph hpwlw-
uwgdwt hwdwp,

* pwndp dwutwghunwgyuwsd utws
hdunnyenwubpu wuhpwdbion Gu uuwsy
wnbfuuninghwubph (ophuwy’ Yyepw-
Ywuquynn Eutingtinhlyw, Ytnuwenbiph
dwppnu Ywd ybpwdowlynid) unbinddwu
hwdwp:

Nunnpnnd b junphpnunynipyniu /
nbnbjwwnynipyniy, funphpnuwnynipyniu
U ninnnpnnd

Snpdnnnipgniuubin, npnup ninnywd bu
odwunwybnt wuhwwnubpht' woluwmnw-
ontyw dnunp gnpdbinig wnwy U htunn
punniubip Yppwlwu, woluwnmwupuwihu b
wuduwhtu qupgqugdwup Yybpwpbpnn
npnanudubin:
Ukhuwpwunipnibubp.
e nunnpnndu nt funphpnwnynieiniup
qwnnrl Gu ubpwnb|
- funphpnwwndnieniu (wuhwwnwlwu
Ywd Yuphbpwh qupqugdwu, Ynpw-
4wu ninnnpnnd),

- quuwhwwunud (hngbpwlwwu Yud
Ywpnnnigniuubpht/Yuwmwpnnulyuw-
unypjwup Yybpwpbpnn),

- wbnblnyeniubp nunuduwnniewl b
wotuwinwzniyugh huwpwynpnie)niu-
ubipph Ywd Yuphbpwjh unwdwpdwu
dwuhu,

- funphpnuwthnfuwuwynyeniu gnpdpu-
ybpubph, wgqulwuubph Yud nuuw-
ywunnnubph hbiw,
dwutwghnwwl twhiwwwunpuwu-
unwd (hdwniejniuubph/Yupnnnieniu-
ubiph W wotuwwnwup npnubint thnp&p
npnawnynid),
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e guidance and counselling can
be provided at schools, training
centres, job centres, the
workplace, the community or
in other settings.

Human capital

Knowledge, skills, competences
and attributes embodied in
individuals that promote
personal, social and economic
wellbeing.

Individual learning account

System of public incentive to
encourage access of adults to
learning — for example those not
already benefiting from publicly-
funded education or training.
Comment: individual learning
accounts aim to widen
participation in professional and
personal development by
providing support, expressed in
either money or time that
learners can spend in the
institutions.

Informal learning

Learning resulting from daily
activities related to work, family
or leisure. It is not organised or
structured in terms of objectives,
time or learning support. Informal
learning is in most cases

- ninbigpnud (nwunwduwnnipjwu Yud
Yuwphbpwjh dwutwgbwubph dnw).
® ninnpnndu nt funphpnwnynieiniup
Ywpnn U hpwwuwgyb) nuunwuwlw
hwuwmwwnnip)niund, nwnigdwu
YEuwnppnund, wotuwwnwywpnud,
hwdwjupnud uwd wy dhowdwypbipnid:

U wpnyuyhtr uwhunug

Uuhwuwnh dnwn dLlwynpdwsd ghunbihp,
hdwniejniuubip, upnnnipniubp b
hwwnwupoubp, npnup bwywuwnnud Gu
wusuwlwu, unghwjwlywu b nunbuwlwu

pwnbybgnipjwun:

Nuuniufuwnnipjut wuhwnwlwi
hwqwnp

Ubdwhwuwlubphu (ophuwl’ upwug, ny-
pbp nbnlw skt ogunygb| whwnnyejwu Ynn-
dhg Shtuwluwynpynn Yppniejniuhg b
nwunignudhg) nwunwuwnnypjuu dnbnt
hwupwiht (wEwnwlwl) fupwupsubph
hwdwlwpg:

Ubybwpwunipynit. niuniduwnnipuu
wuhwwnwwu hwoywnpp tywwnwlwnin-
nywsd £ dJwutwghwnwlwu b wuduwjhu
quingwgdwup Jwutwlgniejwt punjwu-
dwup' $huwuuwlwl dhongubiph Yud
hwutnwwnnipniund Sdwiuuybihp
dwdwuwlyh nbupny npwdwnpynn

wowlgniejwl dhongny:
hu$npdw| ntuniduwnnip)niu

Nwnwiuwnnie)niu, npu woluwwnmwuphu,
punwuhpht fwd dwdwughtu wnusynn
wnonjw gnpdniubnyejwu wpryntup k:
Lwwwnwyubph, hwunlugynn dwdwuwlh
L odwunuwly dhongubipnh tnbuwulyjniuhg
Yuqdwybpwyywsd L unnigulunguwd sk:
Nwnwuwnniubph nbuwulyniuhg hudnp-
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unintentional from the learner’s

perspective.

Comments:

¢ informal learning outcomes
may be validated and certified;

e informal learning is also
referred to as experiential or
incidental/random learning.

dw| nunwduwnnieiniup unynpwpwn
dunwnpywsd gnpdniubinye)niu sk
Ukhuwpwunipniubbp.

* hupnpdw| nwunwWuwnniejwu wpnniup-
ubipp Ywpnn tu Juwybpwgyb| bW hwgwu-
wnwgnybiy.

* hudnpdw| nwunwuwnnipjwut k ybpw-
pbipnud twl hnpdh dhongny b wwwnw-
hwywu, ns uwunuwynp nwnwiuwnnt-
[pjnLun:

Lywgpnud. «YUppnipjut dwuhu» L& opkiupp (hnnwd 3, o 1.5) mwjhu |
fupnpduyg hppnipyude htinljw) uwhdwumdp’. «uwlidp wnopju b plupubile-
huwi yuiph, huiquiph, duduiugh, wyfuwapuwlipughle gnpondulngayute i wyy
pwppln gnponnnigeniiiliph wpnniipnod dlenp plinguwed niunaluwnnige
wpyyntupliln, npnup, npwyliu judint, Jubifuwdipudyws st wudh Ynndhg np-
whu bywpwlughte niunadlbwnngamnil, Jugqlulbpyduws U hwdwlupgud
sk dwdwiwwdp ud nkunipubliph wnnadny, sk hwtiqliginad wpnniipubph
wwpnbiwdluts Gk, pugqunngepudp Swjwpuih Cwipuaylopn-
Jjutl oplliunpnysjudp vwhdwiugwd nhwypppy: Chduujuumyd hwdwhms £

Pwpwgwulh vwhdwdwup:

Information and communication
technology (ICT)

Technology which provides for
electronic input, storage,
retrieval, processing, transmission
and dissemination of information.

Information and communication
technology (ICT) skills

Skills needed for efficient use of
information and communication
technologies (ICT).

Comment: in a report on ICT skills
and employment, OECD proposes
a simple classification:

Stnkjwwnjwlwiu b hwnnppwlygdw
wnbkfutuninghwubp (S£S)

Skjuuninghw, npp bwluwwnbudwsd §
nbnblwwnyniejwu fiEYwpnuwihu
dninpwgndwu, wywhwywudwu, npnudwu
nt pwndwl, yepwdowldwt, thnfuwugdwu
L nmwpwddwu hwdwp:

Stnkjwwnjwlwiu b hwnnppwlygdw
wbluuninghwubph (S£S) hdwnieniuubp
StnGlwundwlwu bW hwnnpnuygdwu
wbfuuninghwubpp (8£S) wpryntuwybun
Yppwndwu hwdwp wuhpwdtion
hdwniejniuubip:

Ublyuwpwniyni. SCS hdunneiniuubph
b qpuwnywdniejw Jtpwpbpwy hp qtyny-

" Stiu i uny punwgwuyh tpypnpn dwumd pipdwd «bapnpdivy hppnemias tiqpnyph
hwdwp Junwpwd upwugpnidp:
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e professional ICT skills: ability to
use advanced ICT tools, and/or
to develop, repair and create
such tools;

e applied ICT skills: ability to use
simple ICT tools in general
workplace settings (in non-IT
jobs);

e basic ICT skills or ‘ICT literacy":
ability to use ICT for basic tasks
and as a tool for learning.

Initial education and training

General or vocational education
and training carried out in the
initial education system, usually
before entering working life.
Comments:

e some training undertaken after
entry into working life may be
considered as initial training
(such as retraining);

¢ initial education and training
can be carried out at any level
in general or vocational
education (full-time school-
based or alternance training)
or apprenticeship pathways.

gnud SCRY-U wnwwnpynid | wwing

nwuwlwpgntd.

o dwubwghwnwlwu S£S hdwnnigyniuubp’
wnwewnkd SLS gnpdhpubip ogunwgnn-
obijnt l/ywd udwuwuinhuwy gnpdhpubipp
quipgugubint, yepwlwugqubine b unbin-
SGnL niuwynye)ntu,

¢ hpwnwlwu SLS hdwnyeniuubp’ pun-
hwunip wyuwwnmwupwihu ywydwuub-
pnud (ng SLS ninpuinh wfuwnwupubn)
wuwnq SLS gnpdhpubip Yhpwntint
nltuwlynipjntu,

® hhduwlhwu S£S hdwnieniuubp Yud
«S£S gpwghwnnipniu»’ SCS-U nwppw-
Ywu fuunhpubip ndbne hwdwp Yud
npuwbiu nunwuwnnipjwu gnpdhp
Yhpwnbnt niuwynee)niu:

Lhduwlwi (uljqpuwlyui) Jwutwghwnw-

Yuwu Yppnipgniu b ntunignid

Cunhwunip Yuwd dwutwghumwlwu Ypent-

pINLU U nwnignd, npu hpwlwuwgynud

hpduwlwu (uygpuwlwu) Ypenipjwu hw-
dwlwpgnu® hhduwlwu Yppwlwl Spw-
apbph dhongny, unynpwpwn' woluwnwu-
pwiht Yywup dnuwnp gnpdbinig wnwsy:

Ukluwpwanyeniiubp.

* woluwwnwupwhu Yywup dnunp gnp-
Sbnig hbwn hpwlwuwgynn nwnigdw
npnowlh wnbuwl (ophuwl’ JEpwwwn-
pwuwnnid) Ywpnn £ hwdwpdb hpduw-
Ywu (uygpuwlwt) nwunigned.

® hhduwlwu (ulgpuwlwl) Ypenipntut ni
nwunignudp Yunpnn Gu hpwlwuwgyby
punhwunip Yuwd dwutwghwnwlwu
Ypeniejwu gwulwgwsd duwlwnpnwynd
(wnlw (unwghnuwn)' hwutnwunnieni-
unwd Ywd hwonpndwt Gnwuwyny nunt-
gnud) Ywd wolbpunnuyejwu ninkigdtipny:
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Lowgpnud. phl Initial punp wugikpkuhg pupgiwuymd § npytu wlgpliw-
huds, Wwpnelul, wnwbughle L wyly, vwuyt wju bqpoyph hdwanny
«Uppnipjut dwuhu»y ££ optiupmd hwljunpymu bu «hpdidjuin L «jpu-
gnighs» Yppwlu dSpugptpp (ophtwy’ hnngwd 10, dwu 1): Gph «jpuwgnighs
Ypenienidy> hmuugnipmup vwhdwymd £ unyu opbiuph 3-pn hnpwdh 1.5
Jtonnid, huly 10-pny hngguish 5-pn dwup wupniuwnd £ nponyputn jpugnighs
Yppripyu (nunigdiet) duuhu, wuwu «hpdlilut hppngendo Qud «hpud-
bwlpult Yppuwlwl dpwghp» hwujugnipimuubtpp nplt Yhpy vwhdwuaduo
shti: Uhwdwdwuwl, hwpgh woitiny, ophtiwl’ «Cwpépugny b htanpnihw-
Ju Yppnipjuwu dwuhu» L& optiuph 3-pn hnnJwdh 4-pn Ytnnd «jpuegnighs
Yppryenits hwulugnipjuip wpjuwd vwhdwimdp'  «diubugupudlud
Yppngeule hisuph puw hpdbwlul §ppulwl Spugnlinhg nnipu duwuiiugh-
el npuuliilpn Junpwpbpugnpony, dwulwqhypulwi f Gpunpulugdn-
pnudp wiwwhnyng, wudh dwvlwghpulwl npuluydnpnoly whpbinhuan
[puigny Yppnganiy>, husyytiu bub <Guiuw ot fwubwughnwlju (uphbu-
muwgnpowlui) b dhehtt dwutwghmwluu Yppnipjut dwuhu» 44 optiuph 3-
. hnpuomd «jpugnighs diwviwg hypwldjuie §ppaiainiiss huuljugnipup
wpud vwhdwinip «apdbudiul dwubgppuwlul hppwdlwh Spuwaplinhg
puipy whdh dwvliwgppudput npudiilpn uapupkpugnpony, duuliughypu-
hwv Jhpunpwluwynpnadp wwwhnyny, npuwluynpnolp pupdpugung I
Jpugunn nwnoliulul gnpdpigeugy” Quptih L hudwply, np ££ opbiunpni-
piniunid Initial education hwuljugnipjuip hwdwyuwmwufuwumd b hbig
«hpduwdjuwin Ippenipynits hwulugnipymup: Uhwudwdwuwly, «ulqpiwlui
Yppnipmit i niunignods» tiqpnyeh Yhpwunndp, ptipliu, wtigh mbnhu Yiputp:

Uthpwdtpm E uply wwl, np ph «Uppmpjut Juuhly, pl «Cwipu-
Yppnipjwt dwuhli» 44 optiputipmd Unyu’ <hhduwlw Yppoipym» bgpny-
pn Yupupbpmd £ twb oty wy® hwbpuyppniput duljupqul bywbwuyng
huwuugmpjuis: Guytu® Lutipuyppnipjut dwuht»y ££ optipp uwhdwbmud
L «hpdwwdpuie Ypprapite wywppunhn eyt iplipnpn dinlupnud,
npp ulkpwnnol F hubipuppulut hpdiualul Spugpliph wnwople U eplypnpn
wuphdwnlipp» (hnnjué 3, dwu 1, Yton 3), hull «Yppnipiuu dwuhuy 448
opbiupp’ «Lwbpudppulut hpdiwlul spugplipt B9 1) huwhuanypngulud.
2) puuppuwlul (pinhwbng, dwviiwghypugyuo, huapndy). 3) hpdwlul

(punhwlingg, dwubwgpipuggus, huapndy). 4) dhotuwlupg (pinhwling,
dwubwgpipugyus, huapnd)»:

42



52

53

ISCED? level 0 — Early childhood
education

Programmes designed with a
holistic approach to support
children’s early cognitive,
physical, social and emotional
development and introduce
young children to organized
instruction outside of the family
context.

Comment: programmes classified
at ISCED level 0 are referred to in
many ways across the world, for
example early childhood
education and development, pre-
school, reception, pre-primary or
pre-school or educacion inicial.

ISCED level 1 — Primary education

Programmes designed to provide
learners with fundamental skills in
reading, writing and mathematics
(i.e. literacy and numeracy), and
to establish a sound foundation
for learning and understanding
core areas of knowledge,
personal and social development,
preparing for lower secondary
education.

Comment: programmes classified
at ISCED level 1 are referred to in
many ways across the world, e.g.
primary education, elementary
education or basic education
(stage 1/ lower grades if an

LU U dwlwpnuy 0. Ywn dwujulw
Uppnieniu

Lwdwihp dnnbgdwdp dowydwsd Spw-
gpbp, npnug twywwnwlu § wewlygh) tpb-
fuwtitinh duwn hdwguiut, hahlwluil,
unghwjwlwu b hniqulw (kdnghntwy)
quipgugdwup L thnpp Gpbluwubphu
pungplb] punwublwu hwdwwnbpuinhg
nnipu Yugqdwlbpywsd nwunigdwu dbg:
Ubhuwpwnmpynis, W UUY dwlwpnul O-
hu nwuynn dpwanbipt woluwphnud hpw-
Ywuwgynud Gu tnwppbp slbpny, ophuwly’
Ywn dwulwlwu Ypenieniu b quipgw-
gnud, bwhuwnuwpngulwl «punniuwpuw,
Uwluwwnwppuwlwu uwd twfuwnupngw-
Yuwu Yud educacidn inicial®:

LUUDT dwlwpnuwl 1. Swppwlwi
Uppnieniu

Opwgpbp, npnug bwywwnwlu b nwnuduw-
nniubiph dnwn duwynpb Yupnwint, gpbint
L dwebdwunhluwywu hhduwpwp hdunnie-
niubibip (wju £ gpwghunniegniu U pqwpw-
unypynit) b wdnip hhdp uinbindt| ghwnbh-
ph hhduwlwu npnpunubpnd nwiniduwnni-
pjwu b pdpnudwl, wudlwjht b unghww-
Ywu qupqugdwu hwdwp' ywunpwunnb-
(Y upwug hhduwlywu punhwunip Ypent-
[ejuil:

Ubhuwpwbnipynis. WUUY 1-hu dwlwp-
nwlyhu nwuynn dpwagpbpu wotuwnphnwd
hpwlwuwgynwd Gu twppbp dubpny, oph-
uwl' vwhuiuwlwu Ypeniginiu, tnwppwlwu
Upenieyniu Ywd hhduwlwu Ypenieiniu
(thny 1/ gwdp nwuwpwuubp, beb Yppw-

8 International Standard Classification of Education.
S Uppnipjut dhywqquihu unwiinupn nuuwlupgnuod:
© $p." vwuuwluu Yppnipymi:
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education system has one
programme that spans ISCED
levels 1 and 2).

ISCED level 2 — Lower secondary
education

Programmes designed to build
upon the learning outcomes from
ISCED level 1. Usually, the
educational aim is to lay the
foundation for lifelong learning
and human development on
which education systems may
systematically expand further
educational opportunities. Some
education systems may already
offer vocational education
programmes at ISCED level 2 to
provide individuals with skills
relevant to employment.
Comment: programmes classified
at ISCED level 2 are referred to in
many ways across the world, for
example secondary school (stage
one / lower grades if there is
nationally one programme that
spans ISCED levels 2 and 3), junior
secondary school, middle school
or junior high.

ISCED level 3 — Upper secondary
education

Programmes designed to
complete secondary education in
preparation for tertiary
education, or to provide skills
relevant to employment, or both.
Comment: programmes classified
at ISCED level 3 are referred to in
many ways across the world, e.g.

Ywu hwdwlwpgu niwh YUUT 1-hu b 2-pn
dwlwpnwlutipu pungpynn 4ty dpwghn):

LUUYT dwlwpnul 2. Khduwlwy
punhwunip Yppnipiniu

LUUDN 1-ht dwlwpnwyh nuniduwnni-
ejwl wpnniupubinh pw hhdudwd Spw-
gpbp: Unynpwpwp Yppwlwu twywwnwlyu
E unbindt| glywuu nwunuwnniejwu b
dwpnluht qupqugdwu hbup, nph Ypw
Yppwlwu hwdwlwnpgbpp Ywnpnn Gu Yu-
unuwynp Yhpwny punjwjub) hbunwaguw
Yppwlywu huwpwynpnieniubpp: Npng
Yppwlwu hwdwlwnpgbp wpnbu WUUT 2-
pn dwlwpnwynud Yupnn U wnwowplb)
dwulwghnwlwu Ypenipjwu Spwgpbp’
wuhwwnubph dnwn dlwynpbiing qpunyuw-
Snipjwitt wnusynn hwdwwwwnwufuwu
hdunnyejniititip:

Ubjuwpwbnpynis, HWUUDY 2-pn dwlwp-
nwlyhu nwuynn dpwagpbpu wotuwnphnwd
hpwlwuwgynwd Gu twppbp dubpny, oph-
uwl’" dhguwlwing nwnng (thny 1/ gwdn
nwuwnpwuubp, bt gnpdnid £ 4UUT 2-pn
b 3-pn. dwlwpnwlubp pungplynn day
wqgwjht dpwahn), Ypuubip dhoiwlunpg
nuinng, dhoht nujpng Yud Ypwubip
pwpdp/wywig:

LUUDT dwlwpnuwl 3. Uhguwluwpg
Uppnieniu

Onpwanbn, npnug uwywwwlu b wdthnihb)
dhouwlwpg Yppnieniup’ Uwjuwwwwn-
pwuwnbiny pwndpwgnyu Yppeniejwl, Yud
duwynpb| gpunywdnipjwut wnusynn hw-
dwwwuwnwufuwu hdnngniuubp, Jud
Gpynwp dhwupu:

Ubyuwpwbnigynis. 4WUUY 3-pn dwlwp-
nwlyhu nwuynn dpwagpbpu wotuwnphnwd
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secondary school (stage two /
upper grades), senior secondary
school or (senior) high school.

ISCED level 4 — Post-secondary
non-tertiary education

Programmes designed to provide
individuals who completed ISCED
level 3 with non-tertiary
qualifications that they require
for progression to tertiary
education or for employment
when their ISCED level 3
qualification does not grant such
access.

Comment: programmes to be
classified at ISCED level 4 are
referred to in many ways across
the world, e.g. technician
diploma, primary professional
education, préparation aux
carriéres administratives.

ISCED level 5 — Short-cycle
tertiary education

Programmes designed to provide
participants with professional
knowledge, skills and

competences. Typically, they are
practically based, occupationally

specific and prepare students to
enter the labour market.
However, programmes may also
provide a pathway to other
tertiary education programmes.
Comment: programmes to be
classified at ISCED level 5 are

hpwlwuwgynwd Gu twppbp dubpny, oph-
twy’ dhouwlwng nwnpng (thny 2 / pupan
nuuwnpwubn), wjwg dhotwluwng nujpng
Ywd wywq nuypng:

LUUDT dwlwpnul 4. KEndhguwlwpg
ny pwpépwgniju Yppenip)ntu

Opuwgpbp, npnug uwywwnwyu | 4UUY 3-
pn dwwpnwlu wwpunwdubpht www-
hndbi| ns pup&pwgnyt Yppnipjwt npulw-
ynpdwdp, npp Upwug wuhpwdtow k
pwpdpwgnyu Ypenipjwi wugubnt fud
gpunywénipjwt hwdwp, Geb upwug
LYUUDN 3-pn dwlwpnuyh npwyuynpnudp
udwu dnuwnph hpwyniup sh 2unphnid:
Ubyuwpwbniynis. WUUY 4-nn dwlwp-
nwlyhu nwuynn dpwagpbpu wotuwnphnwd
hpwlwuwgynwd Gu twppbp dubpny, oph-
uwl’ wbuuhlwlwu nhwnd, Ywiubwlwu
dwutwghwnwlwu Yppnip)niu, préparation
aux carriéres administratives':

LUUDT dwlwpnuwl 5. Pup&pwgniyu
Uppnipjwt fupé wwppbpwzpgui
Opwgpbp, npnug Uywwnwlu b dwutw-
Yhgubiph dnun &Lwynpb| dwutwghwnwlwu
ghwbijhp, hdwinyejnitubip b Yupnnnipni-
ubip: Npwbu Yuwunt' npwp gnpduwlywu
punype nlubu, hwwny Gu nplk gpundniu-
ph W nwuwunnubphtu ywwnpwuwnnd Bu wo-
fuwwnwgniyw dnunp gnpdbniu: Ujunwwdb-
uwjupy, wju Spwanpbipp Ywnpnn Gu npw-
dwnpb| twl pwpdpwgnyt Yppeniejwu dby
w)| Spwaph wugdwu ninbighd:
Ubkhuwpwbnipgnis. 4WUUY 5-pn dwijup-
nwlyhu nwuynn dpwagpbpu wotuwnphnwd

! bp." vwuwyunpuumnid Jupswljwu Juphbpugh:
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referred to in many ways across
the world, e.g. master craftsman
programme, (higher) technical
education, community college
education, technician or
advanced/higher vocational
training, associate degree or bac +
2 programmes.

ISCED level 6 — Bachelor’s or
equivalent level

Programmes designed to provide
participants with intermediate
academic and/or professional
knowledge, skills and
competences, leading to a first
degree or equivalent
qualification. Programmes at this
level are typically theoretically
based but may include practical
components and are informed by
state of the art research and/or
best professional practice.
Comment: programmes to be
classified at ISCED level 6 are
referred to in many ways across
the world, such as Bachelor’s
programme, licence or first
university cycle.

ISCED level 7 — Master or
equivalent level

Programmes designed to provide
advanced academic and/or
professional knowledge, skills and
competences, leading to a second
degree or equivalent

hpwlwuwgynwd Gu twppbp dubpny, oph-
uwl' Jupwbwn-wphbuwnwdnph Spwghp,
(pwpdpwagnyu) wnbluuhlwlwu Ypenyes)niu,
hwdwjupwjht pniboh Yppnientu,
nbhuithbh Yuid puingp dwlwpnuwlh/
pwpdpwagnyu Jwulwghunwlwu nwinignud,
Ypuwubp wunmhbwu Ywd bac+2 dpwapbin:

LUUY Swlwpnwy 6. Pwlwpuydph Jud
npwi hwdwpdbip Jwlwpnuwy

Opwanbn, npnug uywwwlu £ dwutw-
Yhgubiph dnwn aliwnntiy dhgwiyjw (dhoht
dwlwpnwyh) wywnbdhwlywu W/{uwd
dwutwghwmwlwu ghwbihp, hdunieniu-
ubip b ywpnnnigniwubip, npnup hwugbig-
unwd BU wnwoht wuwmhdwuh Ywd npwu
hwdwpdbp npwlwynpdwu: Unynpwpwp,
wju dwwpnuwyh dpwgpbipu wnwybjw-
wbu wbuwlwu punye Gu Ypnud, uwlwju
Ywpnn Gu ubpwnb] twlb gnpduwywu pw-
nunphstibin W hhdtudws u hpughtwlh®
yGpnwdnipjwu Yud jwjwagnyu Jwutwgh-
il wpwlnhluh Youw:
Ubjuwpwbnpynis. WUUY 6-pn dwlwp-
nwlyhu nwuynn dpwagpbpu wotuwnphnwd
hpwlwuwgynwd Gu twppbp dubpny, oph-
uwly’ pwlwiwynh dpwantinp, (hgbughw
Ywd hwdwuwpwuwywu wnweoht
wwnpbpwznowp:

LUUYT dwlwpnul 7. Uwghuwnpnup ud
npwt hwdwpdbp dwwpnwy

Opwanbn, npnug uywwnwlu £ &uwynnpby
funpuwgywsd wlwnbdhwlwu WYwd Jwu-
uwghwnwlwu ghwbhp, hdunnieniuubp b
Lwpnnnieiniuubip, npnup hwughgunud Gu
Epypnpn wunpwuh Ywd npwu hwdwp-

2 Ugfuwwmwynuymd wuywisynn ghwntijhph, hinnipymutiph U Yupnnnipnivubtph
wmbuwuniuhg:
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qualification. Programmes at this
level may have a substantial
research component, but do not
yet lead to the award of a
doctoral qualification.
Comment: programmes to be
classified at ISCED level 7 are
referred to in many ways across
the world such as master’s
programmes or magister.

ISCED level 8 — Doctoral or
equivalent

Programmes designed primarily
to lead to an advanced research
qualification. Programmes at this
ISCED level are devoted to
advanced study and original
research and typically offered
only by research-oriented tertiary
educational institutions such as
universities. Doctoral
programmes exist in both
academic and professional fields.
Comment: programmes to be
classified at ISCED level 8 are
referred to in many ways across
the world such as PhD, DPhil,
D.Lit, D.Sc, LL.D, Doctorate or
similar terms.

dbip npwlwynpdwu: Uju dwlwpnwyh
Spwgpbipp Ywpnn Gu niubuw) onowithbh
hGunwgnunwlwu punuwnnphs, pwjg nbnlu
sGU hwugbgunud npnljuinnpulywu npww-
ynpdwt (wunhbwuh):
Ubkhawpwanmpynis, WUUY 7-pn dwlwip-
nwyhu nwuynn dpwgpbpu wptuwphnid
hpwywuwgynud U twppbip dukpny, oph-
uwl' dwghunpnuwlwu Spwghpp:

LUUY dwlwpnuwly 8. Fnlwnpwluwi
Ywd npwu hwdwpdbp dJwlwpnwy

Opwanbn, npnug hhduwwu twywwnwyp
hhwnwgnuinnh pwpdp npulwynpdwu
wwwhnynwu £ YUUYT wju dwlupnwyp
Spwagpbpp uJhpywsd Gu funpp nuinwiuwuh-
pnyeniuubph Yud huptwwnpuy hbunwgn-
wniejnwubiph bW unynpwpuwn wnwywny-
ynul U hbwnwgnunwwu ninnywdnieiniu
ntutignn pwpdpwagnyu nwnuwywu hwu-
wnwnnipiniutbiph, ophuwl' hwdwuwpwb-
ubipp Ynndhg: nywnnpwlw dSpwagpbipp
gnpdnud BU pE wlywnbdhwlwu (ghinw-
Ywt), pb" dwutwghwnwlwy ninpunubpnod:
Ubkhuwpwbnipynis, WUUY 8-prp dwljwip-
nwyht nwuynn dpwagpbpt wotuwphnid
hpwlwuwgynwd Gu twppbp dubpny, oph-
Ululf PhD, DPhil, D.Lit, D.Sc, LL.D®,
Doctorate (nnyunpwuwnnipw) fud
udwuwwnhw w)| wunphwuubp:

¥ PhD - wiiqy.’ Philosofy Doctor, hdwumwuhpmpjwh nnljwmnp:

DPhil - wiq)." Doctor of Philosofy, unytiu L, hug PhD-u, uwljwyu Yhpwnynd E Opupnpnh
hwdwuwpwuh Ynnuhg:

D.Lit - wgq)." Doctor of Letters (juin." Litterarum Doctor Ju Doctor Litterarum), punwgh’
qpujuinipju nninnp, unynpupwup’ PhD-hg wybgh pupép wunhgui:

D.Sc — wiiq]." Doctor of Science, ghmnipjw (qhunmpimiubiph) nnljwmnn:

LL.D — qjuun.’ Legum Doctor (wgq).' Doctor of Laws), hpuryniuph nnljnnp:
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Job Muwwnnt (wzfluwnwup)

Set of tasks and duties Unwownpwupubph b ywpuwwlwunie)niu-
performed, or meant to be ubiph (pwlwaqd, npnup hpwlwuwgynid
performed, by one person, Ywd Bupwnpynud Gu, np wbwp £ hpwlw-
including for an employer or in uwgybu dbY wudh Ynndhg, wyn pyntd’
self-employment. gnpdwwnnth hwdwp Yud
hupuwgpwnywdniejwu 2powtwlubpnid:

Lowmgpnid. wyu iqpnyph hdwunny «wupypnis punp thnpp-his Gwipampt-
1h b «wppuuwpuip» punhu, puh np wnwl hwdwyumwupwind b <w-
Juwumwuniy punmagws igpnipupwiunipyuunp, nph opswbwutipnid jwjunpbu
Yhpwnynd £ ophiwly’ «qquomnnup Wupwghp» hwuugnipiniup: Lhpghii,
unynpupup vwhiwund £ yuomniwjht qqupmuwuimpmiiubp, vwljw)u
wl’ ywymnup gpuntgunnh ghwbhputipht, Yupnnnipjniuttpht b hdom-
pimuttipht utipuyugynn punphwupwluu wwhwisutipp b npuljuynpuiw
wuwhuwlisltipp (ntiu, ophuiwly” £4& Junwjwpnipju 14.10.2010p. «Qwjwumu-
uh Cwipuwytinnpui punhwunip dpugpbp hpwlwuwgunn hwupwlpew-
Jut numduwlut hwunwmmpjun  dwuujupdujut wpluwwmnnubph
yuomnuubiph wijuiwguulp b ujupugpbpp hwumwwmbyne dwuhay Ne 1391-
U npnpnudp):

Npny nbypbpnud, uswluyu, Gpp hwulwuwih E, np junupp qumid |
yuonnliughtt yuwpmwuanpnivibph junwpdwt dwohb, <agfuwpuaips
tigpnyeh Jhpunmup huybipbu mbpumbipmd fupnn § wyth byumwuhwp-
dwp putp; Cun wgd” npyta Job tgpnyph hwjtipbt hwdwpdtp, dhup
bpuwoluwynpnid Gup pl’  «wpfunwmpuaip», ph' «wuppnis  tqpnypuliph
Yhpwnnip (fjutny hwdwmbipuinhg), hptsytiu nw wpyws £ wju funwguulyh
npnp tigpnyputiph vwhdwinidutiph hwybiptu mwppbpulutpod:

Job placement Wluwinwuph wmbnwynpnid

Process of supporting individuals | Qnpdplupwg, npu oqunud | wuhwwubphu
to find jobs matching their skills. | hpbug hdwniejniutbpht hwdwwwwnwu-
Comments: fuwu wo2tuwwnmwup gunub):
e job placement can be carried Ublwpwtinipyniiibip.
out by (public or private) * wotuwwnwuph nbnwynpndp Yunpnn §
employment services or Yuunwnyb) gpunywdnipjut (whnwlywu
educational institutions; Yuwd dwutwdnn) dwnwjnipjwu Yud
e job placement encompasses nuwnuitwlwu hwumnwwnigyniutbinh
activities such as drafting a CV, Uynndhg.
preparation for interviews, ¢ wluwwnwuph wbknwynpnup ubipwnnu £
gnpdnnnipjniuttip, huswhuhp BU' hup-
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skills audit, guidance and
counselling.

Key skills / Key competences

Sum of skills (basic and new basic
skills) needed to live in a
contemporary knowledge society.
Comment: in its recommendation
on key competences for lifelong
learning, the European
Commission sets out eight key
competences:

e communication in the mother
tongue;

e communication in foreign
languages;

e competences in maths, science
and technology;

e digital competence;

e learning to learn;

e interpersonal, intercultural and
social competences, and civic
competence;

e entrepreneurship;

e cultural expression.

Know-how

Practical knowledge or expertise.

Knowledge

Outcome of the assimilation of
information through learning.
Knowledge is the body of facts,
principles, theories and practices
related to a field of study or work.

uwlEuuwgnpniejwt Wwwnpwuwinnudp,
Uwluwwwwnpwuwnnwdp hwpgwgpnygh,

hdunyeniuubiph wninhw, nipnnpnnd b
funphpnwwynieniu:

Unwugpwjht hdwnipjniuubp /

UWnwugpwjht Jupnnnipniuubp

Upnh' ghwnbijhph hwuwpwynieiniund wuwy-

pbnt hwdwp wuhpwdbon hdwnnieniuub-

nh (hhduwywu U unp hhduwlywu hdwnnt-

[ejntutliph) wdpnnonuyejniup:

Ubhuwpwbnipynil. glyjwuu nuunmduwnne-

WU wnwugpwjht Yupnnnipniuubph Jb-

pwpbpjw] hp Gpwotuwynpniejniutubpned

Eypnywlwu wuduwdnnnyp uwhdwund

L 8 wnwugpwjhu Ywpnnnipejniu.

® hwnnpnuwygnud dwypkup Ggyny.

® hwnnpnulgnud ownwp |kgniubpny.

® Jupnnnuesnutp dwebdwwnhluwih, gh-
nniejwu b inbluuninghwih ninpunubipnid.

o «pywihu» Yupnnnisiniu.

e unynnbi| unynpbiint Yupnnnigndu.

e dhowuduwhu, dhodowyniypwiht b
unghwjwlwu Jupnnnuyenwitbp nt
pwnwpuwghwlwl upnnnigniu.

e shinubpbignie)niu.

e dowlnipwjht wpunwhwjunnid:

Lnni-hwnt

SGnpSuwywu ghwnbithp Yud
thnpdwnnipnLu:

Ghunbihp

Nwniuduwnnuyejuu dhongny nbnkynieniu-
ubipp jnyppwgdw wpryntup: Shwnbhpu ni-
unwuwnnipjwt Ywd wotuwwmwuph ninp-

wnhu wnusynn thwuwnbiph, ulgpniuputiph,

ibunyeniuubiph U gnpduwlwu Yhpwnnt-
pIntuubph wdpnnonie)niuu k:
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Comment: there are numerous
definitions of knowledge.
Nevertheless, modern
conceptions of knowledge rest
broadly on several basic
distinctions:

e Aristotle distinguished
between theoretical and
practical logic. In line with this
distinction, modern
theoreticians (Alexander et al.,
1991) distinguish declarative
(theoretical) knowledge from
procedural (practical)
knowledge. Declarative
knowledge includes assertions
on specific events, facts and
empirical generalisations, as
well as deeper principles on
the nature of reality.
Procedural knowledge includes
heuristics, methods, plans,
practices, procedures,
routines, strategies, tactics,
techniques and tricks (Ohlsson,
1994);

e It is possible to differentiate
between forms of knowledge
which represent different ways
of learning about the world.
Various attempts have been
made to compile such lists, the
following categories seem to
be frequently represented:

- objective (natural/scientific)
knowledge, judged on the
basis of certainty;

Ubhuwpwnipyni. ghnbhpp dph 2wpp
uwhdwunwdubp niwh: Ujunuwdbuwjuhy,
ghwbihph dwdwuwywyhg puljwinwp hhd-
udwsd £ wnwybwwbu dh pwuh hhduwlwu
wmuwppbipnieiniuubph Yypw.

e Uphuwnnunbip twppbpwynud Ep inbuw-
Yuwt b gnpduwlwu wpwdwpwuntjniup:
Cuwn wyn tnwppbpwlydwt’ dwdwlww-
Uhg wnbuwpwuubpp (Alexander et al.,
1991) nwpwugwinnud Gu nbYjwpwwnphy
(inbuwlw) ghinbihpp pupwgwlywpgw-
Jht (gnpduwlyuwi) ghwnbiihphg: “Hljwnw-
wnhy ghwnbihpp ubipwnnud £ wunnwiubip
npnawlh hpwnwpénienwubiph, thwu-
wbph U Edwhphly punhwupwgnudutiph
YGpwpbipjuwy, huswbu bwb punyejwu b
hpwlwunipjwt wybih funpp uyqpntup-
utip: Cupwgwlwnquhu ghwnbihpp ub-
pwnnid £ Edphunplw®, deennubp, dpw-
antin, gnpdtijwytipw (wpwlwhlyw), pu-
rwgwlwngtin, punniudwd Yupgbp,
nwqudwywnnreiniutbn, dwpunwywnnt-
[eynituulip, dhongubp b huwppubip
(Ohlsson, 1994):

* huwpwinp £ wiwppbpwyty ghintihph
&Ubpp, npnup ubplyuwjugunid Bu wa-
fuwphh dwuht nwubne vwppbp Gnw-
uwlubpp: Wnwhuph gwuybp dbwynpbine
puwgntd thnpdbp Gu wpdb;: Unwyb) hw-
Guwfu U ubpluywgynud hbnlyw
nwubinp’

- opyblnh (puwluib/ghinwlut) gh-
wnbifhp, nwwnnnigniuubpp' npngw-
Yhnipjwu hhdwu Ypw,

- unipjlnpd (gpulw/gbinughunw-
Ywu) ghwnbijhp, nuwnnnniniuubpp’

¥ Qhwbppubph ptwquywn, np nunduwuhpnid | untmdwgnpdwljuis gnpdmubtimpniup’ wju
pdpnubny hppl fjuinhputiph dnud:
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- subjective (literary/aesthetic)
knowledge judged on the
basis of authenticity;

- moral (human/normative)
knowledge judged on the
basis of collective acceptance
(right/wrong);

- religious/divine knowledge
judged by reference to a
divine authority (god).

This basic understanding of
knowledge underpins the
questions we ask, the methods
we use and the answers we give
in our search for knowledge;

e knowledge encompasses tacit
and explicit knowledge. Tacit
knowledge (Polanyi, 1967) is
knowledge learners possess
which influences cognitive
processing. However, they may
not necessarily express it or be
aware of it. Explicit knowledge
is knowledge a learner is
conscious of, including tacit
knowledge that converts into
an explicit form by becoming
an ‘object of thought’ (Prawat,
1989).

Knowledge society / knowledge-
based society

A society whose processes and
practices are based on the
production, distribution and use
of knowledge.

Learning

Process by which an individual
assimilates information, ideas and

hwjwuwnpnipjwu (Juybpwlwunte-
pIut) hhdw dpui,

- pwpnulwu (dwpnywihu/unpdwwnh-
uyht) ghwnbijhp, nwwnnnnipjniutipp’
YniYyuinhy Swuwsdwu (Ehown/ufuw)
hpdwu Ypuw,

- Ypnuwlwu/wunywdwihu ghwnbihp,
nuwwnnnnueiniutbipp’ hnnufubip wubing
Uuwndn hotuwunipjwun:

Shunbhph wju hhduwpwp pulwdwdp

Gu wwjdwuwynpdwsd dbp Ynndhg

wnynn hwpgbipp, dbp oqunugnpdwsd

dbpnnubtipu niL ghwnbihph npnudwu

Swuwwwphpu dbp Yynndhg inpynn

wwinwufuwuubpp:

* ghwnbijhpp Ubpwnnud  nbjwju (ns wlju-
hwjwn) b pugwhwyn (hunwy) ghwnbhpp:
Lnbiywju ghunbijhpp (Polanyi, 1967) wju
ghwbihpu k, npu wgnnud £ hdwgulwu
Jbpnwdnipjuu ypw: Uwlwju ywpunw-
nhp sk, np nunwWiuwnniubpp Yupnnw-
uwu wpunwhwjnb] wju Yud inbnwy h-
Ukl npw dwuht: Pugwhwjn ghnbhpu
wju ghwbilhpt E, nph wnlwjnientup
nwnwduwnniu ghuwlgnd E ubpunjuy
wju ;ntiyuyu ghwnbihpp, npp, nwntwny
dunwdnnnipjwtu opiywn, thnfuwlybnpw-
ynud £ pwgwhuwjin ghuinbijhph (Prawat,
1989):

Ghwnbhph hwuwpwlnipyniu /
ghwbhpwhbup hwuwpwlnip)niu

Lwuwpwynientu, npinkn gnpdpupwg-
ubipp b gnpdtjwybpwp hhdujwsd Gu

ahubijhph unbinddwu, pwofudwu b
Yphpwndwu ypw:

Nwuniwfuwnnipiniu

Snpdpurpwg, nph dhongny wudp jnipwig-
unwd | wnbinbynieyniuubn, qunuithwpubp b
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values and thus acquires
knowledge, know-how, skills
and/or competences.
Comment: learning occurs
through personal reflection,
reconstruction and social
interaction. It may take place in
formal, non-formal or informal
settings.

Learning by doing

Learning acquired by repeated
practice of a task, with or without
prior instruction.

or

Learning acquired by
transforming one’s mental assets
through confrontation with
reality, resulting in new
knowledge and skills.

Comment: learning by doing is
also referred to as experiential
learning.

Learning by using

Learning acquired by repeated
use of tools or facilities, with or
without prior instruction.

Learning community

Community that promotes a
culture of learning by developing
effective local partnerships
between all sectors of the

wnpdbpubip’ winuihuny dbinp pbpbny
ghwbijhp, unni-hwnti, hdnnieniutip
W/Jwd yupnnnyentuubin:
Ubyuwpwbnipyni. niunifuwnniginiup
nbinh  niubunud wuduwjhu pulyudwu
(nE3bpuhw), UGpwlwnnigdwu b unghw-
(wlwu thnfugnpdniejwu dhongny: Uju
Ywpnn & wbinh niubtw) $npdwy, ng npdwy
L htudbnpdw) dhowywynbpnid:

Nunwitwnnip)niu® gnpébint dhongny

Mwniduwnniginiu, npp wnbinh £ niubunid
hwuduwnnipjwu opowuwlutpnid gnpdn-
nnueniuubph pwqdwyh ppwlwtwgdwu
dhongny' uwfupupwg nwunigdwdp Ywd
wnwug npw:

Jud

Nwnwiuwnnieiniy, npp wbinh § niubunud
wudh dnwynp nbuntpuubiph (wywhyubiph)
thnfuwlbpwdwu dhongny' hpwlwunipuu
htun wntwlywwndwu wwjdwuubpnud, husp
hwugbgunud § unp ghwbihph U
hdwnieiniuutiph:

Ublawpwnipyni. gnpdtiin. dhongny
nwundbwnnyeniup hwynuh | uwb npubiu
thnpdh Yypw hhduywd nwunwuwnnieiniu:

Niunwitwnnipinit’ oginwgnpdbint
dhgngny

Nwnwiuwnnieiniy, npp wbinh § niubunud
gnpdhpubiph Yuwd dhgngutinh
(Wwydwuubph) pwgdwlh ogunuwgnpddwu
dhongny' uwfupupwg nwunigdwdp Ywd
wnwug npw:

Nwuniwfuwnnn hwdwyup

Lwdwyjup, npp fupwunud §

nwnwuwnnyeiwu dowlnypep hwdwjuph
pninp ninpunutiph dholt wpryniuwybun
nbnulwu hwdwagnpdwlgnieyniup
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community, and supports and
motivates individuals and
organisations to learn.

Learning content

Topics and activities which make
up what is learned by an
individual or group of learners
during a learning process.

Learning facilitator

Anyone who promotes acquisition
of knowledge and skills by
establishing a favourable learning
environment, including anyone
exercising a teaching, training,
supervision or guidance function.
The facilitator helps the learner
develop knowledge and skills by
providing guidelines, feedback
and advice throughout the
learning process.

Learning organisation

Organisation which promotes
learning, and where individuals
learn and develop through the
work context, for the benefit of
themselves, one another and the
whole organisation, with such
efforts being publicised and
recognised.

Learning outcomes

Set of knowledge, skills and/or
competences an individual has
acquired and/or is able to
demonstrate after completion of

qunguwgubint dhongny b wowlhgnud
wuhwwnubppht b Yuqdwybpwnyejniuubphu
nL owhwnpnnud npwug nunuwnbne:

Nuuniufuwnnipjut pnwunwlnip)niu

(atdwubp W gnpdnnnieniutbp, npnup
wnwnwgnnud Bu wyu, phus unynpb &
wuhwuwp Ywd nwnwfuwnnbph funwipp
nwunwlwnniejwu pupwgpnty:

Nuuniufuwnnipjut $wuhhnwmnp

Snipwpwtgnip np, ny tywuwnnud £ ghunb-
thph U hdunnyeyniuubiph dGnpppdwup’
uwnbtindtiiny nwunwuwnnieiwu hwdwp puw-
phuwwuwn dhowduyp, wyn pynid upwup,
nypbp hpwwuwgunwd Gu nuuwyuwun-
dwu, nwnigdwl, huynnnipjwu Jwd nin-
nnpndwu gnpdwnnypubp: Swupjhuw-
wnnpu oqunud § nuunwduwnniubphtu quip-
qugubint ghwbihpu nt hduneniuubpp’
wnpwdwnpbinyg ninnnpnnud, wwwhngbinyg
hGunwnwpd Yuwuy b fJunphpnwwnynie)niu
nwunwiuwnnyejwi nne pupwgpnid:

Nuuniuduwnnn Yuqiwlbpwynipniu

Ywqdwlbpwnieynwu, npp fupwuntd §
nunwuwnnieinitip, b npunbin wuhwnubpp
unynpnud U quipqwunid U woluwwnmwupw-
1hu hwdwwnbpuwnnd® h owh hpbug, wyng b
nng Ywquwlbnpwnigjwl, b wjn gwlpbipp
hpwwwpwyynud ne dwuwsynid bu:

Nuunifuwnnipjut wpnyniupubp

Qhuwbijhph, hdwninieniuubph W/jwd Yupn-
nnienubph [pwlwqd, npu wudp Jnpwg-
nbi & Yud h Jh6wlh b gmgwnnb) dnpdwy,
ns dnpdw) wd hubnpdw| nwunwduwnnt-
RIWU gnpdpupwgh wywpunhg htinn:
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a learning process, either formal,
non-formal or informal.

or

Statement of what a learner
knows, understands and is able to
do on completion of a learning
process, which are defined in
terms of knowledge, skills and
competence.

Learning region

Region in which stakeholders
cooperate to meet local learning
needs and share resources to
devise joint solutions.

Level of qualification

The term covers two aspects:
Level of attainment in formal
education and training,
recognised in a qualification
system or in a qualification
framework.

or

Level of proficiency acquired

through education and training,

work experience or in non-
formal/informal settings.

Comments:

¢ |evel of qualification is often
determined by what is
expected in qualification
systems or by level descriptors
of qualifications frameworks;

e it can also be determined by an
occupational profile (for
example, description of the
learning outcomes required to

buwd

Ghuwnbihph, hdnnyeniuubph W upnnnt-
pjntuubph wbkuwulyniupg uwhdwtwd
nnnype wjl dwuht, ph hug ghinh, hus £
hwuljwunud b hus £ niwwly wub) undnpnnu
nuunwiuwnnye)wt gnpdpupwgu
wywpwnbhu:

Nuniufuwnnn mwpwdwpoui

Swpwdwonowu, npnbin owhwagpghn
Ynndbpp hwdwgnpdwlygnud Gu nbnuljwu
nwuniduwnniejwu Yuphpubpp
pwywpuwpbint uywwmwyny b nbunipuubp
Gu thnfuwuwynud hwdwnbin (nwnwdubp
dowybint hwdwp:

Uwlwpnwy® npwlwynpdwu
Bapnyep tpynt wpnwhw)wnnd nup’
utnwgwsd dnpdwy Ypenipjwt b nunigdwl

dwlwpnuwl, npp wuwsdwd & npwljuynp-

dwtu hwdwywpgnud fuwd npwlwynpned-

ubph opowtiwynid:

Luwd

hdwnniejwt (Jupwbunniewl) Jwlwpnwl,

npp 8Gnp £ pbpyb) Ypeniejwu b nwinwg-

dwu, woluwwnwupwihtu thnpdh dhongny

Ywd ng dnpdwy/hudnpdwy dhowdupnud:

Ukhuwpwunipnibubp.

* npwlwynpdwt dwwpnwyp hwdwtu
uwhdwuynwd £ upwuny, pb hus &
wluyuwynd" hwdwdwju npuwlwynpdwl
hwdwlwnpgh Ywd npwlwynpnudubph
2ngwitiwlh dwlwpnwlubiph punuyew-
anhsutiph.

* wju Ywpnn § uwhdwuyb] vwbe qpwin-
dntuph uwpwagnpny (ophtiwy’ nplik wi-
fuwwnwuph ybpwpbpnn ywunwuluwuw-
wnynipjwu b huptwwnpniejwt npnawlh
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perform the tasks attached to
a job at a specific level of
responsibility and autonomy).

77 Lifelong learning

78

All learning activity undertaken
throughout life, which results in
improving knowledge, know-how,
skills and/or qualifications for
personal, social and/or
professional reasons.

dwlwpnwynud fuunhpubp hpwlwuwg-
ubiint hwdwp wwhwugynn nwnifuwnni-
[elwl wpnniupubph uywpwghn):

Sljwuu®® (Euwinl) nwuntfuwnnieiniu

Udpnng jwuph pupwgpnud hpwlwlwg-
ynn nwunuduwlwu gnpdniubinie)niu, npp
hwugbgunud & ghwbihph, unni-hwnih,
hdwnipniuubph b/{wd npwlwynpnudubiph
pwpbjwydwup’ wuduwwl, unghwjwlwu
W/jwd dwutwghunwwu quipgugdwu
uywinwyubipny:

Lowgpmd. «YUppnipjut dwuhu» 44 optiipmd (hnpwd 3, Yt 1.2) jhpwn-
Jud b «hwpuwpl fppngeni> bqpnypn (uwhdwuynid L npuytu «wbdp wik-
pnng Yjwiiph ppwgpnal prpiduey, ng prpaluy b peprpaduy fppnigejuds due-
wwlgnie e dpongny dbinp phpued niuniduwnniga el wpnniipblin, npnbigny
wuhuwpp diwafnpnad jud junpuplipugnpénad - hp quplhplibpp, hiipnige-
jniilepp, uwpnnnyaniiilipn U wpdbpugpl hudulwpgp»), npu wapunmub-
1h E, puuh np «hwpuigply punp vyuawlmd b pwanl, ipudpet b wyju b
npll, wnsmpimu smuh wuéh Juuph (U npu mbnnnipjut) hton, hushu
Jyuywlnsmd k Lifelong hmuljugnipiniun:

Lifewide learning

Learning, either formal, non-

CwdpungpYyniu (fEuwuthynin)
nwunifuwnnipjniu

Snpduwiy, ng dnpduwi) Yuwd hudnpdw) nunwd-

formal or informal, that takes
place across the full range of life
activities (personal, social and/or
professional) and at any stage of
life.

Comment: lifewide learning is a
dimension of lifelong learning.

Uwnnuenit, npu hpwlwuwgynd | dwpnne
YEuuwgnpdniubniejwu (wuduwlwu, ungh-
wiwlwu b/ywd dwutwghnwlwt) wd-
pnng 2nowtiwynid b Yywuph guuluwgwd
thnynud:

Ubljuwpwbniyeyntt. hwdpungpyniu
(Ysuwuthjnn) nwnwWuwnnyentup gyjwtu
nwunwiuwnnyejwt hwpenieniuubphg delyu
k:

5 Upnh hwytiptith pugwnpuljuu punwpwi, by, Unuywut, Gplwl, 1976, Ly 1477:

Cuybipbit pugumnpuuu punwpu, Un. Uwjfuwuuig, G, 1944, te 466:
(tmu-huytpbit punwpuy, U. Lwuphppu, Gphwt, 1982, by 822:

(rmu-huytpbit punwpuy, U, Luphppub, 6.Stp-Uhtwuywy, U.Sunpgut, Gplhwy, 1945, b

289:
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Low-skilled person

Individual whose level of
educational attainment is lower
than a predetermined standard.

Mentoring

Guidance and support provided in
various ways to a young person or
novice (someone joining a new
learning community or
organisation) by an experienced
person who acts as a role model,
guide, tutor, coach or confidante.

Mobility

The ability of an individual to
move and adapt to a new
occupational or educational
environment.

Comments:

e mobility can be geographical or
‘functional’ (a move to a new
post in a company or to a new
occupation, a move between
employment and education);

e mobility enables individuals to
acquire new skills and thus
increase their employability.

Mutual Recognition of
qualifications

Recognition by one or more
countries of qualifications
(certificates, diplomas or titles)

Swdp npwlwynpud wus
Uthww, nud Yppwlwt dulwpnwlp gudp
F bwluwwnbuwd swhnpnashg:

Ubkupnpnip)niu

Apwbu ophtwl, ninnnpnnn, EnLyenp,
pnnts ud hbnhuwyniejniu dwnwjnn
thnpdwnnt wudh Ynndhg Gphnwuwpnhu
Jud unpblhu (ny pungplynud
niunwuwnnn hwdwjupnid Yud
bwgdwlbpwnigniund) npwdwnpynn

nunnpnnd Yud wowlgnie)niu:

Cwpdniiwlynipyniu

Uudh' nbinwowpdybint b unp Jwutwgh-

wnwlwu Ywd Yppwlwu dhowywjphu

hwpdwpybne nduwynueniu:

Ukhuwpwunipniubbp.

® sunpdniuwynigyniup Ywpnn £ hub) wo-
fuwphwapwlwu Yud «gnpdwntuwlus
(nbwh unp Wwownnu Yugqdwybpwniyejwu
ubipunu wd nbwh unp gpwndniup, nb-
nuwownpd qpunyuwdnipjut b nuniduw-
nnipjwu dhol).

® sundniuwynipintut wudwug huwpwyn-
pnueynit b pudbnnid dknp pbipbinc unp

hdwnnuejniibip b wjnwhuny' pupbjwyb-
[Nt hpbug gpwnniuwyniejniup:

®nfutwuwsnud® npwlwynpnudubph

Uty Ywd wybh Gpypubpnud (Gud npwug

Ynndhg) sunphywd npwlwynpndubph
(Yywywlwuutph, nhundubph Ywd

awarded in (or by) one or more
other countries or organisations.
Comment: mutual recognition can
be bilateral (between two

wuwnhbwuubph/Ynsnudutiph) Gwuwsnud db
Yuwd dh pwith wy iplynutiph Ynndhg:
Ubhawpwnipynil. hnfubwuwsnidp
Yupnn £ ihuby Eplynnd (Gpyne Bpyputiph
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countries or organisations) or
multilateral (within the European
union or between companies
belonging to the same sector).

New basic skills

Skills such as information and
communication technology (ICT)
skills, foreign languages, social,
organisational and
communication skills,
technological culture,
entrepreneurship.

Comment: together with basic
skills, new basic skills form the
key skills needed to develop in
the contemporary knowledge

society.

Non-formal learning

Learning embedded in planned
activities not explicitly designated
as learning (in terms of learning
objectives, learning time or
learning support). Non-formal
learning is intentional from the
learner’s point of view.
Comments:
e non-formal learning outcomes
may be validated and may lead
to certification;

e non-formal learning is
sometimes described as
semistructured learning.

Ywd Juqgdwlbpwniyenwubph dholt) Ywd
pwqdwynnd (6Yypwdhniejuu
onpowuwlubpnud Ywd unyu ninpunpu
wwinwunn puybpnieiniuubph dholi):

Unp hhduwlw hdwnnipeyniuubp

Ujuwhup hdwnieniuubp, huswhuhp Gu
wnbnbluwndulwu b hwnnpnuwlygdwu
wnbtuuninghwubiph (S4S) hdnnipniuutipp,
ownuwp [tgniubipp, unghwjwlywu, Yuqdw-
Ybpwswlywu b hwnnpnuygdwu hdinnipe-
jntubpp, wbuuninghwlywu dowlynyen,
&binubiptgnueniup:

Ubjuwpwbnipynit. hhduwlwl hdnnie-
nwutiph hbwn dhwuht, unp hhduwlwu
hdwnigyniuubpp dlwynpnud Gu wpnh' gh-
wbihph hwuwpwynyeniund quingwgnid
wupbnt hwdwp wuhpwdbown
wnwugpwihu hdinnipniutbpp:

Ny $npdw| ntunifuwnnipyniu

Nunfuwnnieinit’ Uspwnws twfuwubiu
wwuwynpywsd gnpdnnnieiniuutiph dbg,
npnup uwlwu uywwmwlubph, hwnlwg-
ynn dwdwuwyh L nbuniputbph inbuwt-
Yntuhg ns wuwwdwunpbu Gu Ywutunpna-
Jwd npuybiu nuuniwduwnnieiniu: Nwnwduw-
nnth inbuwulniuhg dunwnpdwd gnpdniub-
nientu &

Ukhuwpwunipnibubp.

* ng dnpdw| nunwuwnniejw wpnjniup-

ubipp Ywpnn 6u Juybpwgyb) bW hwugbg-
ubi| hwJwuwmwagpdwu.

® ng dnpdw| nwnwuwnnie)niup, Gppbdu

punypwanpynd £ npwbu Yhuwlwnnigw-
Ywpgywd nwunwduwnnieyniu:

Vowgnpnid. «Uppnipjui dwuhu» 4& optiipnid (hnnqwd 3, Ytin 1.4) «ns pap-
duy ppnipynit (niunignidl hwuljugnipniup uwhdwuynmd B npytiu «§ppens-
pyuile jpuignighs nunigdwl Spugpp Jud dSpwgplph widpnnongeniu, npl
hpuwluwbiwgynal F hudlwwupuwivfuw niuniliuu huvipuapngeyuiy (hu-
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pnuipnieniuliph) jund wyn gnpowinnypl hpuwluwiugulgn: ppuduunga i
niilignn Yuwqlwlbpynigequt U (fuwd) swnuynyaute dpongny, wwluyi sh
hwlqligunid npuluynpdut wwphdwh punphdwy U nwnaliwnnigejuds
wpyniupbph wwppnluelwl Gwiwgdwl, pugunngepudp Cuguupuih

Cwbipuwylpngapute  opliupulipny  wwhdwinfued  playplpp»:

Cunhwunip

wndwiip® hunfwhmis E Aunwguiiyh vwhdwidwp:

Occupation

Set of jobs whose main tasks and
duties are characterised by a high
degree of similarity.

Off-the-job training

Vocational training undertaken
away from the normal work
situation. It is usually only part of
a whole training programme, in
which it is combined with on-the-

job training.

On-the-job training

Vocational training given in the
normal work situation. It may
constitute the whole training or
be combined with off-the-job
training.

Rpuwniniup

Uju wwownnuubiph (woluwwnwupubiph)
wdpnnenie|niup, npnug hhduwwu
fuunhpubinu N Wwpwwywunigniubpp
puniewagpynid Gu udwuophuwlniejwu
pwndp wunhbwuny:

Niunignud® wfuwinwuphg nnipu

Uwutwghmwlwu nwnignd, npu hpwlw-
uwgynud k puwluunt wluwnwupwjhu
hwdwwnbpuinhg (hpwyhtwlhg) nnipu: Un-
Yynpwpwnp, uw nungdwu wdpnnowlwu
Spwgph dh dwu k, nph 2powtwlubpnud
hwdwwntinynud £ weluwwnwupnid
nunigdwl hbw:

Niunignud® wifuwnwupnid

Uwulwghwmwlwu nwnigmd, npu hpwljw-
uwgynud k puwluunt wluwnwupwjhu
hwdwwnbpuwnndd (hpwdhbwlynid): Ywpnn §
hwunpuwtw] nungdwt dhwl dup Yud
hwdwwnbnyb| woluwwmwuphg nnipu

nwunigdwu hbwn:

Lymgpnid. wju bqpnypp hwtwje pupgduwuynid £ nputu «nwmngnod wpuw-
yutfuypnad», hash punmutgh &, pwh np wjunbn junupp qund k ny ph niunig-
dwt hpwuwuwgdwi Juyph, wy] hpughtwh dwupu: Yupbnpt wyu B, np wju
niunignufu hpwwiwgynud L, husytio Woqud b uwhdwidwh gy’ wopuwpui-
puypu hwdwipbpupnad, dhyntin wiqud wojowmwyuypnid hpuuuwgyny
niunigmup Jupnn L uwyn hwdwmbipunhg nnipu hul: Uhwdwudwawy, Gpptidu
oquugnpdynn Uty wyy’ «nwngnl” wnwlg wopaupuwiphg ypylgnes mwuppt-
pwlp unyuytiu Gogphwm ¢k, pwuh np sh wpnmwhwymmd jutinpn wnwplu
tiqpnyph pnyuunuynpniun:
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88 Open learning

Learning which gives the learner a
degree of flexibility in choice of
topics, place, pace and/or
method.

89 Overqualification

Situation where an individual has
a higher qualification than the
current job requires.
Comments:
e overqualification is close to —
but not synonymous with:
overeducation: situation
where an individual has more
education than the current
job requires (measured in
years);
overskilling: situation where
an individual is not able to
utilise fully their abilities and
skills in the current job.

e overqualification can be
temporary (e.g. when an
overqualified young person
accepts a low-level position
until they find more
appropriate employment) or
can have a more permanent
character.

90 Permeability of education and
training systems

Capacity of education and training
systems to enable learners to:

Pwg nuniiuwnnipjntu

Nwnuwiuwnnieiniy, nph 2powuwlubpnid
nwnwitwnniht tpynwd b phdwubph,
Jwjnh, nunwduwnnipjwl wpwagniejwu
W/Ywd dbpnnh puwnpnyejwt npnowlyh
wuwnhGwuh wqunniintu:

SbEpnpuwlwynpywdnip)niu

hpwyhbwl, Gpp wuhwunntu niup wybih

pwpdp npulwynpnid, pwt ywhwugnid

upw pupwghl woluwwwupn:

Ukhuwpwunipnibubp.

* gbpnpwlwynpywdnieniup dnuin k, pwjg
hndwuhg sF'

- «qtipyppywdniyejwup». hpwyhtwy, tipp
wuhwwnu wybh Yppyws § (swhdwsd
nwphubipny), pwt ywhwend | upw
pupwghl waluwnwupp,

- «gqtiphduinyejwup». ppwyptwl, Gpp
wuhwwt hp pupwghy woluwwnwupnud
h dhGwlh sk wdpnnonieywdp Yhpuwnky
hp niwwynyeniuubpu nu
hdwinieniiubipp,

* qbipnpwlwynpdwdniegniup Ywupnn £ h-
ubi] dwdwuwlwynp (ophuwly’ Gpp qbip-
npwlwynpywsd Gppurnwuwpnp hwdw-
Guyund | gwdp dwlwpnuwlh wywownnup
dhusl wnwyb| hwdwwwwnwufuwu
gpwnywsdnieiniu gnubin) Ywd Yupnn &
wybh donwluwt punye Ypb:

Uppnipjut b ntunigdwu hwdwlwpgh
rwthwugbhnipniu®
Upenipjwu W nunigdwt hwdwlwnpgh

nuwlniejniup, npu nunwiuwnniubppu
huwpwynpnipyniu | pudbnnut®

16 A mhnpl) «puthuughmpjniy hwuljugnipyuu htn:
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® access and move among
different pathways
(programmes, levels) and
systems;

¢ validate learning outcomes
acquired in another system or
in non-formal/ informal

e dnunp gnndt) b owndyb] quuwquu
nintqdbiph (dpwqpbp, dwlwpnwyubp) b
hwdwlwngbph dhole.

* Juybpwgub ng dnpdw b hudnpdwy
dhowywjpbpnid dknp pbpwd
niunuwnniejul wpnntupubipp:

Ukhuwpwunipnibubp.

settings. ¢ hwdwlwpgh pwthwugbihnpniup Yu-
Comments: nnn |k pupbudyb) hbwnlyw) dhengutipny’
* permeability of systems can be | - nuinbgdtiph dnnnywydnpnd b nwuinwuw-

improved by: nniRjwl wpryniupubiph dhwynpubiph

- modularising pathways and
defining units of learning
outcomes;

- establishing qualification

uwhdwuntd,

- wnwppbp npwlwynpnwdubph dholt fuw
untindnn’ npwlwynpdwl opowtwlub-
nh ubpnpnwd, Gpypubpp uGpund L

npwug dhol npwlwynpnudubiph
«pupktnubhniyejwu» pupbjwyndd,

- Upbnhunwiht hwdwlwpgbph ubpnpnd.

* pwthwugbhnieniup punyewanynud k
ninnniejnuttipny (ninnwhwjwg/hnphgn-
Uwlwt), dnunph swhwuhoubpny
(wuhwwwlwu Ywd Yntlunpy),
Inpdwjugywdniejwt wunpwiny
(hwuwnwwnnyeywu Jud hwdwluwpgh
dwlwpnwlubpnwd):

frameworks which create
links between various
qualifications, improving
readability of qualifications
within and between
countries;

- setting credit systems;

e permeability is characterised
by direction (vertical/
horizontal), criteria for access
(individual or collective),
admission or exemption, level
of formalisation (at institution
or system levels).

Post-compulsory education LEwnmwywpuwnhp Yppniejniu

Uppentejntu, npu wudp unwunwd |
wwnpwwnhp Upenieniuhg (pwpntejwl
ujwquagnyu hpwywlwu swihnpnohsubip b
inlnnnipntu) hbwun:

Education followed by an
individual after compulsory
education (the minimum legal
standards and duration of
schooling).
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Professional development

Any action undertaken to improve
professional performance.
Comments: professional
development:

e encompasses specific skills and
generic skills (team or time
management, negotiation
skills, conflict management,
communication, etc.);

* may take the form of self-
learning, formal training,
consultation, conferences,
coaching or mentoring,
communities of practice and
technical assistance.

Programme of education or
training

Inventory of activities, content
and/or methods implemented to
achieve education or training
objectives (acquiring knowledge,
skills and/or competences),
organised in a logical sequence
over a specified period of time.
Comment: the term programme
of education or training refers to
the implementation of learning
activities whereas curriculum
refers to the design, organisation
and planning of these activities.

Qualification

Qualification covers different
aspects:

U wutwghwnwlwy qupgqugnid

Uwutwghunwlwu Juwmwpnnuwuniejwu
pwnpbjwddwut ninnwd guwulugwsd
gnpdnnnipjniu:

Ukhuwpwiunipnibbp.

Uwutwghwnwlwu qupgugnuip'

® ubipwnnu § hwwnny hdwnyenwubp b
punhwunip hdinnyeniuubp (phdh Yud
dwdwuwyh Junwywpnud, pwuwlygni-
pjwu hdwnyeniuubip, Ynudhywnh Yunw-
Jupnud, hwnnprwygnid b wyju).

e Jwpnn k hwunbu qu hupuwypeniegjwu
(hupunipnyu nwinwWiuwnniejwu), dnpdw
nwnigdwl, funphpnwwnyniejwl, hwdw-
dnnnyubiph, pnnishugh Ywd dbkupnpnie-
Jut, Jwutwghwwlwu opowuwlubpnud
thnfunwnigdw b wnbuuplulwu
wowlgnipjwu dubpny:

Uppnipjut Jud ntunigdw dpwghp

Upenieiwl Jwd nunigdwt bywunwlub-
nhtu (ghwnbhph, hdnnyeniuubph b/{wd
Ywpnnnieiniiubph dknppbipnid) hwutbind
ninnyuwd b npnawyh dwdybinnh pupwgpnid
unpwdwpwuwlwu hbppwlwunyejwdp
hpwlwuwgynn gnpdnnnueniuubiph,
pnJwunwynipjwu W/{wd Yhpwnynn
dbpnnubph wdpnnontp)niu:
Uklawpwnysyniiubp. «Yppnigjuu fud
nunigdwu dnwaghp» bigpnyep Yybpwpbpnud

E nwuniduwnnipiwl gnpdnnnieniuubpp
hpwlwuwgdwup, dhusnbin «yppwlywu
Spwghp» tgpnyep ybpwpbpnud § wjn
gnpdnnniejniuubph vwuwagddwup,
Ywqdwybpwdwup b wwuwynpdwup:

Npwlwynpnid

Npwlwynpnudp hwunbu £ quihu Bpluyp
hdwuwnny’
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e formal qualification: the formal | ® Snpdw) npwlwynpnut’ Quwhwwndwl
outcome (certificate, diploma gnpdpupwgh $npdw| wpryniup

or title) of an assessment UYywjwlwu, nhuynd Juwd Ynsnid/wuinh-
process which is obtained dwu), npp dbnp k pbpynid, tpp hpw-
when a competent body wunt dwpdhup npn2nwd &, np wuhwunp
determines that an individual Ynndhg ujwbwd nwniduwnnie|wl wpn-
has achieved learning niupubipp hwdwwwwnmwufuwunud Gu
outcomes to given standards uwhdwuywsd swihnpnahsubipht W/luwd
and/or possesses the uw whpwuwbwnd £ npnawlh npnpuind

necessary competence to do a wofuwwnwup Yuwwnwnbint hwdwp wu-
iob in a specific area of work. A | hpwdtioinn jupnnnipniuutiph: Npwljuw-

qualification confers official ynpnudp ywynnuwwbu dwuwsnid §
recognition of the value of niunuiuwnnipjwl wpryniupubinh wndtipp
learning outcomes in the wofuwwnwzniyujnud b Yppnipju U ni-
labour market and in unigdwt hwdwwnbpunnud: Npwlwyn-
education and training. A pnuip Ywpnn b hwunhuwuw) nplk dwu-
qualification can be a legal Uwghwnipjwdp qpunytiint hpwdwyuwl

entitlement to practise a trade nid niubignn wpuninuwghn (SK24).
(OECD); w2luwnwupwhtu wwhwugubip' npnawlh
e job requirements: knowledge, wwpwnnuny bwfuwwnbudwd wluwwnwu-
aptitudes and skills required to pwjht hwuduwnnigniuutip hpwlwuwg-
perform specific tasks attached |  Ubilnt hwdwp wwhwugynn ghunbihp,

to a particular work position punniuwlynygyniuibin b hdnnyeniiibp

Vowgpnid. «Uppnipjwl dwuhty L& opbiipmid (hnndwd 3, Yton 17.1) «rpudiu-
ynpnul> hwuljugnipimp vwhdwudmd L nputiv «wdihnippy wplupualnp-
dwy wpnnipnad dwubwgpypudpul npudpuinpdud pingowgppi wlidp hu-
dwupuufuwiinge niip huwuwipng jupqufhdwdy, npp sunphynad b hudw-
wuwypupaul huwwpuwpgpny»: u uwhdwundp sh hwdwyunwufowunad
Punwgwulh vwhiwidwup b dh jupp phpnipniutbp muh: Uwuabtwynpuwtu’
1) Cwjwunwumd  gnmupmiu  smuph  «dwelieghipudpul npudpuynpduet
punipuighp» hpujuluu Juumbiqnphw, b hwuuuwih 6, ph hush dwuhtu £
funupp. 2) wugquy wnuhuh hwuugnipyuu wnjumpuu nrypmd Junwg-
ytip, np «npujuynpnid» hwulugnipymup vwhdwaymd £ «dwubwghmnwljut
npuluynpnid», wjuhupt' gnpduwluimd unyu hwuugnpyuu dhongny. 3)
wjt npnypp, np npuiuynpnudp gunphymid £ wdlihniphs wapbupuafnpdut
wpyyntupnal, tywhwlnmd B, np nw Jupny £ wmbmh mubtwg dhwju $npudug
Uppnipju opswwjubipmd, husp hwlwumd § wpnh dnmbigmdutiph. 4) pun
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Lnipjut’ npuluynpmdp vwhdwudwd b npybiv «fuwpguypgudp, dhiisptin
npuljuynpnid wnweht htipphtt whah hwmfuwhy (wmphpnn) B

Qualification system

All activities related to the
recognition of learning outcomes
and other mechanisms that link
education and training to the
labour market and civil society.
These activities include:

¢ definition of qualification
policy, training design and
implementation, institutional
arrangements, funding, quality
assurance;

e assessment and certification of
learning outcomes.

Comment: a national

qualifications system may be

composed of several subsystems

and may include a national

qualifications framework.

Npwlwynpdwt hwdwlwpg

Pninp wju gnpdnnniejniuubpp, npnup
wnusynid GU nunuduwnnieiw wpnntup-
ubiph Swuwsdwup, L Ypenipnti nt nwint-
gnuip woluwwnwyniuihu b pwnwpwghw-
4wt hwuwpwynipjwup Yuwnn dafuw-
uhqdubipp: Uju gnpdnnnypeniuubpp
ubpwnnu GU'

e npulwynpdwl pwnupwywuniejwu
uwhdwundp, nwunigdwt wjwuwynpnidu
nL hpwlwuwgnidp, hwunwnnieniutub-
ph hwdwlwngp, $huwuuwynpnidp,
npwlh wwwhnynuip.

* nwnwuwnniejwl wpryntupubiph
quuwhwwnnidt nt hwjwuwnwgpnidp:

Ubhawpwnmpynit. Npuwluwdnpdwt wg-

qwjht hwdwlwpgp Yupnn b punlugwd

thuti dh wnp Gupwhwdwlwnpgbphg b

ubpwnb| npwlwynpnwiubph wagqwhu

2nowtiwlyp:

Lowgpnid. Ggpnyph hwytipbu mwppbpwljh pimppujumuhg qtind yuhtm
hwdwp wuhpwdtpm £ gupqupwly, np «apwhuwynpduis punp gnyg £
muwjhu ny ph yuumutijmpmi npbl npuljuynpdwt Jud npuljuynpod-
utiph, wy) Yepupbpnd E npuuynpnd(atp) sunphigmb, wjuhipt’ npuw-
Ynpdwt (npuwluynptyn) gnpopupwgutiphu:

Qualifications framework

Instrument for development and
classification of qualifications (at
national or sectoral levels)
according to a set of criteria
(using descriptors) applicable to
specified levels of learning
outcomes.

or

Npwlywynpnidubph 2pgwitiwly
Nwnuwuwnniewu wpnniupubiph npnawlyh
dwlwpnwlubph hwdwp Yhpwnynn' puni-
pwanhsubpnyd wpunwhwjnyws swhwuho-
ubiph hwdwdwju' npwlwynpnudubiph
(wgguwyhu b §)ninwyht Jwwpnwlubpnd)
dowldwu b nwuwlwnpgdwu gnpdhp:
buwd

Nwniuiuwnnyejuu npnywlh dwlwprwy-
ubipp hwdwp uwhdwudwsd swhwuhoubiph
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Instrument for classification of
qualifications according to a set of
criteria for specified levels of
learning achieved, which aims to
integrate and coordinate
qualifications subsystems and
improve transparency, access,
progression and quality of
qualifications in relation to the
labour market and civil society.
Comment: a qualification
framework can be used to:

e establish national standards of

hwdwswu' npwywynpnidubph nwuw-
Ywpgdwu gnpdhp, npp bwywwnwlwntn-
nywsd E npuwlwynpnudubiph Gupwhwdw-
Ywpgbph dhwutwlwuwgdwut nt hwdw-
Yuwpgdwup b pwthwughyniejwu, dnunph,
wnweluwnwgdwlu nt npwlwynpndubipp
npwlh pwpbwydwut wotuwwnwoniwih b
pwnuwpwghwlwtu hwuwpwlnie|wu
inbuwuljniupg:

Ubkhawpwunmpynit. Npuwlwydnpnudubiph
2nowtiwlyp Ywnnn & Yhpwny by

® ghwnbijhph, hdwnnieniwubph b Yupnnni-

knowledge, skills and
competences;

e promote quality of education;

e provide a system of
coordination and/or
integration of qualifications
and enable comparison of
qualifications by relating
qualifications to one another;

e promote access to learning,
transfer of learning outcomes
and progression in learning.

pInUtiph wgquwht swihnpnohsubip
uwhdwubint,

* lppeniejwl npwlp fupwubnt,

* npwlwynpnudubph hwdwlwpgdwu
dhwutwlwuwgdwu hwdwlwpgh gnp-
swnpydwu b npwywynpnuiubipp deyp
djnwuh hbwn hwdbdwwnbne,

e nwunwiuwnnigjwu dnunpp, nwunwiuwnnt-
[Ejwl wpryniuptbiph dinfuwtgndp b
nunwiuwnnipjwu dby wnweluwnwgnuwip
fupwubnt hwdwn:

64



97

98

99

Recognition of learning
outcomes

Formal recognition: process of

granting official status to

knowledge, skills and

competences either through:

¢ validation of non-formal and
informal learning;

e grant of equivalence, credit
units or waivers;

e award of qualifications
(certificates, diploma or titles).

and/or

Social recognition:
acknowledgement of value of
knowledge, skills and/or
competences by economic and
social stakeholders.

Regulated profession

Professional activity or group of
professional activities, access to
which, pursuit of which, or one of
the modes of pursuit of which is
subject, directly or indirectly, by
virtue of legislative, regulatory or
administrative provisions, to
possession of specific professional
qualifications.

Retraining

Training enabling individuals to
acquire new skills giving access
either to a new occupation or to
new professional activities.

Nuuniufuwnnipjut wpnyniupubiph
Swuwgnid

Snpdw| wuwsnid. ghinbjhpht,
hdunneiniuubpht b uwnpnnnusiniuubphtu

wwownnuwlwu Yupguyhéwy gunphbnt

qnpdplpwg, npu hpwlwuwgynd §

® ng dnpdw U hudbnpdw) niunwuwnnipjwu
Jwybpwgdw,

¢ hwdwpdbipnyejwu hwunwwndwl,
Uptinhwwht uhtiph wpwdwnpdwl
Ywd dbpddwiu,

* npwlwynpnudutip (Yywjwywu, nhuynd
Lwd Ynsnud/wuwnpéwt) ounphbnt

dheongny:

L/yud

Unghwulwu Swuwsnud. ghwnbhph,

hdwnniginiuutiph W/{wd Yupnnnyeniuubph

wndbiph Gwuwsnd inunbuwywu b

unghwiwlwt gwhwlyhgubiph Ynndhg:

Uwpquwynpynn Jwutiwghwnnipniu

Uwutuwghwwlwu gnpdnwubinieyniu Yud
dwulwghwnwlwtu gnpdniubiniejwu
inbuwlubiph funwp, npnug (Ywd npnug
npuk duh) hppwlwuwgnwip ninnuyhnptu
Yuwd wuninnuyhnpbt Gupwlw §
opbuunpwlwu Yud qupswluwu
Yupqwynpdwt' Jwutwghunwyuwu
npwlwydnpdwt wnluwyniejwu
nbuwlyniuhg:

dbEpwywmpwumnnid

Nwnignid, npu wudwug huwpwynpnieiniu
L pudbinnud &Gnp pbpb| unp hdwnie)niu-
ubip, npnup dnunp BU pwgnud nbwh unp
gpwnuntup Ywd Jwutwghunwlwl unp
gnpdntubinieniu:
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100 Secondary school leaving
certificate / baccalaureate

Examination administered at the
end of upper secondary
education to certify learning
outcomes of learners following an
assessment procedure.
Comments:
¢ not all secondary school
leaving certificates guarantee
systematic access to higher
education;
¢ at national level, school leaving
certificates bear different
names, for example:
Austria
- reifeprifungszeugnis (general
upper secondary, general
access to higher education) or
reife- und
diplomprifungszeugnis
(vocational upper secondary,
double qualification: general
access to higher education and
vocational qualifications)
Berufsreifeprifungszeugnis
(general access to higher
education, includes validation
of knowledge, skills and
competences acquired on the
iob)
Germany
- abitur
- fachabitur
Ireland
- leaving certificates

7 Qythnph pudjuguafphuaph htn:

Uhguwlwpq Yppnipywt Jyuywlwh /
pwluwinphuw’

Uhguuwlwipg Ypeniejwl wywpuht wug-
Ywgynn puuniejniuubp, nnnug tywwnwlu
E quuwhwuwndwu dhongny hwwuwnb
nwnwiuwnniubph &knp pbipwd
niunuwnniejul wpnntupubipp:

Ukhuwpwiunipnibbp.

¢ dhguwlwng Ypeniejwl ng pninp yyw-
Jjuwlwuubpu Gu Bpwatuwynpnud dnunp
nbwh pwpdpwgnyl Yppenipni.

* wqqujht dwlwpnwynd win Jyuywlwu-
ubipp wwppbp wudwunwiubp niuku, ophp-
uwly’

Wyuwnphuw

- reifeprifungszeugnis (punhwunip dhy-
uwlwpg, punhwunip dninp nbiyh

pwpdpwgnyu Ypenip)nit) Yuwd reife- b

diplomprufungszeugnis (Jwutwghwunw-

Yt dhgtuwlund, YnGuwh npwludn-

pnud’ punhwunp dnunp nbwh pwpépw-

qgnyl Yppnieniu b duubwghunwlwu
npwluwynpnud),

Berufsreifepriifungszeugnis (punhwuntp

dnuwnp nbwh pwpdpwagnyt Ypenyeniy,

ubpwnnud | woluwwnwuph pupwgpntd

&binp pbipwd ghwnbihph, hdwnnieniuub-

ph U wpnnnieniuubph Juybpwgnid)

SYEpdwupw

- abitur,

- fachabitur.

hnjuunhw

- leaving certificates (wywnunwlwu
YYwjwlwuubp).

Spwuuhw
- Baccalauréat,

- baccalauréat général (nunhwunip

Unenie)nu),
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France
Baccalauréat:

- baccalauréat général (general
education)

- baccalauréat technologique
(general and technical
education)

- baccalauréat professionnel
(vocational training leading to
a specific occupation)

Portugal

- diploma do ensino secundario
(general education)

- diploma de qualificacao
(general and vocational
education / double
certification)

United Kingdom
(a) academic levels:

- GCE A level (advanced general
certificate of education)

- GCE AS level (advanced
subsidiary general certificate of
education)

- NQ advanced higher (national
qualifications advanced higher
level)

- NQ higher (national
qualifications higher level)

- Scottish baccalaureate

- Welsh baccalaureate

(b) Vocational levels:

- GCE A levels in applied subjects
(advanced general certificate
of education in applied
subjects)

- GCE AS levels in applied
subjects (advanced subsidiary

- baccalauréat technologique (punhwuntp
L wnbfuuhjulwu Ypenip)niu),

- baccalauréat professionnel (npnawlyp
gpwnuntuph hwugbkgunn
dwutwghwnwlwu nunignid).

Mnpunniguhw

- diploma do ensino secundario
(punhwunip Ypeniejniu),

- diploma de qualificagao (punhwuntp b
dwutwghwnwlwu Ypenieginiu /
YpYuwyh hwjwunnwgpnid).

Uhwgjw) [Fwqwynpnipiniu
(w) whwnbdhwywy Jwhwpnwyubp'

- GCE A dwlwpnwy (Yppenyejwu pupdp
dwlwpnuwyh punhwuny Jywjwlwu),

- GCE AS dwlwpnwy (Ypeniejwu pwpdp
dwlwpnulyh odwunwl punhwunyp
Jyuwluit),

- NQ pwpdp dwlwpnwyh pwpdp (pwpdn
wqgqwiht npwlwynpndubiph pwpép
dwlwpnuly),

- NQ pwpdp (pwpdp wqgujh
npwlwynpnidubph dwluwpnwl),

- Scottish baccalaureate (onunjwunwlwu
pwlwinphw),

- Welsh baccalaureate (nibjuwlwt
pwlwinphw).

(p) dwutwghwnwlwy dwhwpnwyubp'

- GCE A dwlwpnuwlubp' Yhpwnwlwu
wnwnplywubph ninpuindd (Yppwnwwu
wnwpyuwubph ninpuind Yppniejut
pwndp dwlwpnwyp punhwunip
Jyuwluit),

- GCE AS Jwlwpnwlubp' Yhpwnwlwu
wnwnplwubph ninpuindd (Yppwnwlwu
wnwnplwubph ninpuinudd Ypeniejwu
pwndn dwlwpnwyh odwunuwy
punhwunip JYuwjwlwu):
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general certificate of education
in applied subjects)

Sector

Group of companies with the
same main economic activity
(such as chemicals).

or

Grouping of professional activities
based on their main economic
function, product, service or
technology.

Skills

Ability to apply knowledge and
use know-how to complete tasks

and solve problems.

Skill gap

Situation where an individual
does not have the level of skills
required to perform his or her job
adequately.

Comments:

e skill gaps can be analysed at
individual level (using a skills
audit), at company/sector
level, or at regional, national or
international levels;

e skill gaps can be linked to an
insufficient level of
qualification; they may also
refer to situations where the
workforce has the right level of
qualification but lacks specific
types of skills (such as
management skills) or

Bynin (nnpwn)’ intunbunipywt

<hduwlwu nunbuwlwu gnpdniubinyejwu
unyu mbuwlu (ophuwly’ phdhwlwu
wpuwnpniiniu) hpwlwuwgunn
puybpniejniiubpp funup:

buwd

Uwutwghunwlwu gnpdniubintgjwu
fudpwynpnud® hhduwd npw hhduwyuwu
nuwnbuwlwu gnpdwnnyeh, wpunwnpw-
ph, dwnuwjniejwu Ywd nbjuuninghwjp
dpu:

Ldwnipyniuubp

Unwownpwupubph Yuwmwpdwu b
fuunhpubiph (ndwu hwdwp ghnbhp
Yhpwnbint L unni-hwnt ogqnwgnpdtipnt
niwynie)niu:

Ldwnipyniuubph pwg

bpwydhtwl, Gpp wudp sniuh hp wluw-

wwupp ywwmowd YEpwny Yuwnwpbine

hwdwp wuhpwdbion hdnneniuibip:

Ukyuwpwunysnitibp.

® hdwnnipyniuubph pwgbpp Ywpnn Bu ybp-
(ndyb] wuhwwnp Jwwpnuwyny (Y4hpw-
nbiind hdwnyeyniuubph wnuphuin), pulyb-
pnypywt/Gnunh dJulwpnwyng Yud nw-
nwdwngwtiwih, wagwiht Yud dhowq-
qwjhu dwlwprnwyubpnd.

® hdwnipyniuubph pwgbipp Ywpnn Gu
Ywwyws |hub npwlwynpdwt wupw-
Jwpwp dwywpnwyh hbwn: FHwup Yw-
pnn Gu wnusybp vwl wju hpwyhdwyhu,
Gpp woluwwnnidu niuh npuluwynpdwu
hwdwwwunwuluwu Jwwpnuy, uw-
Ywju pugwluwynud 5u npnawyh hdwnne-
pyniuubipp (ophuwl' unwywpdwu
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experience required to
perform a task or a job
adequately.

104 Skill mismatch

105

Situation of imbalance in which
the level or type of skills available
does not correspond to labour
market needs.

Comments:

e skills mismatch can be a
surplus or a lack of knowledge,
abilities and competences;

e skill mismatch can be analysed
at different levels (individual,
enterprise, sectoral, economy);

e experts distinguish between
vertical mismatch (the level of
education/skills is higher or
lower than required) and
horizontal mismatch (the level
of education/skills matches job
requirements, but the type of
education/skills is
inappropriate for the current
job).

Skill needs

Demand for particular types of
knowledge and skills on the
labour market (total demand
within a country or region,
economic sector, etc.).
Comments:

hdunyeniuubin) Ywd hwuduwnnieginiup
Yuwd wotuwwnwupp Yuwnwpbint hwdwp
wuhpwdbow thnpdp:

Ldwnipyniuubkph
wuhwdwwwwnmwuluwunyeniu

Uthwywuwpwlyonniejwu hpwyhéwy, Gpp

wnyw hdwnieniuubph dwlwpnuyp Yud

nbuwlp sh hwdwwwwnwuluwund wotuw-
nwonywjhu:

Ukyuwpwunysnitibp.

® hdwnnipyniuubph wuhwdwwwwnwuluw-
unypniup Yupnn b hwunbu qu hwybj-
jwp Ywd wupwywpwp ghwnbhph, niuw-
Ynieniuubiph b ywpnnnueniiubiph nbu-
pny.

* hdwinieniuttiph wuhwdwwwwnwuluw-
unpyniup Ywpnn £ bpindyb tnwppbip
dwlwpnuwyubpny (wuhwunh, dEntwnp-
Yniejwu, Gjninh, wdpnng nuwnbunt-
pJwl).

e thnpdwgbwnubpp nwppbpwynid Bu nin-
nwhwjwg wuhwdwuwwwnwufuwuntejnt-
up (Upenyejwt/hdinneyniuubph dwwp-
nulu wybih pupdp ud gwdn b, pwu
wwhwueynid £) b hnphgnuwlwu wuhw-
dwuwwwnwuluwunyesniup (Ypenyesjwt/
hdunyeniuubph Jwlwpnwyp
hwdwwwunwutuwunwd | wwownnuh
(woluwwnwph) ywhwueubphtu, uwlwju
npwug sh hwdwwwunwufuwunwd
Ypeniejwu/hdnneniuubph wnbuwlyp):

Ldunipyniuubph ywhwug (Yuphp)
Uotuwunwgntyuind npnawlyh nbuwyp
ghwunbijhph U hdunygniiubiph wwhwugwply
(hwdpunhwuniyp wwhwue Gpypp Ywd
nwnwdwypowuh, inunbuntejwu tbpund):
UBjuwpwlnipymibubp.

® hdwnipyniuubph wwhwugh Ybpndni-
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e skills needs analysis (also
referred to as identification of
skills needs) aims at identifying
skills gaps and shortages,
anticipating skills needs, and
assessing the capacity of
qualification systems
(education and training
provision, funding schemes,
etc.) to meet the needs of the
economy;

e anticipation of skills needs is
the process of identifying skills
the economy will require in a
short, medium or longer term;

e skills forecasting estimates the
skill demand (jobs) and/or skill
supply (labour force) that will
be available on a short,
medium or long term.

Skill obsolescence

Situation in which knowledge and
skills of individuals are out of date
or out of use.

Comment: this term is also used
in the literature to describe
situations where physical or
mental abilities and skills
deteriorate due to atrophy or
wear and tear.

Skill shortage

Situation where skills supply (type
of abilities and number of people
available on the labour market) is

pintup (hwjwinup £ twlb npwtu hdwnnipe-
jntutubph wwhwugh npnawpynid) tuw-
unwlwninnyws £ hdunnyeniuubinh pugt-
nh b wupwdwpwpniejwl npnawny-
dwup, hdwnnyejniuubph wwhwugh Ywu-
fuwwnbudwup b npwywynpdwt hwdw-
Ywpgh (Ypenipjwu W nungdwu hpwlw-
uwgnud, Shuwbuwynpnud b wyju)’
nuwnbunypjw wwhwugubpp puyjwpw-
pbnL nlwynyewu guwhwwndwun.

¢ hdwnnipjniuubph wywhwugh Ywuluwwnb-
untdp gnpdpupwg k, nph dhongny npn-
suwnpyynwd Gu wju hdwnneniuubipp,
npnup nuwnbunienund juwhwueybu
Ywpbwdwdybiwn, dhouwdwdlybin
Epywpwdwdlbun hbnwulwpnid.

¢ hdwinnypyniuutiph Yuufuwwnbunudp quw-
hwuwnnd £ hdinnyeyniuutiph uuundwdp
wwhwuswpyp(wwownnuubpnp/wotuw-
wnwupp) b/jwd hdinnieniuubph
wnwownyp (wofuwwnnd), npnup wnlw
Yihubu Juptdwdwdlybwn, dhouwdwdlbin
L Bplwpwdwdybn hbnwulwpnud:

Ldwnipyniuubph htwgwdnieniu

hpwyh6wl, Gpp wuhwwnubph ghwunbihpp b

hdwinieniutbipp huwgwd Yud
gnpdwdnipiniuhg nnipu Gu:

Ubhuwpwbnipynil. gpuljuiunieniuncd
wju bgpnypeu oquiwgnpdynid | ujwpw-
anbint bwle wiu hpwyhtwyp, Gpp $hap-
Ywywu Yuwd dunwynp niuwynipyniuubipp
Jwwnpwpwunwd U hjnddwtu (wunpndhwjh)

Ywd $hahyulwu dwowdnypjw
hbGunliwupny:

Ldwnipyniuubph wupwyjwpwpnieyniu

hpwyh6wl, Gpp hdunnyeniuubph wnw-
owplp (ntuwynienwiubph wnbuwyp b wsy-

fuwinwoniyuynud wnlw wudwug rhyp) sh
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not sufficient to meet labour

market demand.

Comment: a skill shortage applies

to all levels of qualification; it may

result from factors such as:

¢ insufficient education and
training supply;

e geographical imbalance in
supply;

e developments impacting the
structure of the economy;

¢ lack of attractiveness of
specific occupations (difficult
working conditions, low
remuneration, insufficient
social recognition).

Skills audit

Analysis of knowledge, skills and

competences of individuals,

including their aptitudes and

motivations to define a career

project and/or plan professional

reorientation or a training

project.

Comment: a skills audit aims to

help individuals:

e analyse their career
backgrounds;

e self-assess their position in the
labour environment;

e prepare themselves for
validation of non-formal or
informal learning outcomes;

e plan career pathways.

pwywpwpnud wefuwwnwoniyuih ywhw-

swnyp:

Ubhuwpwbnipyni. hdunneniuubpp

wupwywpwnnieniup wnusynid

npwlwynpdwu pninp dwhwpnwyubphu.

wju Ywpnn § wjuwhup gnpdnuubiph

wpryntp (htb|, hugwhuhp GU°

* Ypenipjwt b nunigdwt wupwydwpwnp
wnwownlyp.

e wnwowplh wouwphwgpwlwu
wuhwywuwpwlyonjwdnie)niup.

* nuwnbunipjwu Yunnigwdph ypw
wqnnn qupgwgnidubpp.

* npnawh dwutwghwnnieniuubiph
wupwywpwp gpwysniginiup (Swup
w2luwwnwupwiht wwjdwuubn, gwdnp
Jupdwuwnnpniginiu, wupwjwpwnp
unghwjwlwu wpdunpnud):

Ldwnipyniuubph wninhwnn

Uuhwuwntbph ghwnbijhph, hdnnisyniutubph b
Ywpnnnigniuubiph, win pYnd’ punniuw-
Ynyeniuubpp b owhwnpnwdniejwu Jbip-
(nwnieyntt, nph uwwwnwlu b uphbpwh
uwhuwgdnuip WYwd dwutwghunwlwu
Jbpwlnndunpnanudp Yud nwnmgdwt
wwuwynpnudp:
Ubhuwpwbnipyni. hdunneniuubpp
wnuhnp tywwnwlu § odwunulyb)
wuhwwnubpht'
* Ytininidtint hpbiug Yuinhtipwgh
Uwuwwwwndnipyniup,

* hupuwquwhwuwunbint hpbug wnknp
w2tuwwnwupwihu dhowywjpnid.

* hupuwuwwuwnpwuwnybnt ng dnpduwi) Yud
hubnpdw) nunwWuwnniejwu

wpnjniuputiph Juwybpwgdwup.
o ywuwynpbint Yuwphbpwjh ninbgdbpp:
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109 Social cohesion

Degree to which different groups
in a society can live together and
share common values.
Comments:

¢ social cohesion requires low
degrees of social exclusion,
intra-community cooperation
and solidarity across
communities and social
groups;

e social cohesion goes beyond
the level of economic
homogeneity (rate of
employment, salary scale,
access to health and
education, housing); it is also
linked to the level of social
inclusion;

¢ Jenson (1998) identified five
dimensions to social cohesion:
1. belonging —isolation: that

means shared values,
identity, feelings of
commitment;

2. inclusion — exclusion
(access to welfare);

3. participation — non-
involvement (in civil
society);

4. recognition — rejection of
differences (in a pluralistic
society);

5. legitimacy —illegitimacy
(trust and respect to
institutions).

Unghwjwlwu hwdwpdpjwdnip)niu

Nppwuny hwuwpwynyejwt tnwppbp
fudptipp Ywpnn Gu hwdwwnbn wypbp b
Ypub| punhwunyy wpdbpubpp:
Ukyuwpwunysnitibp.

e unghwjwlywu hwdwfudpjwdnip)niup
wwhwtenud £ unghwjulwu depddw-
Snipjwit (wunbuywdniejuu) gwdn
dwlwpnuwl, ubphwdwjupwiht hwdw-
gnpdwlgnieiniu b hwdwjupubph nt
unghwjwlwu fudpbph hwdbpwsatunt-
[INLu.

e unghwjwlwu hwdwfudpjwdniejniut
wybphu k, pwt inunbuwlwu hwdwub-
nnipjwu dJwlywpnuwyp (qpunyudnyewu
dwlwpnul, woluwwnwlwpabph uwun-
nwl, Yppniypjwt U wnnnowwwhnipjwu
dwwnskhnyeniu, ptwwpwuny www-
hndwdnieniu). wju wnusynid | uwle
unghwjwlwu ubkipgpuyywdnipjuup.

e QLUupup (1998p.) npnawnyb &
unghwjwlwu hwdwiudpdwdniewl 5
hwppnipniu’

1. ywuwnlwubnyeniu - deyniuwgywdnt-
pInLu. towuwynid k hwdwwnbin wpdbip-
ubip, hupuniejniu, udhpdwdnipjw
qqugnd.

2. ubpgpwyywdnipiniu - depddwdnipiniu
(dnunp nbwh pwpopnuejnil, wuwwhny-
Jwdnipjniu).

3. dwutwlgnypntu - ns punaplyywdnt-
RN (pwnwpwghwlwu hwuwpwlyni-
pInLunty).

4. mwppbpnieyniuubph wuwsnud - dbp-
dnud (ynpwihunwlwu hwuwpwyni-
pInLuntd).

5. ophtwlwunteinlu - wwophunye)ntu
(Juinwhnigyniu b hwpguup hwu-
muwwnniejniuubph uywundwdp):
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Social dialogue

Process of exchange between
social partners to promote
consultation and collective
bargaining.

Comments:

¢ social dialogue can be bipartite
(involving representatives of
workers and employers) or
tripartite (also involving public
authorities and/or
representatives of civil society,
NGOs, etc.);

e social dialogue can take place
at various levels (company,
sectoral / cross-sectoral and
local / regional / national /
transnational;

¢ atinternational level, social
dialogue can be bilateral,
trilateral or multilateral,
according to number of
countries involved.

Social inclusion

Integration of individuals — or
groups of individuals — into
society as citizens or as members
of various public social networks.
Social inclusion is fundamentally
rooted in labour market or
economic inclusion.

Unghwjwlwt Gpyfununip)niu

Unghwwlwt gqnpdpulipubiph dholi thnfu-
wqnbignipjwl (thnfugnpdwlignipe)wu)
gnpdpupwg’ funphpnwtnfuwuwynieniup
L YnEyuinhy pwuwlhgnipiniuubpp
fupwubntL bywwnwyny:
Ukyuwpwunysnitibp.

® unghwwlwu GpYyfununyentup Yupnn &
lhuti Gpyynnd (ubpgpuybiing wfuw-
wnnubiph b gnpdwwnniubph ubplwjwgnt-
ghsubipht) Ywd bnwynnd (Ubpwntiny
uwl wEwnwlwu hotuwunieinubphu
l/Yywd pwnwpwghwlwy hwuwpw-
Yniejwu ubinyujwgnighsubiphu, NYY-ubp
L wyu).

e unghwjwlwu GpYyfununiegniup Yupnn
wnbnh niubuw| wwppbp Jwlywpnulyub-
pnud (puybpnyeywu, Gininught/ dhoéjnt-
nwjht b inbnulwu / nwpwdwopyw-
Uwht / wqquyht / tpwaquyht).

* dhguwqgujht dwlwpnwlng unghuw)w-
Yuwt GpYfununyeniup Yupnn & |hub;
tpyynnd, Gnwlynnd Ywd pugdwlnnd'
puw pungpldwsd plpubiph eyh:

Unghwjwlwi ubpgpuyjwénipiniu

Uthwwubph Yuwd npwug fudpbph hunbg-
pnudp hwuwpwyniejwu dbe' npubu pw-
nwpwghubip uwd wwppbp hwuwpw-
Ywlywu guugbph wunwdubp: Unghwjw-
Ywu ubpgpwyywdnieiniup hhduwpuwn
Yepwny Yuwdwd b wotuwwmwnijunud b
nuwnbunyewu dbe ubipgpuwyywdnipjwu
hbiwn:

73



112 Social partners Unghwjwlwtu gnpdpulpubp

Employers’ associations and trade | Snpdwuwnniubph dhwynpnudubip b wph-
unions forming the two sides of dhniejniuubip, npnup unghwjwlwu bply-

social dialogue. fununteywu tpynt Ynndbpu Bu:

Comments: UBjuwpwlnipymibubp.

¢ the concept of ‘social partner’ | ® «unghwjwlwu gnpdpuljip» hwuljugni-
originates in France and pintup dwqb| § Spwuvhwynd b Sepdw-
Germany and was uhwynud b hbunnwguwynud ubpdndyb| | 5U
subsequently taken up in EU onpowtwy.
circles; e inwynnd unghwjwlwu GpYfununieniup

* tripartite social dialogue also ubpwnnud £ uwlb whinwyw holuwuni-
involves public authorities pjnuubinht W/ywd pwnwpwghwlwl
and/or representatives of civil hwuwpwynieywu ubGpywjwgmighsubipht,
society, NGOs, etc. N4Y4-ubp b wyu:

Vowgpnid.  «Uppmpjut dwuhu» <4 optiupmd  (hnpguo 3, Y 1.8)
«unghugquijuin  gupopullp>  hwulugnipniup  uwhdwudnd E - npytu
«dwuliwghypulute Yppngeyut b nwngdut hwildwlpupephte wowlgny,
hwidwgnpowlgny U hwdwluwpgh  qupqugdul  gnponad swhwqpgpn
Juwquwllpynyeniy huid huwquullipyngeniiuliph dhuwynpnod,
dwubwifnpuw bu gnpdunpniiliph, wiphbuypulgulpul b hwvwipudpulud uyy
dhwynpnudubp,  Yppwluwt o nwndvwlwl dpugplp ppudpuliugung
qultugud Guqdullipyngemnds, wlpueld b hudugipugpl dupdpliakns:
«Lufpiiwlult  dwubwghmwluwl  (wphtunmwgnpdwluu) b dhohu
dwutwghmwluu Yppniput dwuh» L4 optiupnid (hnndwd 3) unyh
hwuljugnipmup uwhdwudmd L nputiv «wphbupuwgnpdwluy b dhyopl
dwulinwgpypulule Yppngopuele b nwngduwl huwalwlupghle wowlgnn,
hwilwgnpéwlgny U hwidwhuwpgh  quipquigduwl  gnponal  pwhwqpghn
hwqlwllpynigemide wd Guqdulibpuyngendiebph dhuwynpnd, Whpuwnjug
quiltpugud wnhwyh nounidluelul hwwypuapnigenii: Eplm
uwhdwundutipmd ] wnlu § unyu ulgpmpughtt ufump. mumduwuu
hwumwmnipimuubpp (Yppuuu b numdtwua Spugptip hpwuwwgunn
Juguultipynipymubipp) unghwjuluwu gnpopultin  hwinhuwiw; G
Jupnn:
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Special needs education

Educational activity and support
designed to address specific
needs of disabled children or
children failing school for reasons
known to impede optimal
progress.

Comment: the term ‘special
needs education’ is now
preferred to the term ‘special
education’. The older term was
mainly understood to refer to
education of children with
disabilities, taking place in special
schools or institutions distinct
from, and outside the regular
school and university system. In
many countries today a large
proportion of disabled children
are in fact educated in institutions
of the regular system.

Standard

Series of elements whose content
is defined by concerned actors.
Comments: one can distinguish
between several types of
standards:

e competence standard refers to
knowledge, skills and/or
competences linked to the
practice of a job;

¢ educational standard refers to
statements of learning
objectives, content of
curricula, entry requirements
as well as resources required
to meet learning objectives;

LwwnniYy fuphpubphu ninnjuéd
Uppnipinil

Uppwlwu gnpdniubinienit b odwunw-
Ynieyniu, npph tywwnwlu § pwdwpwpby
hwodwunwd tpbfuwubph Ywd hwjnup
wwwbwnubipny ny pudwpwp wnwow-
nhdnie)niu gnigwpbipnn GpGluwubph
hwwnty Yunphpubipp:
Ubyuwpwbniypynii. <hwinnly Yupphpub-

nhu ninnywd Ypenientu» bgpnyep ubip-
Yuwjnudu uwfupuwnpbp § <hwnny Ypene-

[jntu» tignnyehtu: Ybpohtuu puywynid kp
hpduwlwunud npwbiu Yppenipgniu hwodwu-
nwd bpGluwubph hwdwp, npu hpwyw-
uwgynud § undnpwlwiu nupngwwu Yud
hwdwuwpwuwlwu hwdwlwnghg nwp-
ptipynn Ywd npwiughg nntpu gnpdnn hw-
winty nuunwWduwlwt hwunwwnnieyniub-
pnud: Lbpywynwu pwgdwehy Gpypubpnud
hwodwunwdnipniu niubignn bpGluwubpp
dbd dwutwpwdhu gnpduwljwunid nwnud-
uwnnud £ unynpulwu hwdwlwpgh hwu-
muwinnLeynluubpnLd:

Quithnpnzhy

Uh owpp wnwppbn, npnug pnjwunwynt-
pintup uwhdwuynd | owhwagpghn
nbpwlwwnwnubph Ynndhg:
Ukhjuwpwniypynibubp. LYupnn Bu twp-
phpwlyb swihnpnghgubiph wbuwlutip’

* Yupnnnigjwl swihnpnghsp hnnud | Yu-
wmuwnpnu ghwnbijhphu, hdwnnieniuubpht
U/Ywd Jwpnnnigniubipht, npnup
wnusynid GU wotuwwnwuph (ywwnuh)
hpwlwuwgdwup.

* Uppwlwl swihnpnghsp hnnud £ Yunw-
pnud nuunuduwnnieiw wpninpubpht,
Yppwlwu dpwaph pnwunwlynyesjwup,
dniinpwjht wwhwugubiphu, huswbu uwl
nuunwiuwnnyejwu wpryntupubppht hwu-
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occupational standard refers to
the statements of the activities
and tasks related to a specific
job and to its practice;
assessment standard refers to
statements of the learning
outcomes to be assessed and
the methodology used;
validation standard refers to
statements of level of
achievement to be reached by
the person assessed, and the
methodology used;
certification standard refers to
statements of the rules
applicable for obtaining a
certificate or diploma as well
as the rights conferred.

ubiint hwdwp wuhpwdbion
nkuntpuubppu.

* qpwndniuph swithnpnghsp hnnud | Yu-
wmuwnpnuw npnawlh wwownnuh (wotuw-
wnwuph) Ywd npw hpwlwuwgdwuu
wnusynn gnpdnnnieiniuubphu b
fuunhputiphu.

e quwhwwndw swthnpnghsp hnnud |
Yuwwnwpnud nuuniwduwnniejwu wiu
wnnyntupubipht, npnup whwp £ quw-
hwwnybu, b quwhwwndwt dbpnnw-
puuntLjwup.

e Juybpwgdwu swithnpnohsp hnnud | Yw-
tnwnpnd wju ujwénwiubiphu, npnup
whbwnp nlubuw wuhwnp, huswbu twl
quwhwuwndwu dbpnnwpwuntejwun.

* hwdwunwagpdwt swthnpnghsp hnnud
Yuwwnwpnud Yywjwywt Yud nhuynd

utnwuwnt jwunuubpht, huswybu twl

nnwugny wpynn hpwyntupubiphu:
Snpdnn hwdwlwpgh hwdwdwit' wn
swthnpnahsubipp Yupnn Gu uwhdwuyb|
wnwudht Yud Yuqdb) dbYy dhuutwlwu
thwuwnwpnph dwu:

Vowgpnid. «Uppnipjwt dwuh»y ££4 optiupmd Yhpwnymd b «ylpudju
hppuljui swhnpnpfy hwuljugnipimup, npp uwhdwa]md £ (hngdwo 3, Ytan
2) nnuytiu «knpduwappy, npp vwehdwiindd F jppulul spugplph pnijuinudine
puile wwppwnhn wjuqugnylip, unifnprnuliph nindluwduts pniifuwdnige-
Jutlt wnuflpugnyle Swuyp b oppwiudwpapulinhy uliplugugyng npudiue-
Ll wuehulip Ulipp:

YUwnlnp £ uply, np Standard pwnh hwjbiptiu hwdwpdtpp dhpm sk, np
suthnprphst b: Opuytinc wowjui’ wit pupguwinid b «ugpuinupygs (ntu
ophtwly' «Gppnipjui dhowqgquyht wipwanwpp puuwlupgnid»): Pagh
wjn, «Unwunwpmugdwu dwuhu» ££ opkipp uwhdwumd £ (hnpdué 2, dwu
1, Yt 2) «upuisnuipips hwuljugnipimup nputiv < ugeninge, npny vudh-
dwlfnad by gnponiulingayute yuupplip dilinple luwd ppuwtig wpnyniipuliphu
Ybepwplpny hwdplinhwinip b puguwlh jhpwndwt huwdwp Juiintiulp, puy-
hwlinup ulqpriipblp wd pungewgplp’ nignud npnowdip pluvquafwunnod
Jwuwgnyl jupquifapfuiongeyuu dinppbpduiup, npp Wwlynid b hnfuhw-

According to the system, these
standards can be defined
separately or be part of one
document.
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115 Teacher

dwdwyungpiuu hpdwl Jpue b hwwpuwapynid dwluwgifwd dupdih Ynndhg»:
44 optitunpnipyniunid Jhpunymd tu bwb wpucinuppugnid, dhowqquygh
wypuliquup,  upudugpgwighi wpwdimuipn,  wqqughle wpubi g,
Efpnwywljui wipwiinupap, dhowliqpudju wipwinwpeg, Jugqdudbpoynipyui
upuiinwipgp huujugniypmiiutpn:

Twuwywunnn

Person whose function is to Uud, nwd gnpdwnnypu k nwunwuwnnt-

impart knowledge, know-how or
skills to learners in an education

ubiphtu ghwbihp, Uunni-hwni b hdwnnig|niu-
ubip hntuwugbp Yppwlwu (nunwuwlywu)

Yuwd nwnigdwl hwunwmnnieniuntd:
Ubhuwpwbnipyni. nuuwwunnnp Yu-
pnn & hpwlwuwgub) dh 2wpp hwuduwnnt-
fniutbin, huswbu ophuwl' nwnigdwu
Spwgph/nwupupwgh Yugdwybpwnudu n
hpwagnpdnudp, ghwbithph hwnnpanudp’ h-
uh wju punhwunep Yud hwinniy, nbuw-
Ywu Ywd gnpduwlwu: Uwutwghwnwlwu
ninnywdnieiniu niubignn hwuwmwwnniejnt-
unud nwuwywunnnp Yupnn b wuduugb]

Uwl «nwnwgwiunn»:

or training institution.

Comment: a teacher may fulfil
several tasks such as organising
and carrying out training
programmes/courses and
transmitting knowledge, whether
generic or specific, theoretical or
practical. A teacherin a
vocationally-oriented institution
may be referred to as a ‘trainer’.

Vowmgnmid. plili Teacher punp wugtiptithg pupgdwuynid b nputu riunghg,

nuwuwapng, uuuju wju bgpnyph hdwunny, hwpgh wetting funwgutlnid

wnpud uwhdwunidp, wnwyly Sygunwuhwupdwp § Yhpunty wdtgh jwy’

«Rumufwinng» punp:

L opbuunpoipmip  vwhdwumd L pwuowduwunnpubtiph htinbgwg

Juwmbignphwbpp

o duwljuufupduwlpuin wppuuapny unynpnnbph Ynndhg hwhipwlppeudul
(hpdiwlyuil, jpwgnighs) Spugplinph jnipuiguite b wnwipljuiguwljut suwshnpn-
opstibiph wuwhwulibiph wwwhniflwl gnpdpipughle, pliswylu wwl niunig-
dwle dlgpnnulph Ghpwndwy dpongny hwdwwwpwupouy qhuplhpulipp,
hdipnipniuibnh, Juwpnnnygemibiilinp dinpplpduwlip, wpdbpuyp huwdw-
Yupgh dluuynplwp wuypwupny U (Jud) npuip wwywhnifng nounodluwdub
hwuypuapnyeyule uwppuwpuwlhg («Quipulpenipua dwuhiy 44 ophiup,
hnnyuwd 3, dwu 1, Yt 12).

o niunighs’ niuniluwlul hwwpuapngemiunad unynpnnlibph Ynndhg wnwp-
Juyyuwljuy Spugplinh jrpuignadp nuivwiypnglivh dhongny wwywhnijny U
wyn gnpdplpugh hwdwp widhowluiunplii wuwipwupiubiuapn: duliju-
Juipdwljuute wppuuiany («Quipuppnipjuu dwuhu» ££ opbip, hnndus 3,
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dwu 1, Yt 13).

® puuwfuny nwwlingh (niuljunph) pluwdpul qlupbippbliph pipugnoly
wuwwhniny b gnpotwlwle lupnpngsnidinlinh qupquigdeip wywupny,
dwubwghypulut pponieyu I (uidd) niunigduy hudwlpupgh dutiljufup-
duwljult wypupny (CLwjitwut dwutwghnwluwb (wphbunmwgnpow-
[ui) b dhoht dwuiwghmwljuh Yppnipjut dwuhu» £4 opbiup, hnnjué 3).

o wipypuppudjuil niunigdial uwplop’ wudh wphuyuugnpowluds hilipnige-
aiblp wwywhnfny, wphlivpugnpowlwl o dpoplt dwuiiughipudlud
Yppanieyut U (ud) dwubiweqhipuwdput niungduwl hwidwlpupgh dutipuuip-
duwljult wypupny (CLwjitwut dwutwghnwluwb (wphbunmwgnpow-
[ui) b dhoht dwuiwghmwljuh Yppnipjut dwuhu» £4 opbiup, hnnjué 3).

o puuwfuny’ pupdpugnyl dwuliughypulpul pewlul hwdwlupgh gp-
pwdwblufupduluy wppiuepny, npp plhuwlwd, gnpoliulwd, dwubw-
ghypulul ghpbpplibn | nuvwuiinnal niwwnnilpp, unynpnplilipple i
bwwuwpnd Foppuwibg  nipugdwip («Bupdpugniut b hbmpnithwjuu
Uppenipjut dwuhu» ££ optiup, hnnqwd 3, i 6):

116 Trainer Niunigwnn

Anyone who fulfills one or more | Snipwpwtgnip np, ny hpwlwuwgund |
activities linked to the (theoretical | (nbuwlwu Ywd gnpduwywt) nunigdw

or practical) training function, gnpdwnnyeht ybpwpbpnn dey Yuwd wybih
either in an institution for gnpdnnnieinit’ Yppnyeiwt fuwd nwunigdu
education or training, or at the hwuwnwwnnipiniund fud wofuwnmwuwy-
workplace. pnud:
Comments Ukjtwpwbnyeyniiibp.
e two categories of trainer can e Juwpbih § wwppbpwyb) nwnigwunnh

be distinguished: GpYynt nuu’

- professional trainers are - wphbunwywnd nwnigwunnubpl
training specialists whose job nnigdwt dwuliwgbinubp Gu, nud wy-
may coincide with that of the fuwwnwpp funnn £ hwdpulut) dwu-
teacher in a vocational training Uwghwnwlwu nwnigdwt hwunwnnt-
establishment; RIWU nwuwdwunnnh wpfuwwnwuph

hbwn,

part-time or occasional trainers
are professionals in various
fields who take on, in their
normal duties, part-time
training activity, either in-
company (as mentors and
tutors of recruits and

ns hhduwlwu (ns |npy npnypny) niunt-
gwunnubipp tnwppbp puwgwywnubph
dwutwgbwubp Gu, nypbp hpbug hhd-
uwlwu wwpunwlwunyesniuubph 2now-
uwlubpnud hpwlwuwgunud Gu nwing-
dwtu npnawlh gnpdnnnipyniutbp’ puyb-
pniejniunwd (npwbu unp wotuwwnwyhg-
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apprentices or as training
providers) or externally (by
occasionally offering their
services at a training
establishment);
e trainers may carry out various
tasks:
design training activities;
organise and implement these
activities;
provide the actual training
(transfer knowledge, know-
how and skills);
help apprentices develop their
skills by providing advice,
instructions and comments

throughout the apprenticeship.

Training course planning and
design

Set of consistent methodological
activities employed in designing
and planning training initiatives
and schemes against objectives
set.

Comment: training course
planning and design includes
analysis of training demand and
needs, project design,
coordination and implementation
monitoring as well as assessment
of training impact.

Training needs analysis

Systematic evaluation of present
and future skills needs against the

ubipp b woybpwnubph deupnnubp U pynt-
pnpubp Ywd npwbu nwnignd hpww-
uwgunnubp) Ywd npwbu hpwyhpywd
(nGuphg nbiwp wnwewnltiny hptiug
Sdwnwjnuejntuubpp nwnigdwu
hwutnwwnnie)niunud).

® nwnigwunnubipp Ywpnn Bu hpwlwuwg-

ubi| mwpwwnbuwy hwuduwnnye niuubp'

- Jowlyb| nwunigdwu gnpdnnnueniuubin,

- Yuqdwlbpuby b hpwlwuwgub) win
gnpdnnnuejniuutipp,

- hpwlwuwgub| pniu nwunwWuwnnieiniu
(ghwbiihph, unni-hwnth b
hdwniejniuttiph thnfuwugnud),

- odwunulb| woybpwnubpptu quipgqugub-
(Nt hpbug hdwnnyejniuubnp woybpunie-
Jwl pupwgpnud funphpnuwnynyejw,
hpwhwuqwynpdwu b d6Yuwpwune-
jntuubp Juwnwpbine dhongny:

Twupupwgh wypwuwynpnud b
dbwynpnud

Uwhdwudwd uywunwlubphtu hwuubiniu
nunyuwd nunigdwt twiuwdbnunie)niu-
ubipp dbwynpdwu b wywuwynpdwu
hwdwp Yppwndnn hbunbinnuijwtu
dbpnnwpwtwlwu gnpdnnnieniuubph
[nwlwqd:

Ubljuwpwbnpynit. nuuupupwgh wwlw-
ynpnuwiu nu duwydnpnidu pungpynud |
nuungdwu wwhwuownpyh W Ywphpubiph
ybpnwnie)niu, uwiuwgdnud, hwdwlwp-
gnud b hppwlwuwgdwu donmwnhunwplnud,
huswbu twl nwinigdwu wgnbgniejwu
quwhwunnid:

Nuunigdwu Yupppubph ybpnidnipgniu

Nwnigdwtu wpryniuwybn nwgdwywnnt-
pINtU hpwlwuwgubint bwwuwnwlyny
hdunyeniuubiph ubpYwjhu b wwwaqw
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skills available to implement an
efficient training strategy.
Comments:
e training needs analysis rests
on:
(a) identification of skills
needs;
(b) assessment of skills
available in the workforce, and

(c) appraisal of skills gaps and
shortages;

e training needs analysis can be
conducted at individual,
organisational, sectoral,
national or international levels;
it may focus on quantitative or
qualitative aspects (such as
level and type of training) and
should ensure that training is
delivered effectively and cost-
efficiently.

Training of trainers

Theoretical or practical training
for teachers and trainers.
Comments: training of trainers:

e s for teaching/training
personnel, either practising: (a)
as professional teachers or
trainers, (b) as professionals in
a given field who accompany
trainees in their work
environment (occasional
teachers or trainers);

e covers a wide range of skills:
knowledge specific to the field
in question (general, technical
or scientific); educational,
psychological and sociological

Ywphpubiph Yuwunuwynp quwhwwnnut®

wnlw hdwnigyniuubiph hbin hwdbdwnbnt

dhongny:

Ukjtwpwbnyeyniiibp.

® nwnigdwu Ywphpubiph JGpnwniejwu
hhdpnid BU' w) hdinnyeniuubiph Ywphp-
ubiph npnawpynwdp, p) woluwwnnidh
ntubigwd hdwnnip)niuubph quwhwwnnudp,
q) hdunnyeniututiph pwgh b wupwyjwpw-
pniejwu quwhwnnuip.

® nwunigdwu Ywphpubph ybpnsnieyniup
Yuwpnn £ hpwlwuwgyb] wudh, Jugdw-
Yepwnipjw, &yninh, waquiht nt dhy-
wqquhu dwlwpnuwyubpnud: Wu upnn
E yEunpnuwuw| pwuwlulwu Yud
npwlwlwt Ynndtph Ypw (ophtiwly
nungdwu dwwpnwyp b wbuwlyp) b
wbwnp § wwywhnyh tnpwdwnpynn
niunigdwu wpryniwynpnipnlu ni
Swiuuwpnyniuwybunnigyniup:

Niunigwunnubph niunignud

Twuwywunnnubph W nwinigwunnubiph
nbuwlwt Yud gnpduwlwu nwunignid:
Ukljpwpwnysynilr. Nwunigwunnubiph
nwnignuip’

* WU nuuwywunnnubph/nunigwunnubpp
hwdwp , npbp' w) wphbunwdwpd
nwuwywunnnubip Ywd nwnguwunnubnp
Gu, p) myjw ninpuinp Jwutuwgbnubp Bu,
nypbip ninblgnid Gu nwunwWiuwnniubppu
wofuwinwtpwiht dhgwduwypnid (nbiuyphg
nbwp U nwuwywunnd Yud
nwuntgwunud).

e ubipwnnu & hdwnyeniuubph jwju
onowtwl’ fuinpn wnwpyw ninpnpt hw-

winty ghwnbihp (punhwunip, dwutwgh-
nwlwu Ywd ghnwlw), Yppwywu,
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skills; management skills;
familiarity with the world of
work; and knowledge of
training schemes and target
audience;

e also covers training related to
course design, organisation
and implementation, as well as
content of training activities
(imparting knowledge, know-
how and skills).

Transferability of learning
outcomes

Degree to which knowledge, skills
and competences can be used in
a new occupational or
educational environment, and/or
be validated and certified.

Transition from school or training
to work

Move from education or training
to employment, covering the
period between leaving education
and entering the labour market.
Comment: transition between
school and employment
(integration path, type of
employment — with regard to
level and status — and duration) is
complex. Integration depends on
many factors (gender, age,
qualification, employment policy,
guidance and counselling
provision, etc.).

hngbpwuwlwu U unghninghwlwu
hdwnniejnwubp, dwunpnientu wafuw-
wnwuph wotuwphp htw, nunigdwu ufub-
dwubph b phpwu juwpwup pdwgnt-
[eJnLu.

e ubipwnnu § uwlb nwupupwgh dLw-
ynpdwu, Juqdwlbpwydwu nt hpwlw-
uwgdwu hwpgbphtu, huswybiu twb
nunigdwu gnpdnnnipjniuubph
pnyuwlnwynipjwup (ghwnbihph, Unne-
hwnih U hdwnnieyniuubiph thnfuwugned)
YGpwpbipnn nwunignud:

Nuuniufuwnnipjut wpnyniupubiph
thnfuwugbjhnipniu

Nppwuny & huwpwynp Yhpwnb|
ghwbihpp, hdnnyeniiubipt n
Ywpnnniginiuutipp unp gpwndniuph
onpowuwlubpnud Yuwd Yppwlwu unp
dhowyuwypnud W/ywd Juybpwgub) n
hwlwuwnwgpb] npwup:

Wugnud Ypentpiniuhg Jwd niunigniudhg
nEwh wzuwnwip

Stnwaowpd Ypeniejntuhg Ywd nwnignuwihg
nbwh qpunywdnipniu, nptu pungpynud £
Ypenyeniut wdwpunbing (jpbing) dhusl
w2tuwwnwzntw dninp gnpdbiu puljwd
dwdwuwlwhwundwdp:
Ublyuwpwlniynili. ppnieginiuhg qpuin-
Jwdnipjniu wugnwdp (huinbgnpdwt ninpu,
qrwnyuwdnipjwu whuwlp' npw dwlwp-
nwyph b Yuwpgquwyhbwyh wbuwulyniwhg, W
ilnnnieiniup) pwpn gnpdpupwg k: hu-
inbigpnudp Ywhudws k dh swpp gnpdnuub-
nhg (ubin, twphp, npwwynpnud, qpwn-
Jwdnipjwu pwnwpwlwunie)niu,
ninnnpndwt b funphpnuwwdniejuu

unpwdwnpnud b wjju):
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Lowgpnud. phil School punp wugitpbiuthg unynpupwp pupgduuynid L np-
wtiu 7wpng, wyuntn wyt wtgh ' guuugwd raunafuelul huwpuogpne-
Joyut Jud punhwinip wndwdp® nupnipjwi hdwum mh: Gumunibuwyuhy,
wju bqpnyph hdwuwnny, hwygh wnilng funwuguilnmd npjud vwhdw-
unuip, wowyly awyuunwuhwpdwp L hwbpiut hwdwpdtpnmd Yhpunky

«lppnipari> punn:

Transparency of qualifications

Degree of visibility and legibility
of qualifications, their content
and value on the (sectoral,
regional, national or
international) labour market and
in education and training systems.

Tutoring

Any activity offering a learner
guidance, counselling or
supervision by an experienced
and competent professional.

The tutor supports the learner

throughout the learning process

(at school, in training centres or

on the job).

Comment: tutoring covers various

activities:

¢ academic subjects (to improve
educational achievement);

e career guidance (to ease
transition from school to
work);

¢ personal development (to
encourage learners to make
wise choices).

fFwhwughynipynita® npwlwynpnidubiph
Uotuwwnwgniuynud (Gjninwjht,
wnwpwdpwjhl, waquiht nu dhowqgujht)
U Yppnipjwu U nungdwu
hwdwlwpgbpnd npwywynpnudubph b
npwug pnjwunwyniejwu nt wpdbiph
nbuwubhniejwu b «puptinubjhnysjwu»
wuwnhbwu:

([¢yninpnipinit (pynnphtg)
Swuljugwd gnpdnnnipntl, npu nwnd-
uwnntht wnwownynd § ninnnpnnid,
funphpnwwnynieynitt Jwd yipwhuynnnt-
Nt thnpdwnnt b hpwgbl dwutwgbunh
Ynndhg:

(FnenpU wowlgnud § nwnfuwnniht upw

nwnwuwnniye|wi pupwgpntd (nunwuw-

Ywu hwutwinnipiniund, nwungdw

Ybuwnpnund Ywd woluwnwuph pupwg-

pnud):

Ublawpwnipynil. pniyenpnyeniu

pungpynud b tnwpwunbuwl gnpdnnnie-

jniuubp’

* whwnbdhwlwu wnwpywubp (pwnbjw-
ybint Yppwlwu ujwbnudubpp),

* Yuphbpwjh ninnnpanud (nyniphuwgubn
wugnup Ypenieniuhg nbiuh wofuw-
nwup),

* wuduwjhu qupgugnud (fupwubi|nt
nwnwiuwnniubpht Yuwnwnb nnowdhun
puwpniejniu):
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Situation where an individual has
a lower qualification than the
current job requires.

Comments:

e underqualification may be
assessed against the level of
education or the degree of
work experience in previous
employment;

¢ underqualification can be
temporary (such as employers
hire underqualified staff for a
high-level position until they
find a more appropriate
person) or have a more
permanent character;

e underqualification may refer to
undereducation (a situation
where an individual has a level
of education inferior to that
required for a job) or
underskilling (a situation where
an individual lacks the skills
and competences necessary to
perform a job to acceptable
standards).

Unit of learning outcomes
(ECVET)

Component of a qualification,
consisting of a coherent set of
knowledge, skills and
competences, that can be
assessed and validated;

or

Set of knowledge, skills, and/or
competences which constitute a
coherent part of a qualification. A

FEpnpuwlwynpywdnipniu

hpwyhtwl, Gpp wuhwwt niuh wybih

gwdp npwlwynpnud, pwt ywhwugnid

Upw pupwghly w2luwwnwupn:

Ukhuwpwiunipnibbp.

¢ phipnpwlwynpywdnieiniup Ywpnn
quwhwunyb| Yppnyejwt dwlwpnwyh
Yuwd wotuwwnmwupwihtu thnpdh
nbuwulyjniuhg,

¢ phipnpwlwynpywdnieiniup Ywpnn
(hub] dwdwuwlwynp (ophuwy’ tpp gnp-
Swuwnniubipp upand Bu pbpnpwluwynp-
Juwd wtuwnwlhg pupdp dwlwpnwlyh
wwownnup hwdwnp dhugk wnwyb|
hwdwwwunwufuwu wud gunubp),

¢ phipnpwlwynpywdnieniup Yupnn k 4b-
nwpbinby «ebiplpedwsdnipiwup» (hpwyh-
dwl, tipp wudu nwuh Ypeniejwt wykih
gwdp dwlwpnuwly, pwu ywhwuentd
nyju| wofuwwnwupp) Ywd «elphdunnt-
pjwup» (hpwyhéwy, tpp wudh hdwnnie-
jnluubipu nL wpnnnueniuubipp s6U puw-
Jwpwpnwd nyju| woluwnwupl punnt-
ubih swihnpnohsubipht hwdwwwwnwu-
fuwtu Yuwnwnpbint hwdwp):

Nuuniufuwnnipjut wpnyniupubiph
dhwynp (UUNhEL)

Npwlwinpdwt pwnwnphs’ punlugws
thnfuwuwywlygyws ghwnbjhph, hdunieniu-
ubiph U Ywpnnnueniuubph |puwlwqdhg,
npp Yupnn £ quwhwuingb) b Juybpwgyb:
buwd

Npwlwynpdwt wdpnnowwt dwu Juqd-
nn' ghuinbijhph, hdwnngegniuutph b/4wd Y-
pnnniggniuubph (pwlywgd: Uhwydnpp Y-
pnn & |hub) npwlwynpdw thnppwgnyu
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unit can be the smallest part of a
qualification that can be assessed,
transferred and, possibly,
certified. It can be specific to a
single qualification or common to
several qualifications.
Comment: the characteristics of
units (content, size, total number
of units composing a qualification,
etc.) are defined by the
competent body responsible for
the qualification at the
appropriate level. The definition
and description of units can vary
according to the qualifications
system and procedures of the
competent body. However, the
ECVET system proposes to
provide for every unit:
e its generic title;
e the knowledge, skills and
competences contained in it;
e the criteria for assessment of
the corresponding learning
outcomes.

Upskilling

Short-term targeted training
typically provided following initial
education or training, and aimed
at supplementing, improving or
updating knowledge, skills and/or

competences acquired during
previous training.

dwup, npp htwpwynp £ quwhwunby, thn-
fuwughby L npng nbwpbpnut’ hwjwuwnw-
gpbp Uju Yupnn b hwwnndy hubp npnawyh
npwlwynpdwt hwdwp Yud punhwung’
dh pwuh npwwynpnudubph hwdwp:
Ublawpwunmpynitt. Shwynpubipp
punyewgphsubinp (pndwunwnyegniup,
Swywp, npwywynpnuiu wdpnngwgunn
dhwynpubiph punhwuny phdp) uwhdwu-
ynuw Gu npnpwlyh dwlwpnwyh npwlw-
Yynpdwu hwdwp ywwnwufuwtwwnnt hpw-
Jwunt dwpdup Ynndhg: Wunwudbuwjupy,
UunhtY hwdwlwpgqt wnwowplynud
jntpuipwiusjnip dhwynph hwdwp
uwhdwuby

® npw punhwunip wudwunwp,

¢ npwunwd wdthnthywd ghunbijhpp,
hdunuyenwubpu nt Yuwpnnnye niuubipp,

* hwdwwwwnwufuwu nwnuwnnyewu
wpnniuputiph quwhwindwt

swithwuhoubpp:

Npwlwynpdw pwp&pwgnud

Ywpbwdwdybwn phpwiuwynpywd
nwnignud, npp unynpuwpwn hbunlindd |
hhduwlywu (uhgpuwlwl) Yppniewln
Ywd nwnigdwup b yuwwnwuninnyuws
uwfunpn nnigdwu pupwgpntd dkinp
pbipqwsd ghwbhph, hdwnnieniuubph
W/ywd Yupnnnueniuubph uwwnb-
(gnpddwup Ywd wpnhwlwuwgdwun:

Lowgpnid. myjw] hwdwmbipunmu «pwljuynpdw pupdpugmu» bgpnypn
switnp £ puljuph npytu wbih pwpdap dwupnuih npufuiynpdwis punp-
hnud: fuhun hdwuwny’ wju bqpnypp 62gphw sk, vwljuwyu wnwswplymd k
npuitiu wigpbu Upskilling tigqpnypeh hwdwpdbp' hp juwyunpbt mwpudjws
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b wjwunupup pupmuuws puwumpt hwdwywmwufow:

Validation of learning outcomes

Confirmation by a competent
body that learning outcomes
(knowledge, skills and/or

competences) acquired by an
individual in a formal, non-formal

Nuuniufuwnnipjut wpnyniupubiph
Juybpwgnid

hpwywunt dwpdup Ynndhg tnipgwsd hwu-
wnwwnnwd wn wju, np dnpdwy, ng Snpdwy

Ywd hubnpdw; nuniduwnnipjwu dhongny
wush dbinp pbipwd nwnwWuwnniejwu wpn-

intupubinn (ahwnbihpn, hdunnieinwubpnp

or informal setting have been

assessed against predefined

criteria and are compliant with

the requirements of a validation

standard. Validation typically

leads to certification.

or

Process of confirmation by an

authorised body that an

individual has acquired learning

outcomes measured against a

relevant standard. Validation

consists of four distinct phases:

¢ identification through dialogue
of particular experiences of an
individual;

e documentation to make visible
the individual’s experiences;

e formal assessment of these
experiences; and

e certification of the results of
the assessment which may
lead to a partial or full
qualification.

128 Valuing learning

Process of promoting
participation in and outcomes of
(formal or non-formal) learning,

W/jwd Yupnnnueniuubipp) quwhwwunyb) Gu

uwhiwwbu uwhdwudwsd swhwuhoubph

htinn hwdbdwwndwu dhongny U pwduwpw-

pnud 6u Juybpwgdwt swihnpnosh ww-

hwugubpp: Ywybpwgnwip undnpwpwp

hwugbgunud £ hwjwuwnwgnpdw:

buwd

Snpdpupwg, Gpp hpwywunt dwpdhup

hwutnwwnud , np wuhwuwnp 8Gnp £ pbpt;

hwdwwwunwufuwu swihnpnasny wwhwuy-

ynn nunwiuwnnypjwt wnprynitupubipp:

YJwybpwgnidp punlugwsd k snpu

wnwudhu thnybiphg.

® tpYytununiejwu dhongny wuhwunp
npnawlh thnpdwnniyejwtu npnawplynud,

® wuhwuwnh hnpdwnniejwt hwunw-
rNRwUNPNL,

® wyn thnpdwnnypniuubph ywownnuwlwu
quwhwuwnnid,

® quwhwwndwl wpnyniuptbph hwywu-
wwgpnid, npp Ywpnn | hwugbgub
dwutwyh Ywd phy npwlwynpdwu:

Nuuniufuwnnipjut wpdbnpnid

Nwnwuwnnyeywup (dnpdwy b ng Snpdwy)

dwutwlgnypjwi b nwniduwnnyeiwu
wpnniupubiph fupwudwu gnpdplpwg

npw hpwlwu wpdbiph Jwuht nbinb-
Ywgywdnipjwu pupdpugdwu b
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to raise awareness of its intrinsic
worth and to reward learning.

Vocational education and
training (VET)

Education and training which aim
to equip people with knowledge,
know-how, skills and/or
competences required in
particular occupations or more
broadly on the labour market.

Work-based learning

Acquisition of knowledge and
skills through carrying out —and
reflecting on — tasks in a
vocational context, either at the
workplace (such as alternance
training) or in a VET institution.

Lowgpnidubip.

nunwiuwnnyewt fupwfunudwu
Uwwwnwyny:

U wuttwghwmwlwu Yppnipniu b
nwunignd (UUNk)

Upentpintu W nwnignid, npp bywnw-
Yuninnws b dwpnywug dnwn dlwynpb)
ghwbijhp, unni-hwnti, hdnnieniuubip
W/jwd Yupnnnyeniuubip, npnup wwhwu-
oynid U npnawyh qpwndntup hpwlw-
uwgubnt hwdwp Ywd punhwunip
wndwdp' wo2luwnwntyugnud:

Woluwinwuph ypw hhdugus

nwunifuwnnipjniu

Shunbhph U hdunniejniuubiph dbtnppbipnud
dwutwghunwywu hwdwwnbpunnud®
wofuwwnwdwpnid (ophtuwly' hwenpndwu
Enwuwynd nwnignid) Yud U4Nk
hwuwmwwnniejniunad, hwuduwnniegjniubip
Ywwnwnbnt b npwup pulwbine dhongny:

1. Qh Junthh pupguwuty npytiu «nwnluwnnienin wyhuuypuwuypnab:
2. Bypnuyuljult Yppwluwl hpduwnpudp (European Training Foundation)

wnwowplmd L upwihg
«fhuntluwnnipeinil,

uljgpniupnptit - wmwppbtpynn
npp yplinh bondiliunal, Gpp dwpnply hpudui

uwhdwind.

wppuuwapuiup T Guapuwpnol: ju wppawpudipp ljupnny Fpudy Jdwpyng

hwd  wuftwp,  wwluyh

wlap I jpup ppudude waypwiiph fuad

dwnuynipnilinliph wppunpnge s hutiqlighnn hpudpud wp puuipudip'®:

18 “Learning that occurs when people do real work. This work can be paid or unpaid, but it must be
real work that leads to the production of real goods and services”, “Work-Based Learning. A
Handbook for Policy Makers and Social Partners in ETF Partner Countries”, ETF 2014.
http://www.etf .europa.eu/webatt.nsf/0/8EFD210012D6B04EC1257 CE60042 AB7E/$file/Work-

based%20learning_Handbook.pdf
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Uuu 2. U3EMEL-ULYLENEL AUNUSULY

ule|alr|L|ulc|u|v|n|m|n|u|nn|e|s |

Ne <USEMEL B2MrNk3eL B4 U
UUCUULARU D ULSLEPEL SUrREMrULLL

1  Uywnbdhw (ntunwitwlwin) Academy (educational)
Pwpdpwagnyu nwunwduwlywu hwuwnw- Higher education institution the
winLjnLu, nph gnpdntubinye)niup activities whereof are aimed at
uywuwnwlwninnywsd § npnawlh developing education, science,
ninpunwd Yppenyejwut, ghnnygjwu, technology and culture in a
nbuthlwh b dowynyph qupgqug- particular field; which carries out
dwup, hpwywuwgunud § npnawlh §jni- | preparation and re-qualification of
nh (puwqwywnh) pwpdp npwywynp- highly qualified specialists in a
dwt dwutwgbinubiph wwwnpwuwnnwp b | certain branch (sector) and
yEpwnpwywynpnudp, hbunpnthwlwu implements postgraduate
Yppwlwu Spwanpbpp: [1}° educational programmes. [1]

2 Uywnbdhwlwu wpadwlynipn Academic leave

Lwpuuwlwu, dhoht, pupdpwgnyu U
hbwpnithwwt Jwutwghunwlwu Ypew-
Yuwt Spwgptpnd nwnwduwnnn ungnpnn-
ubippu, nwwunnubpht (dwghuwnpwuwn-
ubipht) U wuwhpwuwnbpht' pun
pdoljwunghwjwlwu ginpdwpliuniejw
Gapwlwgniejwu, dbYy opwgnigwjhu
wmuwnny (pwgwnnipjuwdp opbuunpnt-
pjwdp uwhdwuywd nbwpbph) wnpynn
wpdwynipn: [<< Yppnyeyuil b
ghypnyaywl bwpawnuwph 2006/.
nblyupbdplinh 22-h N2 997-U hpwdwti]

19 £& optiupp «Uppnipjwit dwuhu»:
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A leave granted for one calendar
year (except the cases stipulated
by the legislation) to the
preliminary, middle, higher and
post-graduate educational
programmes’ students and
researchers of doctoral studies,
based on the conclusions of the
medico-socilological expertise.
[Order of the Minister of Education
and Science, Ne 997-N, 22"
December 2006]



ULuhwuinwlwt Jwutwghunwlwi
niunignud

UnYw (unwghntwp) ntunignid

YUppeniejwt (nunigdwl) hpwwuwgdwu
au: Npll ppwdwlywls wlyppny
uwhdwbiwé sk:

UWinbunwynpnid

Nwnuuwlwu hwunmwunniejwu gnpdnt-
ubinyejwu U upw 2powuwywpunubph
wuwwnpwundwu npwlh, pnuwunwyne-
plwu U Jwlwpnwyh quwhwnnud
whnwlw Yppwlwl swihnpnhgutinh
wwhwueubpht hwdwwwwwufuwu: [1]

Stu' dwpuypughti ntunignid

Full-time (stationary) studies

Form of education (training
provision. This term is not defined
by any leagal act.

Attestation

Evaluation of the activities of an
educational institution and that of
the quality, content and level of
preparation of the graduates
thereof, against the requirements
of state educational standards. [1]

Lowgpnifubip.

1. Bgpnyph wju vwhdwinifu wihdwum £ jud ujuw), puth np «Yppnipjut
dwuhu» £ opbiipnid, npny wjn uwhdwawo b, wpliupuanpaidi oguw-
gnpoymd E dhwju wdwug ujumdwdp (wjuplipu’ npbk Yupy sh Japupb-
pnd munifuwuy hwunwmnpjut  gnpontutinieywiip)’ hhduwuunid
«wdthnthhs wmbtunwynpnid» wpmwhwjmnipjuu dby:

2. <Lufutwlut dwutwghmwlul (wphtumwgnpéwljut) b dhoht Jwu-
twghnwljuwl Yppnipjuu dwuhy b «Pwpdpugnygt b htonpnihwljut Jwu-
twghmwluu Yppnipjuu dwuhu» £ 4L opbupubipmd oqumugnpoquo k
«hunmitwut hwunmwwmnpjut npulh quuwhwmmyd (wnbtumwynpnd)»
tqpnypp, npp hwdwwywnwufuwiwpwp’ vwhdwuqwsd § hnbyw) Yhpy.

o Unphliwpwgnpowluwle fwd dpoplt dwulwqhpuwluds  nounoaliuelud
hwuypuapnyeyult  dwvbiwgpipngeyniiuliph,  Yppwlut  Spugpbpp,
niwnigwle dlgennuliph, whdiwluwqdh b Gunnigfwoph wpnniiu-
Ylpnyeyult guuhupnd.

o Rupdpuwgnyy niwnfuwluwl  hwwpuapnigeul  dwulivighypnigeni-
ulipp, Yppwlpule opugplipp, niunigluy dkpnplilph, whdliwluqup U
Yuinnigfuoph wpnyniiuylopnige i quuhupnid:
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Upunwnpwlwu nwunigdwt Jupybn

Uudh wphbuwnwagnpdwlwu hdunnipe-
jntuubip wwwhnygnn, wphbunwgnpdw-
Yuwu b dhoht dwutwghwnwlwu Ypent-
pIwu U (ud) dwutwghwwlwu nwnig-
dwu hwdwywpgh Jwuluwdwpdwlwu
wytuwwnnn: [2]%°

UphBunmwgnpdwljwy Yppniejniu
Unuwqu hhduwlwu punhwuntp Ypent-
Ejwu hhdph ypw wphbunwgnpdwlwu

Yprwlwl dpwanbiph hpwlwuwgnud,
pwgwnnipjuwdp Jupwbnwihu nwnig-
dwl: [2]

1. Master of practical training
2. Practical trainer
3. Instructor

A pedagogical worker of the
system of preliminary and middle
vocational education and/or
vocational training, who ensures
vocational skills of a person. [2]

Craftsmanship education

Implementation of craftsmanship
education programmes, except for
Master training, on the basis of at
least basic general education. [2]

Vowgpnd. Cumn Enipjut’ unyuwpwumpmi (nwydwnninghw) E: Nshiy sh

uwhdwuny:

Uphbunwgnpdwljw ntuniduwpub

hpwywpwuwywu wudh Yupguwdhbwy
ntubignn Juqdwybpwniginu Jud npu
uinnpwpwdwunud, npu ppwlwtwgunud
L twhitwuwt Jwutwghunwluwu
(wphbutwagnpdwlywu) Yppwlwu
dpwghn: 1]

hpwywpwuwywu wudh Yupguwdhbwy
ntubignn Juqdwybpwniginu Jud npu
uinnpwpwdwunud, npu ppwlwtwgunud
E wphbGunmwgnpdwlwu Yppwlwu
dpwqghp: [2]

Uphbuwnwynp

Lwpuwlwu dwuuwghunwlwu (wphbu-

nwgnpdwlyw) Yppniejwt npuljuynp-
dwu wuwnh8wu, npp gunphynud £ uwju-

Craftsmanship school

Organisation with the status of a
legal person or a subdivision
thereof implementing a
preliminary vocational
(craftsmanship) educational
programme. [1]

Organisation with the status of a
legal person or a subdivision
thereof implementing a
craftsmanship educational
programme. [2]

Craftsman

Level of qualification degree of
preliminary vocational
(craftsmanship) education, which is

20 £ optiupp « Lwjuiwfu twutwghnwluu (wphbunwgnpdwu) b dhohu dwu-
uwghwnwljwu Yppnipjuu dwuhu»
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11

uwlwu dwutwghwmwlwu (wphbuwnw-
gnpdwlw) Yppwlwl dpwgpht U
(Yuid) npwlwynpdwu Yupghu hwdw-
wwwnwufuwu wyhmwwu wdthnthhs
wwnbunwynpnd wugwd wudwug: [1]
UphGuwnwgnpdwlwu Yppnygjwt npw-
Yuwynpdwt wuwnhbwu, npp 2unphynud |
wnhbunwagnpdwlwu Yppwlwu dpw-
anhu b (Yuwd) npwlwdnpdwt Yupght
hwiwwwwnwufuwu whEnwywu
wdthnihhs winbuwnwynpnud wugwd
wudwug: [2]

Pwluwpwyp

Pwp&pwagnyu duutuwghwnwlwu Yppent-
Ejwu npuwlwynpdwu wuwmhbwu, npp
sunphynud | dhouwlwng Ypeniejniu
niutignn b wnudwqu pwnwdjw (nuwnp-
Yuwuwlwt Yud ghuynpwlut dJwutiw-
ghwunnejniuubph hwdwp' dhohtu Jwutiw-
ghunwlwt nunpluwtwlwu Yud ghuyn-
pwlwl Ypeniejwl hhdpnd, wnudwqu
Gnwdjw) pwpdpwgnyu dJwuuwghwnw-
Ywu Yppwlwu Spwanptphtu hwdwww-
nwufuwl wunbunwdnpduwd wudwg:
(1]

Twuwfunu

Nwwunnh (nwlunph) wbuwlwu ghunb-
thpubiph jnipugnwit wwwhnygnn b gnpd-
uwlwu Yupnnnigyniiubiph quipqugdw-
up uywuwnnn, dwutwghunwlwu Ypent-
pjwu b (Jud) nunigdwtu hwdwlwnpgh
dwulwywpdwlwu wotuwwnn: [2]

2 Apuybiu puuuiph wunh6wbh unwgud wha:

90

awarded to persons having passed
state final attestation in
accordance with preliminary
vocational (craftsmanship)
educational programme and (or)
regulation on qualification. [1]
Level of qualification degree of
craftsmanship education, which is
awarded to persons having passed
state final attestation in
accordance with craftsmanship
educational programme and (or)
regulation on qualification. [2]

1. Bachelor’s degree
2. Bachelor?!

1. Qualification degree of higher
professional education, which is
awarded to persons with secon-
dary education having passed
attestation in accordance with at
least four-year higher professional
education programmes (in case of
police or military professions — in
accordance with at least three-year
programmes on the basis of police
or military middle vocational
education). [1]

2. Person holding Bachelor’s
Degree.

Lecturer

A pedagogical worker of the
vocational education and/or
training system, who ensures
mastering of the theoretical
knowledge by students (attendees)



12

and supports developing their
practical competences. [2]

Vowgnmd. Unhpwdtpwm £ hwoyh wnll, np «Cwpapugnyu b hmpnthulju
dwutwghmwluu Yppnipjut dwuhiy 44 optupp «puuwwfunuy tiqpnypn
uwhdwund £ npytu «pupdpwgnyle duvbiwghipulu ippulul hudulup-
gh ghywdwbujwupdulut wypuwapnyg, npp plhuwlul, gnpdwdut, duiu-
bwqhyplwle guplippllp I nuauafwbinnol niwwbinniliphly, unynpnpubpple i

bwwwipnal F ppudig nipugduigs:

Yhwnd (wphbupuwqgnpduwljus Yppni-
pjuit, dhohtt Jwiutwqpypwilpus Yprani-
Py, puljuipuidph, dwqhutppnup,
puwpdpwignyt Yppniypyudp duwiubiuiqh-
iph, hpuqnipnnh, opnhtupnph)

Nwnuwtwywu hwunmwwnniyejwu wywp-
wnwlwu thwunwpenine: [1]
Pwpapwanyu nwnwduwlywu hwunw-
unnipjwl Ywd hGunpnihwlwu dJwutwgh-
wnwlwu Ypenieniu hpwlwuwgunn
Yugdwybpwniejwlu wjwpunwlywu
thwutnwpnupe: [3]%

Diploma (of preliminary vocational
(craftsmanship) education, of
middle vocational education, of
Bachelor, of Master, of Specialist
with Diploma, etc.)

Graduation document of
educational institution. [1]
Graduation document of higher
educational institution or
organisation providing post-
graduate professional education.

3]

Vowgpnud. [ «Upprpjul dwuhuy, pb’ «Pwpdpugnyu U htnpnithwlub
dwutwghmwluw Yppnipju Jwuhu» ££ optiuplitinp uwhdwnid by pfuygrdp
npuytiu nuniduiwlun Awvipupngeyuwy (Qud Juguuwlhpuynipyut) wjwpnmw-
Juu thwumwpnine, uwuyu phuyyndutph wajuumdutipp hnpmd o Jumw-
nonid Yppnipjut dwljuppuljhy, wumhtwuht jud npuljuynpdwt dwljupgw-
Uht, ophtwly' wphbkupugnpdwlui Gppnppun ghond, dughuppnuh
nhuynd, klyprugripngh nhyynd, wy) ns ph hwunmwmnmpyuip: Uw wluhwm
hwluunipjmu §, npp dtip Qupohpny, wtnp L imoygh Yppnipjuu dujupnuih
Jud, wdlgh Ghym’ npulwynpdwy dwlwpnulh ogwpl, wjt L, ophtwly’
wphliupug npowljudn penipyui phuynd Yud wphbupanph ghogpnd:

2 < optiupp «Pupdpwugnyl U htnmpnithwlu dwuiwghnwlwy Yppnipjwu dwuhus:
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14

“Yhyndwynpjwd dwutwgbn

Pwpépwgnyu dwutwghunmwlwu Ypent--
pjwu npuwlwynpdwl wuwmhéwu, npp
sunphynud | dhouwlwpg wd dwutw-

ghunwlwu Ypenipeinit niubignn wudwug

wnuywqu huqudjw pwp&pwgnyyu
dwutwghwnwlwu Yppwlwu dpwgph
wunbunwynpdwt wpnyniupny: [1]

TYpubynipyniu (Epuinbnuwwn)
huptuwyppnyejudp b wphGutnwgnpdw-
Yuwu U dhohu dwutwghwnwlwu nwnwd-
uwlwu hwutnwwnniyeniund ghnbhpub-
nh nt Yupnnnugniuubinh puewghl,
wdthnihhs quwhwndwu Gnwuwyny
hpwlwuwgynn Yppeniejwt dl: [2]
huptuwyppnyejwdp U ghwbhpubph n
Jupnnnieyniutbiph pupwghl, wdthnthhs
quuwhwuwndwu Gnuwuwyny nwunwuwlwu
hwuwmwwnnyenwnud hpwlwuwgynn
Upeniejwu &l [3]

Lowgpmidubip.

1. Diploma Specialist
2. Specialist with Diploma

Qualification degree of higher
professional education, which is
awarded to persons with
secondary education or vocational
education upon attestation results
of at least five-year higher
professional education
programme. [1]

External studies (externship)

A form of education implemented
through self-education and
formative and summative
assessment of knowledge and
competences at the craftsmanship
and middle vocational educational
institutions. [2]

A form of education implemented
at the educational institution
through self-education and
summative assessment of
knowledge and competences. [3]

1. dbpp phpuwd bpym vwhdwimdubiph dbe «nwnaliwlwt hwwpuwapne-
pyncunady mpmwhwymmpiu nhpph thnthnfunipniup npnpwhnpbk thn-
funid | vl nputng hdwump:

2. «Yppnipjuu  Jdwuphu» L& opbiupmid  oquuugnpdwd L «Epupknu
(npultynipyni)y tqpnypp, np uwhdwugwo L npytiu «hlplanhppnigejudp
b niunoluwlwy hwuwypuapnyenidinad ghuplghpuliph ne fupnnngeyniiuliph

wilthnippy wupbuypwynpdut Bnudaulng hpuluiwgynn Ypenyejute dix:
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16

17

hu$npdw| Ypenip)ntu

Uudh wnopjw U punmwublwl Ywuph,
hwuguunh, dwdwugh, wyfuwwnwupwjhu
gnpdntubiniejwu W wy| tnwppbp gnpdn-
nnienubph wpnyniupnd dbnp pbipdwd
niunwlwinniejwu wnpryntupubip, npnup,
npybiu Ywunu, JuwufuwdnwdJws sGu
wudh Ynndhg npubiu bwywwnwlwjhu
nwunwtwnnie)ntt, Juqdwybpuyws
hwdwlwpgywsd s6u dwdwuwlh Yud
nbunipuubph wnnwiny, s&6U hwugbgunud
wpryntupubiph wywounnuwlwu dwluwg-
dwt, pwgwnnipjudp <wjwunwuh
Lwupwwbnnigjwu opbuunpnigjwdp
uwhdwudwsd nbwptiph: 1]

Informal learning
[Informal education]

Learning outcomes achieved as a
result of daily and family life, rest,
leisure, work and other different
activities that, as a rule, are
unintentional from the person’s
perspective as targeted learning,
are not organised and coordinated
in terms of time or resources, do
not lead to official recognition of
the outcomes, except for the cases
provided for by the legislation of
the Republic of Armenia. [1]

Lowgpmid. wljuhwyn E, np bgpnyypu hupuhu ygupnuuynd L Ynyghmn ujuwy,

puh np «hupnpiiwip» ufqpniupnptiv sh Yupnn Yupwpbinly jppnepuip, wy
thuwut numduwnnmipjwup: Wn hul) gumtwnny wugibptkt mwppbpuynd

wnwowplyuwo kL “learning” punp:

huuwmhwnun

Pwpdpwanyu nunwduwlwu hwunw-
wintejnlu, npu hpwlwuwgunud § ghwnni-
pjwl, ntwnbuniejwt b dowlnyeh dp
ouipp nnnyenwubph gdny dwutwgh-
wnwlwl nt hbunpnthwlwt Yppwlwu
Spwagpbip b ghunwlwt nuniduwuhpni-
pintuubp: [1]

Lhgbuquynpnid

NwnuWiuwwu hwunwwnniejwu gnpdnt-
ubinejwu pnywnynyejwu gnpdpupwg: [1]

Institute

A higher education institution
implementing professional and
postgraduate educational
programmes and scientific studies
in a number of directions of
science, economy and culture. [1]

Licencing

The process of authorisation of an
educational institution’s activity. [1]

Vomgnmd. «Lhghuquynpdwu dwuhu» ££ optiupny (hnnJwd 3) jhgluquifn-
pndp uwhdwugwd L npwliv «grpépiyewg” juwjud jhgliqhuikph npidud,
npuilig gnponnnye it dwdloph Epliupuwdqiud, f pudlonlpuydud, gnpon-
nripjult juukgdwd b punuplkgdivte hlapy, huay jhglaqhwtd npybiv «hgbi-
quiynpwy  Eupwlu gnponiulingepult pnluwlny qpunybme  ppuafniipp
hwuypuapny wuwyypnlulul pryppyngemie, huswylu wuwl wyn hpwifniupp
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19

hwuipuapny wuwpipnlulul huepugenipey: «Uppnipjut dwuhiy 44 opkiu-
pny, pum Enipjut, thnpé b wpdud hwpdwphkguty «jhgliquifnpnads bqpnyen
Uppnipjut ninpunpl, vwlwu npu pdwumu wlshwymnpbit wnuywuwnyus k:

Lpwgnighs Ypeniejniu (ntunignid) Continuing education (training)

[Supplementary education
(training)]

Lpwgnighs Yppwywtu Spwgpny ppwlw- | Non-formal learning with the
uwgynn ns dnpdw nwunwdtwnnieniu, maximum duration of five months,
nph wnwybjwgnyu tlinnnieniup implemented in the framework of a
Yuwnpnn k |hubi dhusl hhug wdhu: [1] supplementary (continuing)
educational programme. [1]

Vywgpmid. «Pwpdpugngu b hmpmhwjut dwutughmwlut Yppnipjut
dwuhu» £4 optupmd ogquuwugnpdwd b «jpuugnighs §ppnipgniy tgqpnypn,
npp uwhdwyws Enpuytiu « Tweliwghipudude iprengejuit REuph f pue hpalw-
huwl Yppwliul Spugplphg nnipu dwwbwghypudut npuibpp unpuiplyu-
gnpony, dwuliwghypwluy Jipunpuluynpnolp wwywhnyng, whdh duuio-
ghypwliule npwdlpuynpnoal wipunhuep jpugling Yppengenio: Wu awhdw-
unmdp yupmwynid £ dh pupp ufuwtp jud woiqugu’ winpnyngymisuby:
Uuwtin® 1) npul; mbin uwhdwigwd sk b hwymbh sk, ph hus b «diwubuaghypudut
npudy(ulipjpy. 2) unyuygtiv npbl mtin vwhdwagwo sk b hwynh sk, pl hus £
«Bpwnpulua/npnadpy, uwljuu bph wuqud fupunpbup, np nw whaht dky
w)] npuljuynpdw gunphnd B, wyqu opbiunpnipjudp nplik Yhpy twjuw-
mbugwd sk, np nu Jupnn § wbnh mubuw) jpugnighs Yppuui dSpugpbiph
thongny Yuwd wpynmupmd. 3) hwygh woutiny «rpuwluynpnad» tqpniyph
uwhdwiimidp’  hwuljwuwh b, ph by E vpwbwynd  «rpwunpnalp
[puigllp»:

«Luuiuuu dwutwghmwui (wphbunwgnpowluu) b dhohi Ywutiwugh-
mwlul Yppnipjut dwuhtiy L4 optiupnid oquuwgnpdynid L «Lpuwgnighs
dwgpapudpucs hpponipgniny tqpnypep (b’ unnply):

Lpwgnighs dwutiwghunwlwi Continuing vocational education

Uppnipynit [Supplementary vocational
education]

<hduwlwu dwutwghwnwlwu Yppwlwu | Education process beyond the
Spwapbiphg nnipu wudh dwutwghwnw- | framework of main (initial)

Ywu npwyubpp Yuwnwpbjugnpdnn, vocational educational
dwutwghwnwlwu yspwnpwlwynpnup | programmes, improving
wujwhnynn, npwlwynpnudp professional qualities, ensuring
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21

pwpdpwgunn b |pwgunn nuunifuwlwu professional re-qualification,
gnpdpupwg: [2] upgrading and complementing the
qualification of a person. [2]
Vywgpmd. Uju vwhdwunidp yqupmuwlmd £ inyu ujuwjubpt n wunpnyni-
piniuutinp, hus np  «Pwpdpugnyu b htnpnihwuia  dwuutwghnwluu

Yppnipjut dwup» L& optiupnid «jpugnighs Yppniayniay tiqpniyph hwidwp
pipJwd uwhdwunwip (ntu «Lpwgnighs fppnipinii (niunignid)y tqpnyph
hwiwp Juumwpgwd vpwgpnidp Jhplind): Ugkght” wjuntin oguwgnpdus
Liu Ut wunpny hwuugmpini® «npudluynpidivie pupdpugno:
«Uppnipjuu twuhti» ££ optiipnid oqumwgnpdnid b «Lpwgnighs §ppnipini
(niunignid)» Lqpnypn (nba' Japlnd):

Upbknhw (swihwuhy) Credit
[Credit (criteria)]

Nwnuuwywu pinuwdnyejwu b ghwnb- | The volumes of academic load and
thputiph jnipwgdwt swithwpwuwl: [2] knowledge mastering. [2]

Lowgpmidubip.

1. Uuhwuuwwih § «ghmbghputmh jmpugdwu swthwpwuwl» wpmwhwjmni-
pIul pdwunp:

2. «Pwpapwgnyu b htimpnthwujuwi dwubwghmwlul Ypenipyut duuhuy L8
optupmid oquugnpdwd b «aulunbdhuwljui jpknhap (swhudehy)» tgpny-
en, npp uwhdwlqwd § «nwnaliuuluds plaiufudngeul supdind dwdie-
puwliulny wppwhwppdnn wupliwiwelud dhuafnpy: Guhiph' wyunbn
hnmd £ Juummwpymd dhwju nmumduwnnipjuu Yypuw Swjuu]wd dudwpwiw-
Jhl, wyp ns twb «ghwbhpubiph jnipugdutips:

Unpbknhwnwjht (swhwuhzwht) Credit system
hwduijuing [Credit (criteria) system]
Nwnuiuwywu gnpdpupwgh Yuqdw- System of organising the education

Ybpwdwu, nwunufuwnniejwu wpryniup- | process and that of measuring,
ubiph Ypbnhwubph dhongny swthdw, recording and transferring the
hwodqwndwu U thnfuwugdwt hwdw- learning outcomes in terms of
Yuwng, npp ubpwnnud | nwuwydwunnudp, | credits. This system includes
gnpduwlwi b wuhwwwlwu wwpww- | teaching, practical and individual

dniupubpp, funphpnwunynieniuubipp, classes, consultations, preparation
nbk$bpwwnubiph, wy wetuwwmwupubiph of term papers, other works,
wwinpwuwinnudp, wdthnthhs unnignid- preparation to final testing,

assessment, etc. [2]
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22

23

24

ubiph twjuwwywwpwuwnnwp, guwhw-
nnudp b wyju: 2]

Nwnuuwlwu gnpdpupwgh Yuqdwy-
Gpwdwu, nwnwuwnnyejuu wpryntupub-
nh whwnbdhwlwy Yptnhunttinh shen-
gny swihdwu, hwedwndwu b hnfuwug-
dwtu hwdwlwpg, npp ubpwnnid £ nw-
uwywunnuwp, gnpduwlwu b wuhwwnw-
Ywu wwpwwdniupubpp, funphpnuwwn-
ynipjniutbpp, nbbpwwnubph, wy) wy-
fuwwnwupubiph wWwwpwuwnndp, puunt-
pInubph twliwwwwnpwuwnndp,
quwhwuwnnip b wyu: [3]

Uppwlywl (wn PYnd’ nuqdwljw)
dpwghp

Ypenipjwt hwdwwwwnwuluwu

duwlwpnuwyh pndwunwyniegniup b
dwutwghwnwlwu ninnywsdnieniup: 1]

Uppwhwdwihp

Swppbip Ynpwlwl Spwanptin hpww-
uwgunn nunwWiuwlywu hwutwunnieniu-
ubiph dpwydnpnud: [1]

Uppnipjut npuwl

Uppwwu pwnupwlwuniejwdp uwh-
dwuwd uywwnwlubph L fuunhpubph
hpwagnpddwup dhndwd Ynpnipjuu
Juaqdwlbpuwdwt swihbih wpmyniup, npp
quuwhwwndnd £ hwayh wnubing unyn-
pnnh wuhwwwlwu Ywphpubpp, Ypent-
rIwl Ywaqdwlbpudw dhowdw)np,
nwnigdwl dpwgpwiht pnjwunwlynt-
pIntup, Ypenipjwu Juqdwlbpwdwu
gnpdpupwgp U nwunwWiuwnnipjwu quw-

System of organising the education
process and that of measuring,
recording and transferring the
learning outcomes in terms of
academic credits. This system
includes teaching, practical and
individual classes, consultations,
preparation of term papers, other
works, preparation to exams,
assessment, etc. [3]

1. Educational (including military)
programme

2. Curriculum?

The content and the field of the
relevant level of education. [1]

Educational complex

An association of educational
institutions implementing different
educational programmes
(curricula). [1]

Quality of education

A measurable result of organisation
of education targeted at reaching
the objectives and the tasks
defined by the education policy. It
is assessed by consideration of the
individual needs of the learner, the
environment where education is
organised, the programmatic
content of education, the process
of education organisation and the

2 Stu wyu Punwigwibiljh 1-hb pudinid ptipdud “Curriculum” tiqpnyypht ighpjwd Gywugpnudp:
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hwwndwd wpnyniupubipp' hwdwswju
uwhdwuywsd swihwuhgubph: [1]

Uppnip)nLu

Uudh, hwuwpwynipjwu b whunnyejwu
owhtiphg Gjunn nwnigdwu b nwuwmnhw-
pwynipjwu gnpdpupewg, npp bywnw-
Yuninywsd E ghuinbihpubipp wwhujw-
ubi|nt nL ubpniunubpht hnfuwugbipnt
hwdwp: [1]

learning outcomes assessed
according to the defined criteria.

(1]

Education

Training and upbringing process in
the interests of a person, society
and the state, aimed at preserving
the knowledge and transferring it
to generations. [1]

Vowgnmd. Uju bgpnyph vwhdwunidp juhum utm m vwhdwawthwl punye L
Ypnid, wntijugt’ wit wwwdwnny, np JQuyuynsmd £ dhuy ghntihpht’
wimbubyny, opphwy’ hummpymuutpp, Jupnnmpymuutpp U wpdbpwyht
hwdwlupgp, npnip nyt optupny mpqud wy vwhdwimdubpmy (ophtwyy’
«hwpumb Yppnpmoy bgpnyph hwdwp) Gwuwsynmd Gu npytiu Yppnipjut
wprynmuputiph  mwpptp: Uuniwdbuwguhy, phowpigng wuqud  dhwju
ghwmtihpp, wluhwym | twl, np ppnipjut byumwlp sh jupnn vwhdww-
thwlyty gnin npu yuwhywudwdp b ubpmiunubphu thnfuwugdwdp:

Uwhdwudwl dbe wnlu £ awb phpuljutwluw vjuw). «kwyuapuwiunipnud

L... hwdup»:

Cwdwjuwpw

Pwpdpwanyt nunduwlwu hwuwnw-
wintejnLu, nph gnpdniubinyeniup byw-
nwlwninnyws £ puwghwmwlwu, hw-
uwpwlwghunwlwu, ghnnyejwu b
wbfuthluh, dwynyrh nwpptbip nin-
nnienubph pwndpwanyu, hGnpnithw-
Ywu b pugnighs Yppeniejwu, hhduw-
pwp ghunwlwu hbunwgnungeniuubph b
nunwiuwnnipjuwu Yuqdwybpwdwup: [1]

Cwtpwlppwlwy nunwiuwlwy
hwuwnwwnipyniu

Uty Ywd dh pwuh hwupwyppwlywu
hpduwlwu dpwahp hpwlwuwgunn
nunuWuwywu hwuwmwinniegynau: [1]
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University

A higher education institution, the
activities whereof are aimed at
organising higher, post-graduate
and continuing education,
fundamental scientific research
and studies in different fields of
natural sciences, sociology, science
and technology, and culture. [1]

1. General educational institution
2. Institution of general education

An educational institution
implementing one or more main
programmes (curricula) of general
education. [1]
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31

Lwwnntly Yppnip)niu

Upenipjwl wnwuduwhwunnly wwjdwu-
ubiph Ywnphp niubgnn wudwug, huswbu
uwl hwlwunghwjwlywu Jupp npulbn-
pwd Gpbluwubph nwnigdwu b Ypenie-
jwu hwdwlwng, npp dbYy Yud dph pwup
Yppwlwl dpwgnbiph hhdwu Jpw Yuw-
pnn k hpwlwuwgyb] hwwnniy wd pun-
hwunip hwupwlpprwywu, dwutwgh-
wnwlwu nnuuwwt hwunwnnie)niu-
ubipnud: [1]

LQwpwwnl Ypenipiniu??

Uudh wdpnng Yjwuph pupwgpnd $nn-
duw, ng dnpdwy b hubnpdw Yppenyesjuu
dwutwlgnypjwu dhongny dknp pbpwd
nwunwiuwnniejwu wprynitupubin, npnu-
gny wuhwup dlwynpnid fud Yuwnw-
phijwgnpdnud  hp ghinbijhpubpp, hdwnne-
pIntuubnp, Yuwpnnnyeniuubpp b wpdtb-
pwjht hwdwlwnap: [1]

LEnwlw nrunignud

Upenyegwl (nungdwl) hpwlwuwgdwu
8w Npld ppwdwlywls wlyppny
uwhdwbiduwé sk

LEnwyuwp (nhumnmwughnt) ntunignid

Lwdwlwpgywsd nwnigdwu &b, Bpp wu-
dhowlwu U ny wudhowlwu nwnigdwu
gnpdpupwgn nwwunnh Ywd nwiljunpp
L nwuwfunup dhole hpwlwuwgynwd
hpduwlwund inbnblywnywywu nblu-

Special education

A system of training and education
of persons in need of special
conditions for education as well as
that of children having
demonstrated antisocial conduct,
which, on the basis of one or
several educational programmes
(curricula), may be implemented in
special or common institutions of
general education, those of
vocational education. [1]

Lifelong learning

Learning outcomes achieved
through participation in formal,
non-formal and informal education
throughout the entire life of a
person, by which the individual
forms or improves his or her
knowledge, skills, competences
and the system of values. [1]

1. Part-time education (studies)
2. Extramural studies
3. Education by correspondence
4. Off-site education

Form of education (instruction)
provision.

Distance learning

Systematic form of instruction,
when the process of direct and
indirect instruction between a
student or attendee and a lecturer
is conducted mainly through

2 Stu’ wyu Punwigwitilh 1-ht pudinid ptipduwd “Lifelong learning” tiqpnypht thpywd Gugpniip:
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uninghwubph b hGnwhwnnpnwygne-
pjwl dhgngulipny: [2]

information technologies and by
means of telecommunication. [2]

Vowmgnmd. (ot tiqpnypnid oquugnpdymd b «nunignad» punp, uwljui wju
hwougmpjuu  phpwjut  hpuuwund  rwnddwnngeni B Wn huy
yuwmtwnny wgipbiu mwpptpuynd wnwewpyymd £ “learning” pwinp, npp
hwdwyumnmuwufuwimd £ dhewqquyunpbu punnmiujus muppbpuypt:

Uwghuwnpnu

Pwpépwgnyu dwutwghwmwlwu Ypent-
pjwu npuwlwynpdwl wuwmhéwu, npp
2unphynud b pwlwiwyph Yud nhuyndw-
Yynpqwd dwutwgbnh wunhéwu niuk-
gnn wudwug wnudwqu dkly tnwnp
pwpdpwagnyu Jwutwghwnwlwu Yppew-
Ywu dpwgph wnbunwynpdwu
wpryntupny: [1]

U wulwuywpunbq

Luwtuwnupngulwl Ypeniejwl Spughn
hpwlwuwgunn nwniduwnwunpwpwl-
swlwtu hwuwnwwnnyeniu: [1]

Uwutwgbwn

Uhohtu dwutwghunwlwu Ypeniejwu
npwlwynpdwt wuwnmhéwu, npp 2unph-
dnud & dhoht dwutwghwnwlwt Yppw-
Yuwt Spwgpht hwdwwwwnwuluwt wd-
thnihhs wnbunmwynpnud wugwd wu-
duwug: [1]

Uhohtu dwutwghunwlwu Ypeniejwu
npwlwynpdwt wuwnmhéwu, npp 2unph-
ynud £ dphoht dwutwghunwlwu Yppw-
Ywu dpwapbpht hwdwwwwnwufuwu
whwnwlwu wdthnthhs wnbunwynpnud
wugwd wudwug: [2]
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Master’s degree

Qualification degree of higher
professional education, which is
awarded to persons with bachelor’s
degree or degree of a Diploma
Specialist, upon attestation results
of at least one-year higher
professional education programme.

(1]

Kindergarten

An educational and upbringing
institution implementing a
preschool education programme. [1]

Specialist

A qualification degree of middle
vocational education, which is
awarded to persons having passed
final attestation in accordance with
middle vocational education
programme. [1]

A qualification degree of middle
vocational education, which is
awarded to persons having passed
state final attestation in accordance
with middle vocational education
programmes. [2]
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U wutwghwnwlwu ntunignid

Uwutwghumwlwu gnpdniubinyejut hw-
dwp wuhpwdbgun ghnbijhpubph L
hdwnyenutbph jnipwgdwut nL ognw-
gnpddwup vywunwlwninnjwsd nwinig-
dwu gnpdpupwg: [2]

U wutwénin

Nwnuuwlwu hwunmwnnyewt mwpws-
pwjht wnwuduwgywd unnpwpudu-
unud, npu hpwwuwgunud £ dby Yud
nwpptip Ynpwlwl pwantip: [1]

U bkdwhwuwlubph Yppniyejniu b
niunignud

Nplk ppwduwljull wlpny uwhdwbidws
sk <ppunpuwlynid F« buwputialpuwt duwu-
bwahypwlwl (wphbupwgnpdwlwli) U
dhopli dwuliwghppwljuli Ypeniyeputi
dwupli» <L oplitipnid” handwé 17, L 1
b hnndwdé 18, dwu 1, b 5:

Lowgpnidubip.

1. Vocational training
2. Professional training?®

Process of instruction aimed at
mastering and using knowledge and
skills necessary for performing
professional activities. [2]

Branch

A territorial separated subdivision
of an educational institution, which
implements one or various
educational programmes. [1]

Adult Learning and Education

[Adult Education and Training]
This term is mentioned in the Law
on Preliminary Vocational
(Craftsmanship) and Middle
Vocational Education but it is not
defined by any leagal act.

1. folhbh pwnwgh wuqgibpbhut pwpgiwumpmuu £ “Adult Education and
Training”, uwljuju wnwewplpmd L “Adult Learning and Education”, npli pu-
nnitjwd | dhywqquihtt wugyupbgnid b Yhpwoynd E dh pupp htinhuwljw-
Unp  dhswqquih  Yuquwhtpynpymuutph  Ynndhg, hugwghuhp G
SNMLEUUO-h Slputu nunidwnnipyu pumphwmninp (UNESCO Institute
for Lifelong Learning, http://uil.unesco.org/adult-education) Juud Utidwhw-
uwlutiph Yppnipjuu dhswqquiht funphnipnp (International Council for
Adult Education, http://icae.global/en/about/what-is-icae/):

2. L4 Jwnwjuwnpnipju 29.12.2005p. thumh Ne 53 wpawiwqpuyht npnydudp
hwjuunipimu unwgud «Ukdwhwuwlubiph Yppenipjuu hwjkgulupgp b
nwquwyunpnipmiup» mwhu b hbnbjw) vwhdwunwdp. «UEdwhwvuliub-
np Ypengeynde Ehwdwpfnod huwipulippnge il nuphpt wiligued wlidwig
hwlpwlppulwl hpduwluwl b jpugneghs, puswylv bl dwuivghypudut

% Yhpwnbith £, tpp anupp glinid £, ophlly’ pwipdpuignih Ypenipywi dwijupnyng jpugnighy
nrunigdwll dwuhb:
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39

[nwgnighs Yppwdlude Spugplpnd ppuwduiigyng Ypjenie i, npp pun -
puightubpp Yppnyeute juquuillipydwle hudwp wvhpudioy §ppuwdut
opuwigplinh, nunigdwl digennliiph, pkpupliuliut dhongilinh, §Euuuignp-
onitilinyaput dhowfuyph, pliswbu el dwbilpuguipdudput, unghugqudput
ownuynieniiuliph dpongny pupugny hppudpul gnpoplipugle b>: dhp-
ohtiu hwqhy ph Juphph £ wpphwlui hwdwphy:

38 Uheoht dwutwghunmwlw Ypenipiniu

Unujwqu hhduwlwu punhwuntp Ypent-
[ejwu hhdph ypw dhohtu dwutwghunw-
Yt Yppwlw dpwaptiph hpwlwlw-
gnud: [2]

Middle vocational education

Implementation of middle
vocational educational programmes
on the basis of at least basic general
education. [2]

Vowgpnud. Cun Enipjut’ unyuwpwunpmi (mwdwninghw) £ Nshus sh

uwhdwuny:

Lywwnwluwyhu nwunignud

Uwutwghunwlwu Yppwlwu Spwanb-
pny whwnnieywu hwdwp wnweuwjht U
Yuwplnpnieniu ubipwjwgunn puwaquw-
Junubipp, htuswybu twl Lwjwuwnwlp
Lwupwwbnnipjwt tnwpwdwopow-
ubipp, wn pYnid’ uwhdwuwdbps W
pwpdpbnuwht puwluwdwjpbpp, hwdw-
wuwwnwufuwu npwlwynpdwdp dwutw-
glivnubipny wuwwhnydbnt bywwnwlng
hpwlwuwgynn nwnignid: [1]
Pwpdpwagnyu b hbwmpnihwljwt Jwutiw-
ghuwluwt Yppwlwl dpwgnbipny whb-
unnipjwl hwdwnp wnwouwihtu b Yupln-
pnieinlu ubpywjwgunn ptwquywnub-
np, huswbu twb Cwjwunwuh Lwupw-
whwnnyejwu tnwpwdwopswuubnp, wn
pynud’ uwhdwuwdbpd U pwpdpnuw-
Jhu puwlwydwypbpp, hwdwwwunwuluwu
npwlwynpdwdp dwutwgbnubpny
wuwhnybnt bywunwyny hpwlwuwg-
ynn nwnignud: [3]

Targeted Education
[Targeted Training]

Education implemented upon
professional (vocatiional)
educational programmes (curricula)
with a purpose to provide the
sectors of priority and importance
for the state, as well as RA regions
including the border and
mountainous localities with
specialists with appropriate
qualification. [1]

Education implemented upon
higher and post-graduate
professional educational
programmes (curricula) with a
purpose to provide the sectors of
priority and importance for the
state, as well as RA regions
including the border and
mountainous localities with
specialists with appropriate
qualification. [3]

Vywgpmd. Uuhwulwwh E, ph hunt £ vwhdwbidwh dbe ogumugnpdjwo
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41

42

«niunignidy, wj] ns «gppnipjmu» pwunp, ptl hwujugnpimup tuumwljwhu
Uppnipjut  dwuphtt b Qwjwuwpwp, nbtnbu  funphppuiht mwphutph
oguugnpdynn’ pnwbtipbt “neneBoe o6ydenne” wpmwhwymnipjwu punwgh

pupgUuinipimb B «fuljuis:

Ny $npdw Yppnipiniu (ntunignud)
YUppeniejwl pugnighs niunigdwu Spw-
ghp Jwd dpwgpbiph wdpnneniejniu, npu
hpwlwuwgynwd | hwdwwwwnwuluwu
nunuWuwywu hwuwmwuinnigjuu (hwu-
twwnnyejniuubph) Jud wjn gnpdw-
nnyplU hpwlwuwgubint ppwywunt-
pINLuU niubignn Yugdwybpwnigjwu
(Ywd) dwnwnyejwu Jhongny, uwlwju
sh hwugbgunwd npwlwynpdwu wuwnp-
dwuh gunphdwt U nwunuWluwnnyejwu
wpryntupubiph wywounnuwlwu dwluwg-
dwt, pwgwnnipjudp <wjwunwuh
Lwupwwbwnniejwu opbupubinny
uwhdwudwsd nbwptiph: 1]

Npwlwynpnid

Udithnihhs winbunwynpdwl wpryniu-
pnud dwutwghnwwt npuwludnpdwt
puniypwagpht wudh hwdwwwunwuluw-
unypyniup hwjwuwnnn Yunpgquypéwy,
npp 2unphynud | hwdwwwunwufuw
thututnuwpnend; [1]

Npwlwynpnidubph wqquyh 2pgwitiuly
Uwutwghuwwlwu Yppnipejwt npwlw-
Ynpdwt wuwmhbwuubph punyewanbiph
wdpnngonypntup, npp ubipwnnud §
nunwiuwnnLejwu jnipwpwgnip wunh-
Swunwd nwunggdw wpnyniupubph b
dwutwghwnwlwu gnpdniubinigyuiu hw-
dwp wuhpwdbiown ghwinbihpubiph, hduni-

pIntuubiph nt wpnnniejniuubph pun-
hwupwlwu ujwpwgpbpp: [1]
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Non-formal education (training)

A supplementary (continuing)
educational programme or the
aggregate of those programmes
which is implemented by relevant
educational institution(s) or by
organisation and/or service
authorised to perform that
function, which however does not
lead to awarding a qualification
degree and official recognition of
the learning outcomes, except for
the cases provided for by laws of
the Republic of Armenia. [1]

Qualification

A status certifying the compliance
of a person with the professional
(vocational) qualification
description in the result of final
attestation, which is awarded via
relevant document. [1]

National qualifications framework

The integrity of characteristics
(descriptions) of the qualification
levels of professional education,
which includes generalised
descriptions of learning outcomes at
each level of learning, and those of
knowledge, skills and competences
required for performing professional
activities. [1]
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Npwyh quuwhwnnud (wwnGunmwynpnwd)

Uphbuwnwagnpdwlwu Ywd dhohtu dwu-
Uwghnwlwu nundtwlywu hwuwnw-
nniejwlu dwutwghwnieiniuubiph,
Yppwlwu dpwagpbph, nwnigdwu db-
pnnubiph, wuduwywqdh b Yunnigyws-
ph wpryniuwybunniejut quwhwunnid:
(2]

Quality assessment (attestation)

Assessment of effectiveness of
professions, educational
programmes (curricula), instruction
methods, staff and structure of
craftsmanship and middle
vocational educational institutions.

(2]

Vowgpnud. Stu Gwl’ «Dumdiwluy hwunwnnipuy npuih giwhwmnid

(wnbiumwynpnid)» b «Umbumwynpnid»:

MbEwnmwlwu Yppwlu swihnpnhs
Unpdwuwnhy, npp uwhdwunud £ Yppw-
Gt dpwgptinh pnywnwlniejwl wwn-
wnwnhp ujwqugnyup, unynpnnubph
nunwtwywu pnudwdniejwt wnwyb-
[wanyu dwywip U 2powtiwwpuinubiphu
ubpywywgynn npwlulwu wwhwuy-
ubipp: [1]

MEwnwlwy hwjwwmwpdwgpnud

Mbwnnyejwu Ynndhg' whnwlwu Yppw-
Ywu swihnpnohsubphtu dwuuwgbnubph
wwinpwundwu npuwlh hwdwuywunwu-
fuwunipywu dwuwsnudp: [1]
Mbwnyesywt Ynndhg pnthh, Yppwlwu
Spwgph, dwutwgbunubph ywwnpwun-
dwt npwyh’ wewnwwu Yppwlwu
swithnpnohsubphtu hwdwwwunwufuw-
unypjw Gwuwsnid: [3]

Nwqdwnunuitwlwu hwuwmwwnnip)niu

Lwupwypprwlwu Ywd dhoht dwutw-
ghunwlwu Ywd pwpdpwagnyu b hbwnpnt-
hwlwu dwutwghunwlwu Ypenipniu
hpwlwuwgunn nwniduwlwu hwunw-
wntpntu, npu wwwhnynid £ unynpnn-
ubiph nwinwgnwit nL nuunhwpwynt-
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State educational standard

A norm whish defines the
mandatory minimum content of
educational programmes, the
maximum academic workload of
learners and quality requirements
towards graduates. [1]

State accreditation

Recognition by the state, of
compliance of the quality of
preparation of specialists with the
state educational standards. [1]
Recognition by the State, of
compliance of the higher education
institution, educational programme
and quality of preparation of
specialists with the state
educational standards. [3]

Military educational institution

An educational institution
implementing general or middle
vocational or higher and post-
graduate professional education and
ensuring the instruction and
upbringing of learners in accordance
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pintup nwqiwlwu Yppwywu dpwgnbph
wwhwugubphu hwdwwwwnwufuw: [1]

Unynpnn

Uwhdwuyws Ywpgny niunwduwlwu
hwunwwnieniu punniuywsd b
Yppwywu hhduwywu dpwagpny
(Spwgpbpny) nunwiuwnnn wua: [1]

Unghwjwlwu gnpédpuljbp

Uwutwghimwwu Ypenipjuu b ni-
ungdwu hwdwwpght wewlgnn, hw-
dwagnpdwlgnn bW hwdwlwpgh qunpqug-
dwu gnpdnud swhwagnpghn Yuqdwlbp-
wniejniu ud Yugdwlbpwniegniiubpp
dhwynpnud, Jwutwynpwwbu gnpdw-
wnwbph, wphbunwlgwlwu b hwuw-
puwlwlwtu wy Jhwydnpnwdutip, Yppew-
Ywu b nwunwduwlwu dpwagpbp hpwlw-
uwgunn gwulwgwsd Yugdwlbpwnie-
intt, whunwlwu b hwdwjupwjht dwp-
dhuubp: [1]

Uphbuwnwgnpdwlwt b dhoht dwutiw-
ghunwlwu Ypenipjwu b nwnigdw hw-
dwlwpghtu wewlgnn, hwdwgnpdwy-
gnn L hwdwlwpgh qupgqugdwt gnp-
Snud swhwagnpghn Yuqdwlybpwnyeniu
Ywd Yugdwybpwnieyniuubph dhwyn-
pnud, ubpwnywi’ guwuljwgwd nhwh
nunuWuwywu hwuwmwinnieg)niu: [2]

Lowgpnid.  Stu wju  pwnwgwuljh wnwehti  dwunid

with the requirements for military
education programmes. [1]

Learner

Person enrolled in the educational

institution according to the defined
procedure and studying upon main
(initial) educational programme(s)

(curricula). [1]

Social partner

Organisation or union of
organisations particularly unions of
employers, trade unions and other
public associations, as well as any
organisation, state and community
bodies implementing educational
and academic programmes, who
support, collaborate with, and are
interested in, the development of
the system of professional
(vocational) education and training.
(1]

Organisation or union of
organisations, including any type of
educational institution which
support, collaborate with, and are
interested in, the development of
the system of craftsmanship and
middle vocational education and
training. [2]

«

Social _partners”

(«Unghwjuui gnpdputiputip») tiqpnypht yapuptpnng bpugpnidp:

dwpybwmwiht ntunignud

Uwutwghwmwlwu Yppnyejwt puwgu-
Jwnnwd hwdwlwpgywd nunigdwu &l
Gpp wudhowlwu W ny wudhowlwu nt-
unigdwu gnpdpupwgu nunigwunnh b
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Master Training

In the filed of vocational education,
a structured form of training when
the direct and indirect instruction is
implemented according with the



50

51

nwuwunnh dholt hpwlwuwgynud £ wu-
hwwnwlwu nwnigdwt dwdwuwlwgny-
gh hhdwu Jpw: Ywpnn § hpwlwuwgyb
nwnduwut hwunwinngejniunad, Yug-
dwybpwnreniund Ywd Jupwbunh
wphbunwungnul: [<< unwdwpniyaywti
2008y. hnlpplidplinh 30-h Ne 1254-1
npnpnud]

individual training schedule. Can be
implemented at educational
institution, at organisation or at the
masters’ workshop [RA
Government Decision Ne 1254-N,
30 december 2008).

Lowgpnid. yupniuwynd L pipujuunpbu ng dhwupwuwl wpmwhwjmni-
Py’ «gnpdplyeugl niuniguitinnp U nacabingp dholos:

MiuYyunhp

Lpwgnighs Yppwlw dpwgnpnud pun-
gnpyywd L nwnwduwnnn wud: 1]
Uwhdwuywd Yupgny wphbuwnwgnpdw-
Ywu Ywd dhoht dwutwghwmwlwu
Yppwlwu jpwgnighs Spwgpny nwuncd-
uwnnn b (Ywd) npwlwynpdwu pwns-
pwgdwt (Ypwwwwnpwuwndwu, ybpw-
npwlwynpdw) nwupupwght Jwutwy-
gnn wud: [2]

Nwuwinn

Lwdwywnwufuwu nunudbwlywt hwu-
nwwnnieniund uwhdwudwd Yupgny
punniujwsd b wphbunmwagnpdwwu Yud
dhohtu dwutuwghwmwlwu Yppwywu hhd-
Uwlwt dpwgpny nwnduwnnn wud: [2]
Lwdwwwinwufuwl pupdpwgnyu
nunwuwlywu hwunwunnipniu uwh-
dwudwd Ywngny punniujwd b pwns-
pwagnyu Jwutwghunwlwu Ypeniyejwu
Yppwlwu nplt Spwgpny nwinwdtwnnt
wud: [3]

Attendee

Person enrolled in, and studying
upon supplementary (continuing)
educational programme. [1]
Person studying, in a prescribed
manner, upon supplementary
(continuing) programme (curricula)
of craftsmanship or middle
vocational education and (or)
person attending a qualification
upgraide (training, re-qualification)
course. [2]

Student

Person enrolled in the appropriate
educational institution according to
the defined procedure and studying
upon main (initial) programmes
(curricula)of craftsmanship or
middle vocational education. [2]

Person enrolled in the appropriate
higher educational institution
according to the defined procedure
and studying upon any main
programme (curricula) of higher
professional education. [3]

Lowmgpnid. «Pwupdpugnyu b htmpnihwuu dwutwughmwljut Yppnipjut
dwuhu» £4 optiupmd «nmuwinn» bqpnypht mpdud vwhdwundp hwjuwuw-
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puytiu Yyhpuwpbpnid § twb «gmpuuam» b «nuljunhpy Gqpmyputiph: Uw
ninnuljhnpbt hwljuwumd £ «4Uppnipjut twuhu» ££ optiupht, pwtth np Ytpsh-
uh hwdwdwyt’ muwinnp hhdtwjuwh Yppwluis dSpwgpny undnpnnu k, hul

miuljunhpp’ |pugnighy:
Nuuwunnuljwi utywuwn

Nwuwunnh nwdwl Jupdh thnfuhwwnnt-
gnud whwmwlwu pjngbh $htuwtuwynp-
dwu, dwutwghunwywu nunwduwlw
hwultnwwniejwu, w)j hpwwpwuwlywu
U $hghlwlwu wudwug hwnlwgnid-
ubinh huguh: (2]

Nwwunnh nwdwt Jupdh thnfuhwunni-
gnud whwmwlwu pingbh $huwuuwynn-
dwu, pwpdpwagnyu nwnwuwlwu hwu-
nwnnipjw, hhduwnpwdubph b wy|
Ywqdwlbpwnyeniuubinh, huswbu twl
dhahlwlwu wudwug hwwnlwgnwdubph
huwgyht: [3]

Nuunwfuwlwi YEuwmpnu

Lbwqdwlbpwnienit (wyn eYnud’ nunud-
Uwlwlu hwuwmwinnienit), npu hpwlw-
Uwgunud b ipugnighs Yppwlwu Spwghp
(dpwantin): [1]

Nunwfuwlwu hwuwmwwnnipjwu npwyh
quwhwwnnd (winbuwmwynpnud)

Pwpdpwanyu nunwduwlwu hwunw-
wnnipjwl Jwutwghwnip)niuubph,
Yppwlwu dpwagpbph, nwnigdwu db-
pnnubph, wuduwlwaqdh b Yunnwg-
Jwdph wpnyniuwybunniyejwu qguwhw-
nnud: [3]

Student benefit

Refund of the tuition fee of a
student at the expense of the state
budget, allocations from vocational
educational institution, other legal
and natural persons. [2]

Refund of the tuition fee of a
student at the expense of the state
budget, allocations from higher
educational institution, foundations
and other organisations as well as
natural persons. [3]

Educational centre

An organisation (including an
educational institution)
implementing supplementary
(continuing) educational
programme(s). [1]

Educational Institution Quality
Assessment (attestation)

Assessment of effectiveness of
professions, educational
programmes (curricula), instruction
methods, staff and structure of
higher educational institution. [3]

Gowgpnid. Stu bwlb’ «Apulh guwhwwmmd (wnbunwynpnid)» b

«Umnbumnwynpniud»:
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Nuunwfuwljwyu hwuwmwwnnipntu Educational institution

bpwywpwluwlwu wudh Yupgudpbwl | Organisation with the status of legal
niutignn Yuqdwlbpwnieyniu fud npw person or a subdivision thereof
unnpwpwdwunwd, npu hpwlwuwgunwd | implementing one or more

E dby Ywd dh pwuh Yppewlwu dpwghp educational programmes and

U wwwhnynud § unynpnnubiph nwnt- ensuring the instruction and

gnudu nL nwumnhwpwynieniut wjn dpw- | upbringing of learners in

gpbph ywhwugubphu hwdwwwwnwu- accordance with the requirements
fuw: 1] of those programmes. [1]

Lowgpnid. Uwhdwdwu dby mnbin quuo «b wmyquwhnynd  unynpnnubiph ni-
unignitu ni puuwmhwpunipymuu wyn dSpugpbtiph Wuhwusutipht hwdiwww-
mwufuw» wpnmwhwjmnipiniit wtgnpy £, pwuh np «Yppnipjut dwuhuy 448
optiupny (hnnwo 3, Y 1) «gppnipiniu» hwujugnipniut wpnbu hul uwh-
dwugwé npuytia «... munigdwu b nuumpwpwljnipju gnpoplpwg ...», hushg
htnbinid £, np Yppulu dpugph hpwluwuwgnidp ng wyy hug B, pw hitug wyn
niunigiwu b puumhwpulmpiut wywhnynidp:

Nwnifuwnniejut dudybwn Time period of studies

Syjw dwutwghunwlwu Yppwlwu sw- Minimum duration of studies
thnpnghsny uwhdwuywd nunwduwnnt- defined by the given vocational
pPJwl Ujwqugnyu nbinnnyeniu: [2] educational standard. [2]

Lowgpnifubip.

1. «Umutwghmuluu Yppulu swihnpnphsy hwuljugnipinia gnjnipni sni-
th: Cuduwhwpunp, Wyumh £ mutigt) mdjw) dwubiwghnnipyut ytinwljut
Uppwljui swihnpnohsp:

2. Cwdwdwju «Lwlbwluwl Jwutwghnwluwl (wphumwgnpowuw) b dh-
ohtt dwutwghmwluwl Yppnipjuu dwuuhu» ££ opbuph (hnpwd 7, dwu 2,
Jtn 3)" wphtumwgnpéwwu b dhohtt dwubwghmuljuy Yppmpjuh wh-
wnuljul Yppului swihnpnohsibtipp Wbpunmd B, dwuiwynpuybta® «uwp-
hbwpwgnpowlwl b dpoplt dwvtwghypuwlul Yppngejun hpadiuluy
Yppwlut spwgplipny nounoluwljul gnpoppuigh ugqdudibpydut dud-
Ylapllppy, vujuy ny nunifuunnpjuu tjuqugniun mbnpnipmiup: £4
Uppnipjut b ghnmpjut Ywjpwpuph 04.09.2009p. Ne 772-U hpudwuny
uwhdwuywd'  twptwlut  dwubwghnwluwt  (wphbunmwgnpdwlui)
Uppnipjut b dhght dwutwghmwluu Yppnipjut dwutwghmmpjuy ub-
mwuu Yppuuu swihnpnohsutinh pwnunphsubtpp (hwdwyuwmwujowuw-
pup’ hwytgquwd 1, Ytin 3 b hwbpgws 2, Yhn 5) iwjuwmbiumd B «rung-
dwle plinprigayniip pup Yppengejut hjudph U dlilepp»: Udlghu' 44 Yppoip-
jwu b ghnmpjut Ywjuwpuph hpudwing' pun dwubiwghnnipymutph
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(npuluynpmuutiph) hwuwmwmynn swihnpnphsubipmid pymd Gu riunaliw-
nnyeuil Unplduapffugple duallionptilpp:

Niunignid

Yppewlwt Spwgpny hpwlwlwgynn
gnpdpupwg, npu ninnuyphnptu Yud
wuntnuyhnpbu bwywunwlwninnyuws
wudh nuunwiuwnniejwu Yuqdwybpw-
dwup, hpwlwuwgdwup Jud npw
odwunwydwup: [1]

£nko

hpwywpwuwywu wudh Yupguwdhbwy
ntubignn Juqdwybpwniginu Jud npu

uinnpwpwdwund, npu hpwlwuwgunud
E dhoht dwutwghunwlwu Yppwlwu

Spwghp: 1], [2]
Snpdw Ypenip)niu

Lwupwypprwlwu b dwutwghnwlwu
Yppwlwu hhduwywu dpwapbph npn-
owlp dwlwpnwly Yud wdpnngnieniu,
npu hpwywuwgynud £ hwdwuwwwnwu-
fuwu nwnuWuwlwu hwutwnniepwu
(hwuwnwwnnyesniuubph) Ynndhg U hwu-
gbigund gy dwlwpnwlyh npwyw-
Ynpdwt wuwnphéwuh sunphdwu b nhw-
(ndwydnpdw: [1]
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Training

A process carried out through an
educational programme that is
directly or indirectly aimed at
organising, implementing or
assisting the learning of an
individual. [1]

College

Organisation with the status of legal
person or a subdivision thereof
implementing a middle vocational
educational programme. [1], [2]

Formal education

Certain level or the aggregate of the
main educational programmes of
general and professional education
which are implemented by relevant
educational institution(s) and lead
to awarding a qualification degree
and diploma. [1]



